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Welcome! 
 
This PDF file is a recap of all of the Masonic Education and Nebraska Masonic 
History pieces from the monthly Grand Lodge email blast for 2018 – 2019 
Masonic year. 
 
It is our hope that this will be useful for both the individual Mason seeking further 
light and for Lodge education programs. 
 
The Grand Lodge Masonic Education Committee 
 
Cover Art 
The Ancient of Days is a design by William Blake, originally published as the frontispiece to the 
1794 work Europe a Prophecy. It draws its name from one of God's titles in the Book of 
Daniel and shows Urizen crouching in a circular design with a cloud-like background. His 
outstretched hand holds a compass over the darker void below. Related imagery appears in 
Blake's Newton, completed the next year. As noted in Gilchrist's Life of William Blake, the design 
of The Ancient of Days was "a singular favourite with Blake and as one it was always a happiness 
to him to copy." As such there are many versions of the work extant, including one completed 
for Frederick Tatham only weeks before Blake's death.  

Early critics of Blake noted the work as amongst his best, and a favourite of the artist himself. A 
description by Richard Thompson in John Thomas Smith's Nollekens and His Times, was of "... 
an uncommonly fine specimen of art, and approaches almost to the sublimity of Raffaelle or 
Michel Angelo." and as representing the event given in the Book of Proverbs viii. 27 (KJV), "when 
he set a compass upon the face of the earth." The subject is said to have been one of the 'visions' 
experienced by Blake and that he took an especial pleasure in producing the prints. The copy 
commissioned by Tatham in the last days of Blake's life, for a sum of money exceeding any 
previous payment for his work, was tinted by the artist while propped up in his bed. After his 
revisions, Blake is said to have,  

threw it from him, and with an air of exulting triumph exclaimed, "There, that will 
do! I cannot mend it." 

(Wikipedia, accessed 27 December 2018) 
 
Proverbs 8:27-31 King James Version (KJV) 
27 When he prepared the heavens, I was there: when he set a compass upon the face of the depth: 

28 When he established the clouds above: when he strengthened the fountains of the deep: 

29 When he gave to the sea his decree, that the waters should not pass his commandment: when he 

appointed the foundations of the earth: 

30 Then I was by him, as one brought up with him: and I was daily his delight, rejoicing always before him; 

31 Rejoicing in the habitable part of his earth; and my delights were with the sons of men. 

 



1717 & All  That Symposium  

by Quatuor Coronati Lodge No. 2076, UGLE 
 
Quatuor Coronati Lodge No. 2076 is the oldest and most respected research Lodge in the world.  In honor of 
the 300th anniversary of the organization of the first Grand Lodge of England, the Lodge hosted a symposium 
entitled “1717 & All That” at Freemason Hall in London on 15 February 2017. 
 
The videos from that symposium are now available on their YouTube channel and well worth the time to 
watch! 
 
The history of the events of 1717 are much more complicated and interesting than is often written about in 
popular Masonic magazines and new research is constantly uncovering new facts that help us to understand 
what was happening and the attitudes of our Brothers from the past. 
 
Take a few minutes to watch theses videos and learn the real facts about “1717 & All That!” at: 
https://goo.gl/JhFvkt 
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Foreword 
3rd. April 2018 

I feel honoured to have the opportunity of presenting a foreword in support of my 

fellow mason, Jack Aquilina who has produced a very scholarly paper aptly titled 

‘Completing our allotted task with it is yet day’. It is well written, intellectually sound, timely, 

and thought provoking. He could well have sub-titled it “21st. Century Freemasonry, - 

Women, God and Millennials”! 

Jack has a wonderful C.V. not only for his academic and employment achievements.  He was 

recognised as 2010’s Young Citizen of the Year and is very much involved in community 

work.  As a freemason, he has dedicated much of his spare time to enhancing his knowledge 

of Freemasonry, and was responsible for setting up the Blue Lounge Social Club which 

encourages Freemasonry’s Young Leaders of Tomorrow and their partners in what is now a 

model for overseas constitutions to establish via 21st. Century communications. 

Jack’s paper is Jack’s work, and far be it from me to have any intention to interfere with his 

findings and suggested solutions.  However, as I have been on a similar journey through many 

of my masonic years, it is refreshing to see a young freemason urging change in an era where 

virtually every aspect of our lives is constantly changing.  And while we may be unhappy 

about some of these changes, we have little chance of reversing them. In the case of 

Freemasonry, we have made giant strides in the administration of our Order, but have shied 

away from the more difficult opportunities to make our Craft prosper by not tackling the 

perceived negatives, namely our attitudes in regard to Females, The Great Architect, and 

Millennials!  It’s a brave mason who seriously tackles this subject, and disappointing that 

Grand Lodges around the world are so reluctant to even give it an airing. My assertion is that 

whilst it is our prerogative to ignore the subject, we do so at our own peril. 

So, enough from me.  Congratulations Jack on your massive missive. I do hope that some good 

can come out of your efforts, and I encourage you to keep learning and keep trying,  

Freemasonry needs men of your calibre and determination if it is going to thrive in the years 

to come.  To your readers, I commend the paper, and encourage you all to assist Jack in his 

masonic journey. 

Worshipful Brother Alan Richmond Past Master  

Lodge Killara Number 259, United Grand Lodge of Victoria  
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Overview 
 

For thousands of years man has marvelled at some of the world’s greatest 

natural beauties, many of which have been created through nothing more than the 

gradual erosion of rock and soil by the elements, through the passage of time. The 

Great Ocean Road’s famous ’12 Apostles’ is an example of this.1 Many thousands of 

travelling tourists and Victorians have admired the beauty and uniqueness of these 

fascinating rocks, that serve as monuments to the erosive powers of the sea against 

seemingly invincible stone over time. Like the sea, the passage of time and its 

accompanying changes in culture and human development can be erosive to 

institutions that, like stone or rock, stand still against the elements of change that 

inevitably occur. Returning to that fine metaphor of the ’12 Apostles’,  although the 

passage of time has an inevitable erosive impact on institutions that stand still, such 

erosion has the potential to reveal important underlying weaknesses, whilst also 

enabling the stone to take on a new form and beauty. Erosion, no matter how 

revealing, however, as has been shown by the fate of at least five apostles, can result 

in the subject’s ultimate demise and therefore should not be lightly overlooked.  

Freemasonry, like the ’12 Apostles’, has undoubtedly stood tall against the passage of 

time, which, despite its erosive effect, has revealed both its significant weaknesses in 

the face of 21st century society and some if its more admirable and inviolable beauties 

that can underpin its adaptation and future strength.  

The core purpose of this paper is to analyse and discuss, what exactly has been the 

contents of the cultural and historical change that has inevitably eroded the 

institutional pillars of Freemasonry in the Western World and to set out, in the authors 

humble opinion, the principles that should guide the fraternity in its mission to remain 

relevant in the lives of modern man. The short title of this paper has been aptly named 

‘Completing our allotted task whilst it is yet day’. Any reader learned in the ritual and 

symbolic practices of Craft Freemasonry would be able to discern that this title has 

been adapted from the revered charge entitled the ‘Emblems of Mortality’. The author 

                                                           
1 For those readers not familiar with the ’12 Apostles’ please refer to the below 
https://en.wikipedia.org/wiki/The_Twelve_Apostles_(Victoria)  

https://en.wikipedia.org/wiki/The_Twelve_Apostles_(Victoria)
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is of the view, that like our own inevitable mortality, Freemasonry is not immune from 

the frailties of human civilisation and is by no means necessarily destined to be 

perpetually relevant in the lives of man. As such, as the living and breathing 

custodians of the Craft and its traditions, it is our duty to accept the reality of 

Freemasonry’s mortality and make it our task, whilst the light of the Craft still shines 

in the lives of man, to ensure that it continues to prosper for the benefit of future 

generations. 

It is not the intention of this paper to represent or articulate a historical analysis of the 

events, culture and circumstances that has led to the rate of decline in membership of 

the Craft over the last fifty years. Although some of the historical, political, cultural 

and economic factors considered in this paper will no doubt assist in any explanation 

of our fraternity’s past membership woes, these subjects are drawn upon for the 

purpose of understanding what will be necessary for our fraternity’s future 

sustainability, rather than as an explanation of its past decline.  As such, the scope of 

this paper is intended to be limited to a consideration of the fundamental principle 

pillars our organisation will need to embody now and into the future, in light of some 

of the significant cultural, economic, political and historical challenges that have 

resulted from periods of tumultuous change.  

Part 1 of this paper is entitled ‘A changing world for an inviolable Craft’ which sets 

out the political, economic, religious and cultural practices that have formed the 

foundation of the significant challenges our organisation will face now and into the 

future. Chapter one discusses the significant changes that have occurred over the last 

half century with respect to the role of women in Western society, particularly the 

impact that their increased labour force participation and economic empowerment 

has had on the traditional identity of males and their roles in modern families and 

society. Drawing inspiration from various academic sources, the author will apply 

‘Gender Revolution’ theory, as formulated by Goldscheider,2 which will provide a 

framework of understanding as to how the changing role of women has impacted men 

                                                           
2 Goldscheider F, Berhardt E & Lappegard T, The Gender Revolution: A Framework for Understanding 
Changing Family and Demographic Behaviour (June 2015) Population and Development Review, Volume 42 
Issue 2, pages 207-239.   



VICTORIAN LODGE OF RESEARCH NUMBER 218 – 27 APRIL 2018 

  7 | P a g e  
 
 

in ways relevant to their current or prospective membership of Freemasonry. Chapter 

two considers the relevance of religion in the 21st century and how recent trends 

towards a more personal and decentralised spiritualism presents both significant 

challenges and opportunities for the Craft in light of its religious standard for joining 

members. Chapter three analyses the challenges created for Freemasonry by the 

generation of citizens referred to as ‘Millennials’ and some of the important 

quantitative data that can assist our fraternity in better understanding and welcoming 

this new generation of citizens amongst its ranks. Finally, Chapter four will consider 

the general and broad ranging effects of the technological changes over the last 20 

years and the impediments it has created for volunteer fraternal organisations.  

Part 2 is entitled ‘The principle pillars of a modern Craft’ which will set out the 

fundamental principles, in light of the Part 1 analysis, that will be essential for 

Freemasonry and its membership to embody, should it be able to reassert its relevance 

in the lives of men in the 21st century. It will be submitted that these principles 

represent the essential fundamental pillars of orthodoxy and culture that any modern 

Craft will need to embody without altering the fundamental ancient landmarks of the 

order. After each analysis and discussion of each relevant proposed principle pillar, 

the author will provide a summary of recommendations in point form as a practical 

means by which masonic authorities and lodges can draw upon as we seek to shape 

the Craft’s new and exciting future.  

- 
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- PART 1 - 

A CHANGING WORLD FOR AN INVIOLABLE CRAFT 
 

Chapter One: The changing role of women and its impact on the role 

and identity of the 21st century man.  
 

 In the United States of the 1960’s, women who had reached the age of 60 had 

spent, on average, eleven of the last forty years of their adult life participating in the 

labour force.3 This average had increased to sixteen years by the year 1990, twenty 

years in the year 2000 and twenty six years in the year 2010, with the average expected 

to reach a near parity with that of men by the close of the fourth decade of the  

21st century.4  Currently, in Australia, women make up 59% of the workforce, up from 

52% in 1990.5 Further, labour force participation of Australian women between the 

ages of 25-64 has seen a significant increase from 35% in 1966 to the current rate of 

72.93%.6 This significant and rapid expansion of women into the labour force, across 

the West, is representative of the enormous shift in the cultural and economic role of 

female citizens in all aspects of Western society. What is sometimes described as the 

‘feminist wave’ or an ideological shift in the paradigm of political and cultural gender 

practices, has been analysed and examined by innumerable scholars who have often 

celebrated modern post-feminist thought and theory. Little, if any, substantial work, 

however, has been dedicated to analysing the consequential effects that the rapid 

changes in gender roles has had on men in society, particularly with respect to modern 

man’s membership or prospective interest in fraternal societies. Goldscheider, 

however, provides a practical and refined theory that seeks to define and understand 

this immense period of change that the role of women has experienced in society, 

                                                           
3 Goldscheider F, Aging of the Gender Revolution: What do we know and what do we need to know? (January 
1991) Research on Aging Journal, Volume 12 Number 4, Sage Publication Inc, page 537. 
4 Ibid.  
5 The World Bank, https://data.worldbank.org/indicator/SL.TLF.CACT.FE.ZS?locations=AU .  
6 Statistica, https://www.statista.com/statistics/686484/australia-women-labor-force-participation-
rate/.  

https://data.worldbank.org/indicator/SL.TLF.CACT.FE.ZS?locations=AU
https://www.statista.com/statistics/686484/australia-women-labor-force-participation-rate/
https://www.statista.com/statistics/686484/australia-women-labor-force-participation-rate/
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entitled ‘Gender Revolution’ theory.7 This theory suggests that the changing role of 

women in society rests on their growing economic independence.8 Whilst it is 

acknowledged that a multifaceted number of variables are likely to have contributed 

to the changing role of women in society, Goldsheider’s thesis, that the growing 

economic power of women in the market place and in the labour force has 

underpinned such changes, is compelling. Viewing the gender revolution through the 

prism of economic factors affecting the decision making of families and the traditional 

role of men, is likely to be essential to understanding the challenges and opportunities 

that exist for the modern Craft. As such, this Chapter will consider the consequences 

of the Gender Revolution as it relates to its effects on the role of men in society.  

The family unit is an essential component of civilised society that has been correctly 

referred to as the building block of our modern social and political fabric. The family 

structure is highly influential, particularly as an influencer on our society’s cultural 

practices, economy and political governance. There is barely a discipline or subject in 

the social sciences, law and economics that does not seek to understand and theorise 

about the influence and power of the family unit and therefore it is necessary for 

Freemasonry to also consider its importance. There are 6.7 million families in 

Australia, 85% of which are couple families in which 58% of these families have 

children.9 Extensive statistical data and research conducted by Worshipful Brother Jon 

Ruark of The Patriot Lodge Number 1957 of Virginia USA10 reveals that the Craft also 

has a substantial base of members who belong to couple and childbearing families. 

                                                           
7 Goldscheider F, Aging of the Gender Revolution: What do we know and what do we need to know? (January 
1991) Research on Aging Journal, Volume 12 Number 4, Sage Publication Inc, page 537; Goldscheider F, 
Berhardt E & Lappegard T, The Gender Revolution: A Framework for Understanding Changing Family and 
Demographic Behaviour (June 2015) Population and Development Review, Volume 42 Issue 2, pages 207-239; 
see also Goldscheider F, Waite L, No Families, New Families: The Transformation of the American Home 
(1992) University of California Press.  
8 Goldscheider F, Aging of the Gender Revolution: What do we know and what do we need to know? (January 
1991) Research on Aging Journal, Volume 12 Number 4, Sage Publication Inc, page 535. 
9 Australian Bureau of Statistics, Family Characteristics and Transitions (February 2015) 
http://www.abs.gov.au/ausstats/abs@.nsf/0/E6A9286119FA0A85CA25699000255C89?Opendocum
ent  
10 Worshipful Brother Jon Ruark is also the host of the renowned masonic talk show and research group 
entitled the Masonic Roundtable, his profile can be found at 
http://www.themasonicroundtable.com/about/; see also 
http://www.themasonicroundtable.com/2016/03/tmr-at-the-pennsylvania-academy-of-masonic-
knowledge/.  

http://www.abs.gov.au/ausstats/abs@.nsf/0/E6A9286119FA0A85CA25699000255C89?Opendocument
http://www.abs.gov.au/ausstats/abs@.nsf/0/E6A9286119FA0A85CA25699000255C89?Opendocument
http://www.themasonicroundtable.com/about/
http://www.themasonicroundtable.com/2016/03/tmr-at-the-pennsylvania-academy-of-masonic-knowledge/
http://www.themasonicroundtable.com/2016/03/tmr-at-the-pennsylvania-academy-of-masonic-knowledge/
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According to WBro Ruark’s research, discussed in an interview in 2017, 73% of United 

States brethren are married, with 70% of those relationships being child bearing.11 

Research conducted by Brandhook, as commissioned by Freemasons Victoria, in 

January 2017, supports this finding with graph data suggesting that members of the 

Craft in Victoria are overwhelmingly married or widowed, with both of these indicia 

significantly exceeding the Australian national average.12 One of the major 

consequences of the Gender Revolution has been the effects that have flowed from 

women moving away from domestic duties towards pursuing lifelong professional 

careers in the labour market.13 This has resulted in women acquiring a stronger 

bargaining position within the family unit, with the role of economic provider 

becoming part of the female identity.14 Traditional marriages15 and couple 

relationships, were shaped around members of the family unit embodying and 

fulfilling traditional gender roles, such as the male being the sole economic provider 

and the female being the child bearer and master of domestic affairs.16 This cultural 

                                                           
11 The survey conducted by Worshipful Brother Jon Ruark was conducted over three months utilising 
an online survey application to which results were collated through organic self-selection. The age 
range of the respondents to the survey averaged 45 years with responses being provided from 
freemasons around the world, with an overwhelming number concentrated in the mainland United 
States. The survey had 2288 responses and is therefore statistically significant to a margin of error of 
2.05%. All results should be taken as indicative rather than determinative of the issues they evidence; 
see also Ruark J, Episode 16. The Future of Freemasonry in Data with WBro Jon Ruark (2017) Brought to 
Light Masonic Podcast, Blue Lounge Social Club at 
http://podcast.blueloungesc.com/podcast/episode-16-the-future-of-freemasonry-in-data-with-
wbro-jon-ruark/  
12 Brandhook, Freemasons Victoria: Focus Group and Members Survey Results (January 2017) Brandhook, 
page 55, access this report at http://blueloungesc.com/wp-content/uploads/2018/02/FMV-
Research-20-Jan-2017.pdf  
13 Puur A, Olah L, Tazi-Preve M& Dorbritz J, Men’s childbearing desires and views of the male role in Europe 
at the dawn of the 21st century (November 2008) Demographic Research Journal, Volume 19 Article 56, page 
1884 – 1908; Goldscheider F, Aging of the Gender Revolution: What do we know and what do we need to know? 
(January 1991) Research on Aging Journal, Volume 12 Number 4, Sage Publication Inc, page 537.  
14 Puur A, Olah L, Tazi-Preve M& Dorbritz J, Men’s childbearing desires and views of the male role in Europe 
at the dawn of the 21st century (November 2008) Demographic Research Journal, Volume 19 Article 56, page 
1884.  
15 A term used to described marriage prior to the Gender Revolution that embodied traditional gender 
roles, see Goldscheider F, Berhardt E & Lappegard T, The Gender Revolution: A Framework for 
Understanding Changing Family and Demographic Behaviour (June 2015) Population and Development 
Review, Volume 42 Issue 2, page 535.  
16 Puur A, Olah L, Tazi-Preve M& Dorbritz J, Men’s childbearing desires and views of the male role in Europe 
at the dawn of the 21st century (November 2008) Demographic Research Journal, Volume 19 Article 56, page 
1884; Goldscheider F, Berhardt E & Lappegard T, The Gender Revolution: A Framework for Understanding 
Changing Family and Demographic Behaviour (June 2015) Population and Development Review, Volume 42 
Issue 2, page 535. 

http://podcast.blueloungesc.com/podcast/episode-16-the-future-of-freemasonry-in-data-with-wbro-jon-ruark/
http://podcast.blueloungesc.com/podcast/episode-16-the-future-of-freemasonry-in-data-with-wbro-jon-ruark/
http://blueloungesc.com/wp-content/uploads/2018/02/FMV-Research-20-Jan-2017.pdf
http://blueloungesc.com/wp-content/uploads/2018/02/FMV-Research-20-Jan-2017.pdf
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practice traditionally resulted in a male identity that was seen to be less involved in 

the lives of children of the marriage in conjunction with a significant economic 

imbalance between husband and wife, where the latter was substantially 

economically dependent on the former.17 The Gender Revolution has substantially 

changed this traditional reality, resulting in significant changes to the norms and 

values that have traditionally informed the identity and cultural expectations of men 

in society.18 The most substantial cultural changes to the role of men in families can be 

summarised as follows:19 

1. The balancing of the economic power between male and female partners to 

marriage;  

2. The decline in economic dependence based retention of marriage between 

partners; and 

3. The reasons why couples get married in the first place.  

The emergence of economic equity between male and female partners has 

significantly impacted on the role of men. Whilst men still consider their role as ‘bread 

winner’ to be essential to their masculinity,20 this identity can no longer be said to be 

in accordance with current cultural practice and reality. The effect of this is naturally 

substantial, as not only does this result in significant practical changes to the family 

unit, it is also likely to strike at the core of modern men’s self-understanding, 

especially in light of the large cultural gap that would arise between the post Gender 

Revolution man and his predecessors. This resulting generational isolation is unlikely 

                                                           
17 Ibid; see also Bianchi S, Milkie M, Work and Family Research in the First Decade of the 21st Century (2010) 
Journal of Marriage and Family, page 708; Cotter D, Hermsen J & Vannerman R, The End of the Gender 
Revolution? Gender Role Attitudes from 1977 to 2008 (2011) American Journal of Sociology, The University 
of Chicago, page 1 – 31.  
18 Puur A, Olah L, Tazi-Preve M& Dorbritz J, Men’s childbearing desires and views of the male role in Europe 
at the dawn of the 21st century (November 2008) Demographic Research Journal, Volume 19 Article 56, page 
1884; Goldscheider F, Berhardt E & Lappegard T, The Gender Revolution: A Framework for Understanding 
Changing Family and Demographic Behaviour (June 2015) Population and Development Review, Volume 42 
Issue 2, page 535. 
19 Ibid.  
20 Bianchi S, Milkie M, Work and Family Research in the First Decade of the 21st Century (2010) Journal of 
Marriage and Family, page 709; Christensen K, Palkovitz R, Why the “good provider” role still matters: 
Providing as a form of paternal involvement (2001) Journal of Family Issues, Issue 22, page 84 – 106; 
Townsend N, The package deal: Marriage work and fatherhood in men’s lives (2002) Philadelphia Temple 
University Press. 
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to be positive to men’s search for purpose and identity, which is likely to further 

exacerbate the practical challenges that the Gender Revolution has created for the 

modern man in the family unit. A significant practical challenge is the decline in the 

economic dependence of women on their male spouses. It has been suggested that this 

lack of a relationship of economic dependence has resulted in greater bargaining 

power for women in marriages and a change in cultural understanding of why 

marriages are entered into.21 

Dealing firstly with the concept of the greater bargaining power of women in 

marriage, the consequential effects of this are primarily associated with new pressures 

placed on fathers to play a more active role in the lives of their children as opposed to 

traditional marriages.22 Quantitative data and academic research has demonstrated 

that men are being expected to increase their engagement in family responsibilities 

comparable to women.23 Further, the same data suggests, that unlike males in 

traditional marriages, todays man is likely to be a more active participant in the lives 

of their children and willing to adopt the added pressures of domestic duties that 

attach.24 This change in cultural norm has caused significant anxieties for men who 

fear not spending enough time with their children, especially for fathers who spent 

more hours away from home in the paid workforce than their wives.25 Such balancing 

between the traditional role of a man as ‘bread winner’ and the new cultural 

expectation that he be more active in childbearing and domestic activities, has resulted 

in work-family conflict that has been negatively associated with the breadth of 

activities a man does with his children, the less time he spends with his spouse,  the 

lower marital quality experienced due to high gender role overload and the overall 

                                                           
21 Goldscheider F, Berhardt E & Lappegard T, The Gender Revolution: A Framework for Understanding 
Changing Family and Demographic Behaviour (June 2015) Population and Development Review, Volume 42 
Issue 2, page 535; Bianchi S, Milkie M, Work and Family Research in the First Decade of the 21st Century 
(2010) Journal of Marriage and Family, page 709; Puur A, Olah L, Tazi-Preve M& Dorbritz J, Men’s 
childbearing desires and views of the male role in Europe at the dawn of the 21st century (November 2008) 
Demographic Research Journal, Volume 19 Article 56, page 1886 
22 Ibid.  
23 Puur A, Olah L, Tazi-Preve M& Dorbritz J, Men’s childbearing desires and views of the male role in Europe 
at the dawn of the 21st century (November 2008) Demographic Research Journal, Volume 19 Article 56, page 
1886-1887.  
24 Ibid, page 1887; Emphasis added.  
25 Bianchi S, Milkie M, Work and Family Research in the First Decade of the 21st Century (2010) Journal of 
Marriage and Family, page 709.  
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less positive involvement in the family unit.26 Paradoxically, men, as a result of the 

Gender Revolution, are intent on spending more time dedicated to childbearing and 

domestic duties whilst also trying to preserve their role as ‘bread winner’.27 This is 

made more paradoxical and difficult in light of the fact, that despite women preferring 

to be married, that due to their new found economic independence, they are no longer 

required to remain married to prevent personal economic impoverishment.28 It is now 

a fact of the post Gender Revolution society, that weak marriages, or marriages under 

substantial pressure, are now at a much greater risk of dissolution as a result of 

women being able to leave with less fear and men being able to divorce with less 

guilt.29  

Modern couples are increasingly shaping marriages based on sharing not only the 

economic responsibilities but also the domestic and parental responsibilities which 

inevitably results in a greater sharing of the relationship maintenance responsibilities 

that are such a large part of the family unit.30 In traditional marriages, because of the 

cultural practice of the times and the economic reality of female economic 

dependency, men could exert greater control and pursue their self-interest, even if 

detrimental to the marriage, in reliance of the female bearing the relationship 

maintenance responsibilities. Where, in the past, membership of organisations such as 

Freemasonry might have been detrimental to child bearing or marital relations, men 

could avoid the adverse consequences of marital neglect and instead delegate 

relationship maintenance responsibilities to the female spouse. Traditional men could 

rely on the fact that a breakdown of the marriage was unlikely to occur when he 

                                                           
26 Ibid; see also Lareau A, Unequal childhoods: Class, race and family life (2003) Berkley University of 
California Press; Bulanda R, Paternal involvement with children: The influence of gender ideologies (2004) 
Journal of Marriage and Family, Volume 66, page 40 – 55; Yeung J, Sandberg J, David-Kean P & Hofferth 
S, Children’s time with father in intact families (2001) Journal of Marriage and Family, Volume 63, page 136-
154; Crouter A, Bumpus M, Head M & McHale S, Implication of overwork and overload for the quality of 
men’s family relationships (2001) Journal of Marriage and Family, Volume 63, page 404 – 416. 
27 Ibid.  
28 Goldscheider F, Aging of the Gender Revolution: What do we know and what do we need to know? (January 
1991) Research on Aging Journal, Volume 12 Number 4, Sage Publication Inc, page 535.  
29 Ibid.  
30 Ibid.  
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priorities his own interests due to cultural practice and his wife’s substantial economic 

dependency.  

Putting it frankly, the days of traditional marriage being the mainstream of practice in 

Australia are long gone and modern men today are facing a crisis in identity and 

societal function. This is in conjunction with (the likely self-imposed) pressures on 

men to be more active in domestic and child bearing activities with the knowledge 

that divorce is not unavoidable due to the near parity of economic strength between 

family partners.  Marriages are under more pressure now than ever and men are now 

expected to contribute more emotion, time, energy and physical presence in the active 

maintenance of the family unit in light of the decline of the single expectation of their 

pure economic contribution prior to the Gender Revolution. 

In the author’s opinion, the cultural changes and expectations of women in marriage 

has also altered marriages or relationships that continue to exhibit traditional 

characteristics such as a sole male wage earner. The Gender Revolution, is likely to 

have embodied in women, a new sense of expectation and cultural perspective that is 

likely to exert new pressures on Men regardless as to whether or not they are the sole 

income earner. The major factor of change being, that in today’s world, women who 

are economically dependent on their husbands can break away to become 

economically independent, which is different to the options available to women of 

traditional marriage prior to the Gender Revolution. Therefore the consequential 

impacts men are experiencing post the Gender Revolution should be seen as applying 

to all modern marriages, rather than where there exists economic equity between 

partners. 

One might ask, how is any of this theory and analysis relevant to the future strength 

of Freemasonry? Our current membership and our prospective members are men who 

either already belong to such family units or will be during the course of their 

membership. Therefore, the implications of the Gender Revolution on men is 

substantially important if our organisation is to understand the challenges it creates, 

and more importantly to formulise solutions.  
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Freemasonry, like any volunteer organisation, presents barriers to entry to prospective 

members, some of which are utilised as deliberate filters and others of which are 

unintentionally effected. Successful masonic membership requires a man to devote 

resources, in the form of time, commitment and finances. At the very least, 

participatory members will need to set aside an evening or two a month for formal 

masonic activities, contribute financially to the lodge and associated charities to 

upkeep membership and devote portions of his leisure time to improving and 

enhancing his masonic skills in order to make his membership worthwhile. The basic 

but inherent requirements of participation in the Craft are challenged significantly by 

the results of the Gender Revolution and the modern family. The nature of modern 

marriages necessarily results in demands on men, both as a measure of practical time 

and more intangible emotional resources, that are significant, which in turn creates 

less room for commitment to volunteer activities. The family budget is also a shared, 

if not, female dominated realm, with women exercising more constraint on and 

involvement in family economic decisions, particularly the use of discretionary 

expenditure. This creates added complications for a man’s approach to or for the 

maintenance of their masonic membership. In an age where economics dictate the 

habits of individuals it is not unrealistic for cultural norms to shape the family budget. 

How does a man, struggling to manage traditional perceptions of his role as the family 

provider and modern notions of him being a committed child bearer, justify, to an 

economically empowered female spouse, the use of such discretionary resources for 

membership of an organisation that is likely to detract from the aforementioned 

modern male gender duties?  This is not to say that all women see no value in such 

membership or are inherently restrictive of their male counterparts activities, but 

rather to highlight the reality that the conversation and thought process associated 

with any decision to join the Craft, in the post Gender Revolution world, is much more 

complex. Marriage is more fragile than it is has ever been and modern men have good 

reasons to be anxious to make more significant sacrifices to ensure its longevity. 

Research may give us an insight into the motivations behind this anxiety, where it has 

been demonstrated that men suffer significant differences in their quality of life where 
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they are unmarried as opposed to married.31 In fact, married men have a much lower 

rate of mortality than those living alone, with the risk of death being 2.4 times as great 

for men aged 55 to 64 who are living alone than for those who are married.32 Therefore, 

the disincentives associated with pursuing masonic membership, especially where 

women spouses may feel excluded or not invested in the tangible and intangible 

benefits of their husbands’ membership, is more difficult to manage than it has ever 

been. This inevitably results in men either failing to join the Craft at all during their 

lifetime or resigning / being excluded from the Craft due to a perceived inability to 

‘find time’ or balance their membership with increasingly complex cultural norms 

relating to masculinity and fatherhood.  

The challenges of the enormous shift in cultural practices relating to the family unit 

and gender roles has had unimaginable impacts on both current and prospective 

members of the Craft. Men undoubtedly are living in a time of significant soul 

searching, a generation in between the practices of the traditional path and the ever 

developing changes of the Gender Revolution. The challenges created by these 

changes should not be underestimated, however, as will be submitted in part 2 of this 

paper, they can be overcome should the Craft be willing to adapt and adjust its 

practices and once again ensure men, with the support of their female partners, feel 

comfortable becoming a member of the world’s largest fraternity.  

- 

 

 

 

 

 

                                                           
31 Goldscheider F, Aging of the Gender Revolution: What do we know and what do we need to know? 
(January 1991) Research on Aging Journal, Volume 12 Number 4, Sage Publication Inc, page 542. 
32 Ibid.  
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Chapter Two: The changing role of religion in society, a new age of 

decentralised spiritualism and the rejection of dogmatic instruction.  
 

 One of the greatest myths conveyed about Freemasonry is its apparent 

propensity to resemble that of a religious organisation. This has been a significant 

burden for the Craft over recent decades, especially where society has anchored it to 

suffer the same fate as organised religion in terms of its decline. 

In fact, amongst the many myths and dispersions cast against our fraternity, the most 

difficult to coherently dispel has been those rumours that seek to depict the Craft as a 

religious body. Many a Grand Lodge has sought to dispel this myth by outright denial 

of this accusation, pointing towards the Craft’s intolerance for religious discussion 

and the niche discrepancies between our practices and the dictionary definition of 

organised religion.33 Whilst it is true that every Freemason must trust his faith in a 

belief of a supreme being, the instant ambiguity of that requirement, in conjunction 

with its lack of prescriptive dogma, should indicate to an attentive reader, that 

Freemasonry is inherently outside the scope and purpose of organised religion.34 

In his work The Lost Keys of Freemasonry, Manly P. Hall eloquently contended that “The 

true mason realizes… it is life which he considers when measuring the worth of a 

brother, it is to this life that he appeals for a recognition of spiritual unity”.35  This 

contention is even more plainly put by Mark E. Koltko-Rivera where he argues that 

“whilst Freemasonry focuses on moral behaviour and spirituality, it itself is not a 

religion. Freemasonry uses many spiritual symbols, however freemasons offer no 

saviour or plan for salvation, there is no priesthood or ministry, although it is not 

opposed to such things, but it does not have any of its own to offer”.36  

                                                           
33 Aquilina J, Freemasonry, Filling the Gap of Spirituality for the Modern Man (2017) The Midnight 
Freemasons Blog, http://www.midnightfreemasons.org/2016/06/freemasonry-filling-gap-of-
spirituality.html 
34 Ibid; Use of American English as in original.  
35 Hall M, The Lost Keys of Freemasonry (2006) Penguin Publishing Group.  
36 Koltko-Rivera M, Freemasonry: An Introduction (2007) Tracher Perigee Publishing; Use of American 
English as in original. 

http://www.midnightfreemasons.org/2016/06/freemasonry-filling-gap-of-spirituality.html
http://www.midnightfreemasons.org/2016/06/freemasonry-filling-gap-of-spirituality.html
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FIGURE 1 

Despite the clear reality that Freemasonry is not a religion, the author submits that it 

is not coincidental that the Craft has experienced a period of decline correlating with 

the general societal decline in religious practice. As with most things, perception is 

reality and there is little doubt that Freemasonry has become either closely associated 

with religion or it is thought to be a religion in its own right. 37 

Whilst 60% of Australians identify with religious affiliations, the proportion of people 

identifying with ‘no religion’, including people who identify as having secular and or 

other spiritual beliefs, was 30% in 2017 up from 22% in 2012.38 Age lines separate 

identification with faith, with younger people reporting ‘no religion’ at historically 

higher rates, of 39% for Australians between the ages of 18 – 34 years.39 

 

 

                                                           
37 Aquilina J, Freemasonry, Filling the Gap of Spirituality for the Modern Man (2017) The Midnight 
Freemasons Blog, http://www.midnightfreemasons.org/2016/06/freemasonry-filling-gap-of-
spirituality.html  
38 Australian Bureau of Statistics, Census 2016: Census of Population and Housing Australia Revealed (2017) 
http://www.abs.gov.au/ausstats/abs@.nsf/mf/2024.0  
39 Ibid.  

http://www.midnightfreemasons.org/2016/06/freemasonry-filling-gap-of-spirituality.html
http://www.midnightfreemasons.org/2016/06/freemasonry-filling-gap-of-spirituality.html
http://www.abs.gov.au/ausstats/abs@.nsf/mf/2024.0
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As is demonstrated in figure one above, there has been a significant increase in 

members of the Australian population that do not identify with any religion. This 

trend away from religious affiliation or practice is said to be representative of a 

growing secular, postmodern and post-Christendom society.40 However, despite this 

decline, as suggested by Bouma, ‘the secularity of the twenty-first century is not anti-

religious or irreligious… with contemporary secularism [being better] seen as a social 

condition in which the religious and spiritual have moved out of the control of both 

the state and church’.41 The nature of this contention is intriguing and, as will be 

discussed in part 2 of this paper, is likely to provide a significant opportunity for 

Freemasonry to better balance its religious test for membership with a growing secular 

Australian citizenry.  

This growing trend away from religion, however, presents the following significant 

challenges to the Craft’s ongoing relevance in the lives of man: 

1. Where the Craft is viewed as either being religious or as a religion in its own 

right, it is likely to be disregarded by those who do not identify with religion 

as an anachronism of the past;  

2. Even where membership of the Craft is viewed as desirable, the fraternity’s 

strict requirement for members to express a belief in a supreme being, 

where expressed in traditional religious terms, may prevent prospective 

members from proceeding with their applications for initiation; and 

3. Where non-religious men do proceed with their membership, despite their 

lack of affiliation to organised religion, they may be difficult to retain due 

to the Craft’s emphasis on the religiosity of our ceremonial practices.  

Whether it be through neglect or deliberate miscalculation, the Craft is viewed as 

either a religion or heavily religious.42 This misconception is likely to present 

                                                           
40 Bouma G, Australian Soul: Religion and Spirituality in the Twenty-First Century (2006) Cambridge 
University Press, page xiv. 
41 Ibid.  
42 See Aquilina J, Freemasonry, Filling the Gap of Spirituality for the Modern Man (2017) The Midnight 
Freemasons Blog, http://www.midnightfreemasons.org/2016/06/freemasonry-filling-gap-of-
spirituality.html; Brandhook, Freemasons Victoria: Focus Group and Members Survey Results (January 

http://www.midnightfreemasons.org/2016/06/freemasonry-filling-gap-of-spirituality.html
http://www.midnightfreemasons.org/2016/06/freemasonry-filling-gap-of-spirituality.html
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significant challenges to the recruitment and retention of new members, especially in 

light of the reality that over time the Australian population is likely to become 

substantially less religious and perhaps even culturally more hostile towards 

organisations that are perceived to be a part of the religious establishment. Should 

Freemasonry wish to remain relevant in the future and not alienate, unintentionally, 

a less religious male population, then it will need to meet these challenges by adopting 

the proposed principle pillars discussed in Part 2 of this paper. 

- 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                           
2017) Brandhook, page 55, access this report at http://blueloungesc.com/wp-
content/uploads/2018/02/FMV-Research-20-Jan-2017.pdf.  

http://blueloungesc.com/wp-content/uploads/2018/02/FMV-Research-20-Jan-2017.pdf
http://blueloungesc.com/wp-content/uploads/2018/02/FMV-Research-20-Jan-2017.pdf
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Chapter Three: The challenge of the ‘me’ generation, preparing for 

members from generation Millennial.  
 

 There would be few members of Australian society who would not be, at least 

conversationally, acquainted with the substantial amount of public commentary and 

analysis that relates to the generation of citizens referred to as ‘Millennials’. The term 

‘Millennials’ refers to the generation of people born between the year 1982 and the 

year 2000.43 It has been contended, by a large body of social science and public 

commentary, that Millennials have significant distinguishing characteristics that has 

warranted analysis as to the potential future impact this group of citizens will have 

across all aspects of modern society.44 In the USA, Millennials represent the largest 

living generation of citizens, with the same generation expecting to make up 54% of 

the surviving Australian population by the year 2030. By 2021 Millennials will 

command 17% of Australia’s retail market with exponential growth in market power 

projected in subsequent years.  

As this generation has come of working age, employers have struggled to cope with 

and grapple the cultural, economic and practical viewpoints and expectations that 

attach to Millennials. This has prompted a large body of research by academics and 

employers in the hope that a model or theory could be developed to assist in 

integrating the Millennial generation into the modern workforce. This research has 

been influential in developing descriptors that help employers understand what 

underpins the Millennial persona and develop strategies to manage the challenges 

they present. Like employers, Freemasonry should not turn a blind eye to the specific 

and significant challenges that will be presented by the growing influence of the 

millennial class in the short to medium term. Eight percent of freemasons in Victoria 

are below the age of 40, with a significantly smaller proportion belonging to the 

                                                           
43 Deloitte Touche Tohmatsu, The 2017 Deloitte Millennial Survey: Apprehensive Millennial’s seeking 
stability and opportunities in an uncertain world (2017) 
https://www2.deloitte.com/global/en/pages/about-deloitte/articles/millennialsurvey.html ; 
Raines C, Connecting Generations: The sourcebook for a new workplace (2003) Crisp Publications.  
44 Ibid; Meister J, Willyerd K, Spotlight on Leadership: The Next Generation, Mentoring Millennials (May 
2010) Harvard Business Review, Harvard University; Allison S, Employment and the Millennials (2013) 
Youth Studies Australia, Volume 32 Number 2, page 81 – 84.  

https://www2.deloitte.com/global/en/pages/about-deloitte/articles/millennialsurvey.html
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Millennial generation.45 In light of the fact that the average age of freemasons in 

Victoria is 65.4 years,46 it is all but certain that future membership will be dominated 

by the Millennial class, should the Craft continue to recruit and retain members over 

the next 10 – 15 years. Therefore, an understanding of who Millennials are and the 

challenges they create for the Craft is substantially important.  

A significant body of research has attempted to classify and understand the persona 

of the modern Millennial, particularly their behaviours and world view, whilst 

seeking to identify the factors that informed this.47 Internationally renowned speaker 

and marketing consultant Simon Sinek has described Millennials as a generation 

which was dealt a ‘bad hand’ and which is suffering the consequences of ‘failed 

parenting strategies’ that in turn that has led to an ‘entire generation that has lower 

self-esteem than previous generations’.48 Sinek’s popular internet monologue49 is 

supported by research conducted by both academic’s and employers, who have 

identified that historical events and the messages received by Millennials during their 

early childhood and adolescence, has resulted in challenging generational 

characteristics.50 

Historical events that are contended to have been impactful on the Millennial persona 

can be summarised as follows:51  

                                                           
45 Brandhook, Freemasons Victoria: Focus Group and Members Survey Results (January 2017) Brandhook, 
page 8, access this report at http://blueloungesc.com/wp-content/uploads/2018/02/FMV-Research-
20-Jan-2017.pdf. 
46 Ibid.  
47 Deloitte Touche Tohmatsu, The 2017 Deloitte Millennial Survey: Apprehensive Millennial’s seeking 
stability and opportunities in an uncertain world (2017) 
https://www2.deloitte.com/global/en/pages/about-deloitte/articles/millennialsurvey.html ; 
Raines C, Connecting Generations: The sourcebook for a new workplace (2003) Crisp Publications; Meister J, 
Willyerd K, Spotlight on Leadership: The Next Generation, Mentoring Millennials (May 2010) Harvard 
Business Review, Harvard University; Allison S, Employment and the Millennials (2013) Youth Studies 
Australia, Volume 32 Number 2, page 81 – 84. 
48 Sinek S, Millennials in the workplace (2016) Inside IQ Quest with Tom Bilyeu, 
https://www.youtube.com/watch?v=hER0Qp6QJNU ; see also Allison S, Employment and the 
Millennials (2013) Youth Studies Australia, Volume 32 Number 2, page 81.  
49 Ibid.  
50 Raines C, Connecting Generations: The sourcebook for a new workplace (2003) Crisp Publications ; Allison 
S, Employment and the Millennials (2013) Youth Studies Australia, Volume 32 Number 2, page 81; Meister 
J, Willyerd K, Spotlight on Leadership: The Next Generation, Mentoring Millennials (May 2010) Harvard 
Business Review, Harvard University.  
51 Raines C, Connecting Generations: The sourcebook for a new workplace (2003) Crisp Publications.  

http://blueloungesc.com/wp-content/uploads/2018/02/FMV-Research-20-Jan-2017.pdf
http://blueloungesc.com/wp-content/uploads/2018/02/FMV-Research-20-Jan-2017.pdf
https://www2.deloitte.com/global/en/pages/about-deloitte/articles/millennialsurvey.html
https://www.youtube.com/watch?v=hER0Qp6QJNU
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- The re-emphasis of the importance of family and children at the turn of the new 

century, flowing from the increase in the average age of parents and the Gender 

Revolution;  

- The utilisation and prevalence of parenting and education strategies that 

resulted in Millennials having micromanaged schedules that left these children 

with little unstructured free time, resulting in time pressures akin to that 

experienced by adults. Additionally, parenting practice that has resulted in the 

prevalence of the ‘parent advocate’ who interceded on behalf of Millennials, 

buffering them from the everyday challenges and hurdles of the life of a 

developing person;  

- The fact that Millennials grew up in a world of increasing diversity and 

globalism, particularly as it relates to the digital age and consumer culture of 

instant gratification; and 

- The negative effects of global conflict and political terrorism which had 

resulted in a degradation of trust in public and societal institutions.  

In addition to the above historical influences, Millennials, throughout their childhood, 

have been bombarded with a unique set of consistent and compelling messages, 

reinforced by both parents and the education system as a distinct set of values. These 

messages have had a profound impact on the persona of now adult Millennials. Since 

birth, Millennials have been told by parents and educators:52 

- That they are smart and that they are special or unique. This has been 

reinforced by parenting and education that has catered to Millennials’ every 

need and closely guided their attainment of their personal pursuits;  

- That inclusiveness and diversity are important core personal values and that 

Millennials should rely on and expect tolerance and diversity between groups 

in society;  

                                                           
52 Raines C, Connecting Generations: The sourcebook for a new workplace (2003) Crisp Publications; Meister 
J, Willyerd K, Spotlight on Leadership: The Next Generation, Mentoring Millennials (May 2010) Harvard 
Business Review, Harvard University.  
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- That they could rely on a lifelong interdependence on family, friends and 

teachers and that Millennials would be rarely left without a shoulder to lean 

on;  

- That they are the achiever generation, pressured and told about the importance 

of achievement and success with schools, hobbies, interests and sometimes 

careers that are usually pre-determined and planned by parents and educators 

when they are in their infancy or before they were born; and 

- That they should have a strong belief in community service and that working 

towards the greater and higher purpose is an essential characteristic. 

These compelling historical events and messages instilled in Millennials has resulted 

in a generation that exerts unique perspectives, behaviours and world views. Research 

however suggests that, in a general sense, the characteristics of Millennials include:53 

1. A large sense of outward confidence and a sense of entitlement, where 

Millennials typically hold strong views that they are able to overcome 

challenges and go to great heights in their personal and professional life, 

unbound by the normative cultural restrictions of age and experience. (This is 

to be counterbalanced by the reality that inwardly, Millennials are being shown 

to be the a generation that lacks self-confidence and is highly self-critical);  

2. A goal-orientated, achievement and results driven attitude to life, where they 

will typically plan long term and have their goals set out clearly when engaging 

in any activity;  

3. A sense of wanting to contribute to a greater good, particularly the importance 

of being able to identify and strive for a sense of purpose when engaging in any 

activity, especially as it relates to their satisfaction of personal fulfilment, 

learning, friendships and the overcoming of challenges; and 

4. A preference for group leadership that is inclusive, fair and diverse. Millennials 

are adverse to being left out alone or restricted based on their age and 

                                                           
53 Ibid; Note: These characteristics are not exhaustive nor are they intended to suggest that these 
necessarily apply to the characteristics of any one individual. These findings are based on academic 
and employer research which includes the utilisation of survey and other quantitative data to infer 
statistically significant conclusions.  
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experience, instead looking to relationships of interdependency and role 

models to inspire their success.  

As has been demonstrated, the characteristics typical of Millennials are unique and 

differ substantially in both attitude and consequence from predecessor generations. 

As this paper is not concerned with critiquing the identified characteristics or debates 

concerning the desirability of such traits, a discussion of the consequences that directly 

impact future membership of Freemasonry will be pursued, with the author accepting 

that Millennial characteristics will form part of the majority of the Australian 

population in the medium term.  

It is clear that not all Millennial characteristics are necessarily adverse or negatively 

consequential to Freemasonry and its future development. In fact, a great number of 

the identified Millennial characteristics would be complimented by membership in 

the Craft. Despite this however, there are clear tensions that do exist between the Craft 

as now practised and the characteristics and predispositions of Millennials previously 

identified. Such tensions are likely to in turn create challenges for the future of the 

Craft which will need to be overcome. Millennials’ tendency to not view experience 

and longevity in a particular role or position as a necessary condition to the 

achievement of their goals and aspirations may be problematic. Aside from the rigid, 

strict and arbitrary nature of the Craft’s rank system; Freemasonry is necessarily a life 

long journey to which great heights and significant achievements of members 

personal goals will not be attained overnight or in the short term. This lack of capacity 

for Freemasonry to provide prospective Millennials with a sense of instant 

gratification or achievement, may deter potential membership or create substantial 

difficulties in retaining Millennial members over their lifetime. Further, the ingrained 

cultural practice of Freemasonry’s rank system and hierarchy, which overwhelmingly 

derives benefits to members based on longevity or experience, may encourage feelings 

of animosity or resentment by Millennial members, harming their membership. An 

additional challenge relates to Millennials’ tendency to demand tolerance and 

diversity in their personal and professional environments. This extends to the 

treatment of others, where Millennials have demonstrated in workplaces a lack of 
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restraint or passivity in response to perceived unfairness or intolerance.54 Whilst 

Freemasonry in Victoria is significantly diverse with respect to a number of indicia, 

by its very nature, it is discriminatory towards the admission of diverse groups of 

people such as women, felons and other persons, rightly, not suitable for membership 

by virtue of our Orders’ antient landmarks. Of all these groups to which Freemasonry 

discriminates against, in terms of formal membership, the most difficult to reconcile 

with Millennial characteristics will be the exclusion of women, particularly in a post 

Gender Revolution world.  

Therefore, the challenges for the Craft with respect to the inevitable importance and 

influence of generation Millennial in Australian society is significant. As will be 

canvassed in Part 2 of this paper, it will be essential for the Craft to ensure that it better 

understands, approaches and welcomes this important cohort of the Australian 

community, should it wish to secure its long term relevance in the lives of the 21st 

century man.  

- 

 

 

 

 

 

 

 

 

 

 

                                                           
54 Raines C, Connecting Generations: The sourcebook for a new workplace (2003) Crisp Publications; Meister 
J, Willyerd K, Spotlight on Leadership: The Next Generation, Mentoring Millennials (May 2010) Harvard 
Business Review, Harvard University. 
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FIGURE 2 

Chapter Four: A small world getting smaller, the effect of modern 

technological advancements on the life and characteristics of the 

modern man.   
 

 Research conducted by the respected firm Pew Research in 2010 found that 93% 

of people between the age of 12 – 29 years have regular access and are active users of 

the internet.55 A total of 80% of adults between the ages of 30 – 49 years and 70% of 

adults between the ages of 50 – 64 years are regular users of the internet.56 Just 38% of 

adults who are 65 years and older use the internet. 57 

 

 

 

 

 

 

 

 

 

 

As figure two (above) demonstrates, there are significant discrepancies between 

contemporary adolescents/adults between the age of 12 – 64 years and those who are 

over the age of 65 years in terms of reliance on internet usage.58 This generational gap 

is significant and demonstrative of the rapid growth of the use of modern technology 

in contemporary society amongst younger generations. This is particularly pertinent 

                                                           
55 Lenhart A, Purcell K, Smith A & Zickuhr K, Social Media & Mobile Internet Use Among Teens and Young 
Adults (February 2010) Pew Research Center: Pew Internet & American Life Project, 
www.pewresearch.org/millennials  
56 Ibid.  
57 Ibid.  
58 Ibid.  

http://www.pewresearch.org/millennials
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for the Craft, in light of the fact that the average age of its membership is 64.5 years.59 

In essence, our modern Craft has been founded and is still reliant on an institutional 

culture and world view that is deeply imbedded in a pre-technological revolution 

society. In making this submission, the author isn’t inviting the reader to trouble 

themselves with debate about the need for the administration of the Craft to embrace 

technology in its day to day business, but rather to consider the significant cultural 

and behavioural characteristics that the technological revolution has imbued in our 

future and younger membership. Economically, the effect of the technological 

revolution has redefined the market, with over 48% of societies younger citizens using 

the internet and digital technology to acquire consumer goods, up from 31% in the 

year 2000 and expected to increase exponentially by the year 2020.60 More than 62% 

or two-thirds of young internet users consume news about current events and politics 

online or through a digital media platform.61 Over 73% of today’s teenagers use social 

media networking platforms regularly, with the total adult population increasing its 

uptake of the use of social media from 37% in 2008 to 47% and climbing in 2010.62 This 

quantitative data represents the significance of the cultural shift in how individuals 

receive and create information content or the method by which they engage with the 

world.  

Undoubtedly the prevalence of information technology has changed the way human 

beings interact and socialise. As a social species, we have moved away from the 

necessity of personal contact and relationship building, towards the embrace of the 

fast paced and superficial friend collecting activities that are linked with online social 

media. People in the modern era are constantly bombarded with informational 

stimulus, with  mobile phones more powerful than the computers that took man to 

the moon in 1969, being relied upon for nearly all aspects of human activity. The 

                                                           
59 Brandhook, Freemasons Victoria: Focus Group and Members Survey Results (January 2017) Brandhook, 
page 8, access this report at http://blueloungesc.com/wp-content/uploads/2018/02/FMV-Research-
20-Jan-2017.pdf 
60 Lenhart A, Purcell K, Smith A & Zickuhr K, Social Media & Mobile Internet Use Among Teens and Young 
Adults (February 2010) Pew Research Center: Pew Internet & American Life Project, 
www.pewresearch.org/millennials 
61 Ibid.  
62 Ibid.  

http://blueloungesc.com/wp-content/uploads/2018/02/FMV-Research-20-Jan-2017.pdf
http://blueloungesc.com/wp-content/uploads/2018/02/FMV-Research-20-Jan-2017.pdf
http://www.pewresearch.org/millennials
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consequences of this addiction to technology and information stimuli has been 

substantial. Consumers have developed a significant amount of impatience for 

contemporary methods of commerce, with the world now accessible in all facets 

(information acquisition, entertainment, digital communication  and commerce) at the 

push of a button, with immense ease. This has inevitably changed the cultural norms 

regarding acceptable behaviour, usually resulting in the prevalence of the following:63 

- A need for and desire of instant self-gratification as a consequence of the on 

demand reward and stimuli that flows from the use of modern information 

technology; and 

- Underdeveloped social skills and coping mechanisms as a consequence of a 

large deal of human interaction being filtered through the use of information 

technology. Commentators such as Sinek have suggested that this worrying 

situation has led to a pandemic of social anxiety and low self-esteem related 

conditions in younger people who are exposed to the constant use of 

information technology as has been previously discussed.  

The internet has undoubtedly enabled man to overcome the obstacles of distance and 

time and opened up immense and ever changing opportunities to engage with the 

world. However, with this brilliant and exciting phenomena, has flowed an equal 

number of unintended social consequences that have created significant burdens for 

young men. As was articulated by the listed behaviours above, todays man has 

ingrained cultural and behavioural practices that may make Freemasonry and its 

membership undesirable.  

As already canvassed in Chapter Three, Freemasonry as traditionally practised, does 

not cater for the societal expectation of and behavioural addiction to instant 

gratification. The nature of the Craft’s journey for man is a protracted one, that is 

focused on developing the inward man over a lifetime, rather than outwardly 

providing a successive trend of significant achievements or rewards to cater for the on 

                                                           
63 Sinek S, Millennials in the workplace (2016) Inside IQ Quest with Tom Bilyeu, 
https://www.youtube.com/watch?v=hER0Qp6QJNU.  

https://www.youtube.com/watch?v=hER0Qp6QJNU
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demand culture and need for instant gratification that forms part of the expectations 

of modern men. 

Similarly, Freemasonry’s emphasis on personal relationship building through social 

interaction, interpersonal communication and personality management does not 

blend well with the technological man who is suffering the unintended consequences 

of underdeveloped social skills and coping mechanisms. In a world where hardly no 

thought or expression is private and where the vast majority of modern man’s 

economic activity, relationships and social interaction is made through the medium of 

information technology, Freemasonry’s emphasis on personal engagement in 

fraternal fellowship is likely to be intimidating. The formality, ceremonial constraints, 

dress code and age discrepancies, are likely to be difficult concepts for the modern 

man and detrimental to the ongoing recruitment and retention of future membership.  

However, as will be discussed in Part 2, there are key principle pillars of orthodoxy 

and practice that could be adopted to overcome the significant challenges created by 

the technological revolution, which in turn will ensure the ongoing contemporary 

relevance of the Craft.  

- 
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- PART 2 - 

THE PRINCIPLE PILLARS OF A MODERN CRAFT 
 

Principle Pillars for a modern approach to meeting the challenges of the 

Gender Revolution. 
 

 As was discussed in Part 1, Chapter One of this paper, the increasingly complex 

cultural norms relating to masculinity and fatherhood, in a post Gender Revolution 

world, has significantly complicated a man’s potential decision to join Freemasonry. 

It is clear, from all the analysis, that this challenge is increasingly embedded in the 

significant changes that have occurred to the balance of the family unit and the new 

found equity that exists between men and economically empowered modern women.  

Now more than ever, it will be essential, if not fundamental for our Craft to ensure 

that women are better integrated into the culture and ethos of our fraternal practices 

which will be reliant on our capacity to bring women along with their husbands for 

the journey, in a manner that will enable them to highly value the tangible and 

intangible benefits of their male counterpart’s membership.  

The reality is, women will need to play a larger and more important role in their 

partners membership of our fraternity, if not the fraternity itself (outside of formal 

membership), should we wish to ensure that the Craft remains relevant and attractive 

to men in the 21st century. Additionally, however, men who are experiencing a crisis 

in identity and masculinity will be more reliant than ever on the Craft to help ease that 

significant cultural dilemma and provide reassurance to future and current members 

about their important place in the world.  

The principle pillars in this chapter, seek to set out the fundamental principles of 

orthodoxy, culture and practice that will need to underpin our approach to the 

practice of Freemasonry, in a post Gender Revolution world.  
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Principle Pillar One: The Craft must put women at the forefront of a male member’s 

decision to join Freemasonry and ensure they are essential partners in their 

husbands ongoing membership.  

Women’s involvement in regular Freemasonry has been limited to the performance of 

pre-Gender Revolution traditional gender practices that are unlikely to be acceptable 

or satisfactory to modern women. Gone are the days where the wives and partners of 

freemasons can be expected to take joy or pleasure out of limiting their involvement, 

in their partners masonic membership, to performing domestic duties for lodges on 

meeting nights, or attending the odd lodge social function. Aside from the lack of 

tangible benefit conferred on female partners in these traditional activities, these 

appear to directly contradict the cultural norms and practice that underpin the 

modern feminine identity.  

Women, will not tolerate practices that seek to belittle or unbalance their accepted 

modern equity to men and neither will they encourage or support their spouse’s 

participation in institutions that fail to acknowledge and embrace this new cultural 

paradigm. Ultimately then, it is incumbent upon us, to ensure that women are 

respected, valued and included in their husband’s masonic journey, as far as may be 

consistent with our need to respect the antient landmarks.  

Invariably, this will mean that new applicants to Freemasonry should be encouraged, 

if not required, to include or provide opportunities for their wives or partners to be 

closely associated with the joining process. The entire family unit, not just the 

applying member, should ideally be assisted in taking ownership of a man’s future 

membership and affiliation with our age old fraternity. Education about what the 

Craft is and its important tangible and intangible benefits, should be available to the 

partners of freemasons. Should our order stand a chance at overcoming the significant 

scepticism and potential revolt modern women (and some men) may instinctually feel 

towards our practice of excluding women from formal membership, it will be essential 

for us to ensure women feel as empowered as possible to encourage and support their 

male partners decision to join our organisation.  
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A contemporary Craft will have to re-envisage the role of women partners of 

freemasons in the day to day operation of the lodge and the culture of its practices.  

There is no doubt, that whilst men and the positive development of modern 

masculinity must remain the focus of lodges, that there are clear opportunities, within 

our current practices, for women to also derive a sense of purpose and enjoyment from 

our fraternal relations.  

Lodges must find ways to better include women, purposely, in the culture and ethos 

of the lodge, particularly as it relates to their husbands progression through office, the 

lodge’s social and charitable activities, its management and administration and 

particularly its main events. The fact is that the wives and partners of freemasons have 

as much to gain, if they so choose, from building meaningful networks and 

relationships with other partners of freemasons in correlation with their husband’s 

membership. By opening up our non-ceremonial administration, social and 

cooperative elements of our lodges to women, we will enable them to better respect, 

appreciate and feel a part of their husbands masonic membership, which in turn is 

likely to overcome the significant challenge of the recruitment and retention of 

modern men.  

Practical recommendations to give effect to this principle pillar64 

 Give women and families of prospective members the option to be a part of the 

joining process by: 

i) Running information sessions for women and families of prospective 

and new members so they can learn about what the Craft is and its 

tangible and intangible benefits for their male relatives character.  

ii) Conducting interviews of prospective candidates both with the 

candidate alone and in the presence of their wives and interested family. 

                                                           
64 This list is by no means exhaustive and is instead provided to enable lodges and members to 
conceptualise the type of practical changes that could be undertaken to give effect to this principle 
pillar. It is conceded that whilst the specific recommendations may not be prescriptive to your lodge, 
they may inspire likeminded approaches to be developed that give effect to the same principle pillar, 
albeit in a different manner.  
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iii) Including existing partners and the family of freemasons in the 

committee of inquiry and interview process, as a bridge between current 

and prospective wives and family members of freemasons.  

 Provide wives and partners of freemasons an opportunity to have a meaningful 

role on lodge committees by enabling them to have a vested interest in ensuring 

that both the lodge and their partners benefit from the ongoing strength of 

positive growth or development.  

 Give women an opportunity to be a part of the culture of dining and the south, 

on a more regular but only appropriate occasions, so they too can build 

important friendships and become more positively a part of the lodge culture.  

 Empower and enable women and partners of freemasons to become more 

integrated supporters and champions of their husbands’ progression through 

the Craft, particularly as they advance to the Chair of King Solomon.  

Principle Pillar Two: The Craft must be compatible with and better suited for 

families, particularly a man’s modern role as father and husband. 

In conjunction with the need to ensure women are able to play a more contemporary 

and culturally appropriate role in our lodges and their partners membership, is the 

need for our Craft to ensure it becomes more compatible and better suited to modern  

families. It is an undeniable reality of modern cultural practice, that the role of men as 

father and child bearer has changed beyond recognition of what it was during the 

peak of masonic membership in the 1950s. Families are more fragile than they have 

ever been and men are being, metaphorically, crushed between traditional and 

modern expectations as to their proper place in society.  

The results of this have exposed our current practice of Freemasonry as being unable 

and unwilling to cope with the specific needs of men in today’s society. Frustratingly, 

for many lodges, this has resulted in members dropping out of the line of progression 

unexpectedly, resigning or being excluded – which has unfairly (but nonetheless 

understandably) been explained away as a sign of a generation who are “lazy” or 

“lack real commitment” rather than a contemplation of the clear mismatch between 

our practices and the cultural norms in modern society. This mismatch between lodge 
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and modern culture manifests itself most aggressively in the conflict that exists 

between the Craft and modern families.  

Our lodges and their structures, are too dependent on too few to take on and discharge 

so much of the responsibility. This is particularly the case for men who wish to serve 

in office as part of their ongoing development and progression to the Chair of King 

Solomon. Our hierarchical structure demands that the modern man not only serve in 

office (attending meetings and rehearsals) but be ever more integrated into the lodge’s 

leadership and committee structure, its social and charitable activities in conjunction 

with the countless other ancillary or menial activities / chores that attach. On top of 

all this, a brother, as he progresses in office is usually expected to undertake a large 

amount of masonic visiting. Very few lodges are able to train and prepare their 

members for the obligations of office or ensure that there are suitable arrangements to 

provide flexibility and support for modern men who are engaged in the Craft.  

Put simply, the expectations placed on members, who seek to do more than sit on the 

sidelines, is incompatible with modern family life. As discussed in Part 1, men are 

under a significant amount of pressure to get the balance right, with their partners 

being unlikely to support their membership if it will detract significantly from a man’s 

child bearing and relationship maintenance responsibilities. Therefore it is incumbent 

upon us to ensure that we make Freemasonry better adapted to the demands of 

modern life, not only to ensure family support for membership is maintained, but that 

our members prospects of retention are increased due to a reduction in Freemasonry-

family conflict.65 

It is important to remember and take note, as discussed in Part 1, that much of the 

modern pressures on men in society are self-imposed. Quantitative data has 

overwhelmingly evidenced that it is men themselves who are imposing new social 

pressures and goal posts relating to child bearing and family responsibility. Therefore 

the need to ensure that the Craft complements, rather than conflicts with these 

important cultural duties is paramount should we hope to remain relevant. Our ethos 

                                                           
65 See discussion in Part 1, Chapter One above pertaining to work-family conflict.  
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of ‘family first’ must be re-imagined and re-envisaged if we are to ensure that the 

balance of each member or potential candidate’s 24 inch gauge is conducive to 

masonic membership.  

We need to find new ways to better spread the burdens of leadership in our lodges, 

so members can contribute to the work and administration of our Craft in a 

manageable manner. Lodge progression also needs to change, both in the way it is 

managed and the support structure that underpins its participants who seek to make 

their way to the Chair of King Solomon and keep their lodge alive.  

Another significant cultural practice that permeates is our Craft’s culture and attitude 

towards the significance of members being wedded to their mother lodge for the life 

of their membership.  There is no doubt that the lodge to which a member is initiated 

should and does hold an important place in the hearts of both the joining member and 

his fellow brethren. Nonetheless our current imagination of freemasons belonging to 

lodges or districts first, rather than the broader masonic fraternity, is unintentionally 

creating a culture and attitudes that are exacerbating Freemasonry-family conflict. The 

reality is -  especially in light of the clearly identified changes in society affecting 

modern men in  Part 1 -  that as members lives change over time, so will their capacity 

to engage in Freemasonry and its lodges. Therefore we need to have the courage to be 

prepared to put Freemasonry (as a holistic fraternity) first rather than our lodge’s 

interests with respect to our current and future membership. Changing lodges should 

not be emotionally or financially difficult and it should be something that is not made 

a topic of taboo or dishonour. We must make a person’s membership in the Craft more 

mobile and flexible if we are to be able to retain them for the long term and reduce the 

unnecessary mismatch between our practices and those of modern men in 21st century 

families.  
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Practical recommendations to give effect to this principle pillar66 

 Ensure more flexibility for office bearers particularly the division of labour 

within the lodge by; 

i) Clearly defining offices and accountabilities, including expectations, 

responsibilities and privileges of office to members in the lodge who 

seek to take the path to the Chair of King Solomon;  

ii) Ensuring lodge teams are able to adapt and change at short notice for 

the absence of a member by better utilising and training lodge stewards 

with cross office skills, having a shadow or back up team ready to assist 

when needed or by creating a culture of lodge officers being willing to 

change roles on odd occasions to fill a gap or meet a need; 

iii) Creating a strong culture and encouragement of members to only be 

expected to do their best and feel comfortable choosing family 

commitments over their lodge without shame, guilt or fear of losing 

progression. In short, respect and plan for Freemasonry – family conflict.  

 Change the way we plan for, select and prepare brethren for office in our lodges 

by; 

i)  Identifying masonic skill and leadership early and finding roles that 

will best suit their current and future circumstances;  

ii) Better educate members on the various roles of progressive and non-

progressive contribution that can be made in lodges, highlighting 

particularly the time commitment needed and the likely life skills that 

will be developed by their engagement;  

iii) Work with members, who want to progress in office or lodge leadership, 

to develop a personalised masonic plan that can put on paper a members 

goals, aspirations and targets (with this being updated on an annual 

basis). 

                                                           
66 This list is by no means exhaustive and is instead provided to enable lodges and members to 
conceptualise the type of practical changes that could be undertaken to give effect to this principle 
pillar. It is conceded that whilst the specific recommendations may not be prescriptive to your lodge, 
they may inspire likeminded approaches to be developed that give effect to the same principle pillar, 
albeit in a different manner.  
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 Be prepared to let members go and facilitate their transfer to another lodge or 

district.  

 Ensure your lodge adapts to its changing membership by; 

i) Regularly evaluating your lodge’s practices, events and activities to 

ensure they best accord with member interest and demographic; 

ii) Review the ongoing utility of your meeting night and time as the 

membership changes to ensure it isn’t creating an artificial barrier to 

entry or hurdles to membership retention; 

iii) Consulting with your membership and finding ways to cater for their 

interests – keep a finger always on the pulse (let no one fall off the radar).  

Principle Pillar Three: The Craft must empower women and partners of freemasons 

to value and understand the tangible and intangible benefits that flow to them and 

their family from their male partner’s membership. 

Our fraternity has an important message to sell.  

At the core of what we do, is to assist men of good character in the continued 

development, personification and practice of such virtues as will inevitably enable 

them to become their best self and a model citizen in society. Invariably this also 

means that Freemasonry can play a significant role in assisting men to be better 

fathers, husbands and role models in the lives of their partners and families.  

At the core of the analysis and discussion pertained in Part 1 of this paper, was the 

recognition of the fact that newly economically empowered women in families have a 

much greater control and influence on the use of discretionary family expenditure and 

the activities of their partners and children. No modern family has the time or interest 

in expending resources on activities that appear to provide no net benefit to the overall 

family unit. As such, if our Craft is to remain relevant into the future, we will need to 

find ways to better educate and empower modern women and families to understand 

and value the tangible and intangible benefits that flow to them from a member’s 

participation in Freemasonry.  
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(The difficulty in defining a solution through this principle pillar is the entirely 

subjective experience that each member of the Craft has over his life time.) The 

number and depth of the characteristics, behaviours, values and practices that a 

freemason will improve on or develop over time can be difficult to predict and even 

harder to articulate to prospective members and their families. Therefore it is 

necessary for us to find clear and informal ways to extract the characteristics and 

values that are embodied in our ritual and paint an obvious picture to members and 

their families as to the likely positive contribution that Freemasonry can make to their 

lives.  

Practical recommendations to give effect to this principle pillar67 

 For new or prospective members, lodges can better articulate the value of their 

membership by; 

i) Using examples of good men in history who have been freemasons, 

highlighting their characteristics and behaviour that made them role 

models for their families, communities and society generally; 

ii) Encourage members and interviewing committees to share their 

personal experiences - prospective members and their families hearing 

about the net positive benefit Freemasonry has provided to their family 

unit will be powerful during the application process; 

iii) Educating prospective members and their families with clearly defined 

and easy to understand values and characteristics that our ritual and 

practices seeks to instil in our members.  

 For current or ongoing members, lodges can better showcase the positive 

development of a members characteristics and highlight the positive impact 

that has had on the member and his family.  

                                                           
67 This list is by no means exhaustive and is instead provided to enable lodges and members to 
conceptualise the type of practical changes that could be undertaken to give effect to this principle 
pillar. It is conceded that whilst the specific recommendations may not be prescriptive to your lodge, 
they may inspire likeminded approaches to be developed that give effect to the same principle pillar, 
albeit in a different manner.  
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 Address, correct and mentor members who have misunderstood the Craft or 

may be using Freemasonry in a way that provides a net negative contribution 

to their family life.  

Principle Pillar Four: The Craft must be a positive experience for its members that 

can provide purpose and reassurance to men in the modern world that has 

fundamentally challenged masculinity and the male gender role.   

As discussed in Part 1, post Gender Revolution men are experiencing a significant 

amount of pressure which is resulting in a crisis in identity and masculinity among 

younger generations. Questions such as; what does it mean to be a man? what is the 

role of men in the family unit? what significance do men have in society at large? and 

what do modern changes in culture and practice mean for who, I, as a man, should 

be? – do not attract as clear cut an answer as they did for generations past. In a modern 

culture that is, either rightly or wrongly, obsessed with the ongoing social and 

economic challenges of the empowerment of women, men appear to be facing a 

significant crisis of neglect and in some cases displacement and cultural ridicule.  

As the analysis relating to the changing cultural expectations on men in the family 

unit has demonstrated, much of the orthodoxy that has defined men and empowered 

their place in Western society has been challenged if not redefined. Controversial, yet 

renowned psychologist Doctor Jordan Peterson of the University of Toronto Canada, 

has recently discussed the significant amount of quantitative analysis evidencing that 

young men, in particular, are struggling to overcome the modern crises of 

masculinity.68 Young men are said to have been shown by countless studies to be ‘less 

agreeable’ than women, which in the light of recent cultural changes has resulted in 

men struggling to transition to adult life or find purpose or motivation in their 

personal and professional endeavours.69 However, despite the evidenced uncertainty 

and misdirection many young men face, there is a strong craving in the general male 

                                                           
68 Peterson Dr J, Jordan Peterson on the meaning of life for men, University of Toronto, 
https://www.youtube.com/watch?v=NX2ep5fCJZ8; see also Peterson Dr J, 12 Rules for Life: An 
Antidote to Chaos (2018) Penguin Random House Publishing.  
69 Ibid.  

https://www.youtube.com/watch?v=NX2ep5fCJZ8
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populace for a chance to be taken seriously and be given responsibility from which 

they can derive a sense of real purpose, meaning and motivation.70  

Freemasonry, undoubtedly offers a very unique and well positioned place for modern 

men of good character to reflect on and develop their masculine identity. For 

hundreds of years, Freemasonry has been at the forefront of the embodiment of 

masculinity and development, particularly as a path towards an egalitarian and 

peaceful integration of men across a range of societies, religions and culture. As such, 

Freemasonry is more relevant now, in the 21st century, than it has ever been, having 

the potential to be an important place of development and strength for modern men; 

who are desperate to find a sense of purpose, responsibility and reassurance as to their 

place in the world.  

Therefore, as this principle pillar contends, we need to make sure Freemasonry and 

our lodges are offering a positive experience for men who choose to invest their time 

with us and entrust us to assist them in finding responsibility and purpose. This, it is 

submitted, can only be achieved if the Craft is able to satisfy ‘the net positive benefit 

test’. The net positive benefit test, is a proposed standard by which all freemasons and 

lodges should assess the purpose, value and relevance of their activities, especially as 

it relates to the recruitment and retention of men in the 21st century. Modern men will 

only join or maintain their membership in Freemasonry if they are able to inwardly 

and outwardly believe that their involvement has, on balance, more of a positive 

impact on their lives than negative. Whilst, on a conceptual level this test seems basic 

if not mundane, its application is significantly more challenging to give effect to.  

However, when applying this test to this important principle pillar as it relates to 

Freemasonry’s role in countering and alleviating the modern crisis of masculinity, 

there are a number of practical things that can be undertaken to satisfy it.  

 

                                                           
70 Ibid.  



COMPLETING OUR ALLOTTED TASK WHILST IT IS YET DAY 

42 | P a g e  
 

Practical recommendations to give effect to this principle pillar71 

 Lodges should foster a culture of intergenerational support and mentorship, 

specifically relating to the positive development and strengthening of younger 

members self-perception as to their role in society.  

 Lodge meetings should be more than degree work, but rather time should be 

set aside in lodge to discuss in depth the principles, objects, symbolic and 

practical application of our ritual, especially where it may help our younger 

members derive a better sense of understanding and purpose as to their roles 

in modern society. 

 Freemasonry should be a standard bearer for men in society and be outward 

advocates for the benefits associated with strong, stable, purposeful and good 

men in society and give voice to men where there appears to be silence.  

 Men should be encouraged to join on the premise that Freemasonry will be a 

positive and supportive place to assist them in their journey to ‘know thyself’ 

and to develop the fundamental principles of character necessary to enhance 

their perception of purpose in families and societies.  

- 

 

 

 

 

 

 

 

                                                           
71 This list is by no means exhaustive and is instead provided to enable lodges and members to 
conceptualise the type of practical changes that could be undertaken to give effect to this principle 
pillar. It is conceded that whilst the specific recommendations may not be prescriptive to your lodge, 
they may inspire likeminded approaches to be developed that give effect to the same principle pillar, 
albeit in a different manner.  
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Principle Pillars in an age of a secular, post-modern and  

post-Christendom society.  
 

The distinction between spirituality and religion is understandably a difficult 

concept to differentiate and in many cases can become conflated in discussion. For 

what is spiritual to one person, may be insignificant to another and is very much 

embroiled in the individual character and perspective of the prospective participant.72 

The decline in religiosity among younger and future generations of men in society, 

however, requires our Craft to better understand and engage members who may reject 

institutional religion, yet live highly spiritual lives.  

The subjective spirituality of Freemasonry and its capacity to engage the moral and 

intrinsic questions about a man’s individual character, is its greatest asset in a period 

where cultural scepticism is embedded in the minds of our modern society.73 As has 

been detailed in Part 1, a majority of modern men are less religious, more sceptical 

and far less tolerant of dogmatic interventions of institutional religion. Younger 

generations of men have justly come to  perceive traditional religious institutions and 

dogma as contrary to a modern instinct to question the status quo and to approach 

questions of life and existence from the perspective of individual reason.74 Individual 

morality, for many young men, is found more at home in a class of ethics or 

philosophy rather than faith and less certainty is had about the role of one’s spiritual 

dispositions in fostering a meaningful understanding of the world around us. 75   

The late Christopher Hitchens’ literary work ‘God is Not Great’ is arguably one of the 

21st centuries most compelling personifications of this growing cultural scepticism 

and departure away from identification with mainstream religious institutions.76 

Hitchens, unafraid to tackle the biggest questions of faith and reason, ironically 

                                                           
72 Aquilina J, Freemasonry, Filling the Gap of Spirituality for the Modern Man (2017) The Midnight 
Freemasons Blog, http://www.midnightfreemasons.org/2016/06/freemasonry-filling-gap-of-
spirituality.html. 
73 Ibid.  
74 Ibid.  
75 Ibid.  
76 Ibid; Hitchens C, God is Not Great: How religion poisons everything (2007) Allen & Unwin Publishing; 
see also Dawkins R, The God Delusion (2006) Black Swan Publishing.  

http://www.midnightfreemasons.org/2016/06/freemasonry-filling-gap-of-spirituality.html
http://www.midnightfreemasons.org/2016/06/freemasonry-filling-gap-of-spirituality.html
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provides a fascinating insight about the ethos of modern society with his view of there 

being a “Need of a New Enlightenment”77. This enlightenment he contends “will base 

itself on the proposition that the proper study of mankind is man and woman”.78 

Hitchens continues to suggest that this enlightenment  “is within the compass of the 

average person… [through the] study of literature and poetry… the unfettered pursuit 

of scientific inquiry… [with the aim] to ‘know yourself’ as the Greeks, gently 

suggested in the consolations of philosophy”. 79 

Whilst Hitchens himself was a profound antagonist of religion and a self-professed 

servant to his own sense of infallible reason and logic, one can’t help but to observe 

that perhaps the “enlightenment’ he professes is in fact more at home with spirituality 

than one would first think to perceive.80 In fact, as many a freemason may have 

identified, Hitchens’ ‘New Enlightenment” resembles a great deal to that of the 

allegorical contemplations of the three degrees in Craft masonry.81 In the first degree 

of Freemasonry a brother is invited to consider the useful lessons of natural equality 

and mutual dependence.82 The allegory that as mortal beings we are but brought into 

this world in darkness for which we may only avail ourselves through an 

understanding of and respect of our fellow man, bears great similarity to Hitchens’ 

enlightenment.83 Further, the concept that true enlightenment is achieved through a 

strong pursuit in an education of nature, the liberal arts and science is a key lesson of 

the second degree.84 This degree’s encouragement for man to avail himself of the 

secrets of nature and science is presented as an important path to attaining intellectual 

truth.85 However, it is the third degree in Freemasonry, with its focus on our inevitable 

                                                           
77 Hitchens C, God is Not Great: How religion poisons everything (2007) Allen & Unwin Publishing, Chapter 
19, page 333. 
78 Ibid, page 340-341. 
79 Ibid.  
80 Aquilina J, Freemasonry, Filling the Gap of Spirituality for the Modern Man (2017) The Midnight 
Freemasons Blog, http://www.midnightfreemasons.org/2016/06/freemasonry-filling-gap-of-
spirituality.html. 
81 Ibid.  
82 Ibid.  
83 Ibid.  
84 Ibid. 
85 Ibid.  

http://www.midnightfreemasons.org/2016/06/freemasonry-filling-gap-of-spirituality.html
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mortality and a contemplation of our finite time on earth, that truly rounds off our 

capacity to truly “know yourself”.86  

However, unlike Hitchens, Freemasonry through its avid contemplation of these 

lessons, embeds itself in its ultimate understanding, that whilst these lessons are 

founded in rationality, that it is through the spiritual contemplation of their greater 

meaning that they bear true attachment to our lives and characters.87  As eloquently 

put by Brother Owen Shieh in his publication ‘Journey on the Level’, “Regardless of the 

names assigned to truth (emblematical of the supreme being) the key point is that the 

candidate must believe that there is something more, something unknown and 

something beyond our limited understanding of the material world – something that 

relates to the underlying order of the universe and to the true nature of our 

consciousness”.88  

Freemasonry, unequivocally, has the capacity to provide for the modern man an 

opportunity to expand their understanding of their own intellectual, philosophical 

and ultimately spiritual perception of the world and their humanity.89 As has been 

demonstrated when deconstructing Hitchens’ “Enlightenment”, the quest for a 

rational understanding of the world has been grounded in the traditions of the Craft 

for hundreds of years and underpinned in its significance by spirituality.90 Modern 

society’s propensity towards cultural scepticism has been a true challenge to religion 

and its role in the lives of younger generations.91 However, as already indicated, 

Freemasonry is not a religion.92 Through Freemasonry a modern man has the 

opportunity to confront and contemplate life’s most important questions and through 

                                                           
86 Ibid.  
87 Ibid.  
88 Ibid; Shieh O, Journey on the Level (May 2011) Self Published, 2nd Edition, page 6. 
89 Aquilina J, Freemasonry, Filling the Gap of Spirituality for the Modern Man (2017) The Midnight 
Freemasons Blog, http://www.midnightfreemasons.org/2016/06/freemasonry-filling-gap-of-
spirituality.html. 
90 Ibid.  
91 Ibid. 
92 Ibid.  
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the spirituality of allegorical contemplation, can bridge the divides of diversity to 

better develop a subjective intellect and morality.93  

As such, it is fundamental therefore for our future growth and relevance, that our 

Craft and its lodges seek to embrace the principle pillars embodied in this chapter. 

The principle pillars in this chapter, seek to set out the fundamental principles of 

orthodoxy, culture and practice that will need to underpin our approach to the 

practice of Freemasonry, in an age of a secular, post-modern and post-Christendom 

society.  

Principle Pillar One: The Craft must dispel any community misconceptions or 

belief that Freemasonry is a religion or that it is closely associated with or part of 

the traditional religious establishment.  

The quantitative analysis in Part 1 has demonstrated that a significant proportion of 

Australia’s future generation is abandoning mainstream religion and its institutions. 

Indeed over 65% of young people today fail to identify with any Christian religion 

and instead prefer to list themselves as ‘no religion’ or fail to give an adequate 

response to the census.94 The growing disenfranchisement with mainstream religious 

institutions creates significant risks for our Craft if it is to be misunderstood as either 

a religion itself or closely associated with religious institutions. Therefore, it is 

incumbent upon us to ensure we dispel these misconceptions.   

The community must become better attuned and aware to what Freemasonry is and 

what it is not, with a special emphasis being placed on educating the community as to 

why Freemasonry is not a religion. There is a substantially strong case to be made 

against the current tide of misunderstanding, however much more needs to be done 

to ensure that society forms a view of the Craft as a place where ethics and morals are 

taught through allegory and symbolism with a spiritual edge; rather than an 

expanded place of religious worship.  

                                                           
93 Ibid.  
94 Australian Bureau of Statistics, Census 2016: Census of Population and Housing Australia Revealed (2017) 
http://www.abs.gov.au/ausstats/abs@.nsf/mf/2024.0 
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There should be no doubt, that if we fail to address this significant misconception 

about what Freemasonry is and its prime objectives for its members, we risk alienating 

the overwhelming majority of our future and young membership, simply by our 

association with the decline in institutional religion.  

Practical recommendations to give effect to this principle pillar95 

 Masonic administrations and Grand Lodges need to prepare aggressive 

strategies for community engagement and education so as to dispel any 

misconception that Freemasonry is a religion and highlight the many secular 

and enlightenment traditions that inform our approach to instruction on moral 

and behavioural standards in society.  

 Lodges need to be better attuned to the viewpoints of young applicants and 

tailor their message accordingly during the recruitment process to ensure that 

no misconceptions are formed or sustained. Emphasis on our existing diversity 

of belief in our current membership and the fact that there is no dogma in our 

allegorical instructions will be powerful tools to achieve this aim.  

 Members need to be better educated about what the role of religion is in our 

Craft and the significant influence of other non-religious traditions on our 

teachings.  

Principle Pillar Two: The Craft must design a contemporary expression of our 

religious test for membership that is more clearly defined, so as not to alienate a 

significantly less religious, yet spiritual younger and future membership.  

Building further on the theme of re-educating the community and our current 

membership with respect to why Freemasonry is not a religion, naturally flows the 

necessity of our need to formulate a more contemporary expression of our religious 

test for membership so as to not alienate future and younger generations.  

                                                           
95 This list is by no means exhaustive and is instead provided to enable lodges and members to 
conceptualise the type of practical changes that could be undertaken to give effect to this principle 
pillar. It is conceded that whilst the specific recommendations may not be prescriptive to your lodge, 
they may inspire likeminded approaches to be developed that give effect to the same principle pillar, 
albeit in a different manner.  
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It is conceded that the religious test for membership of the Craft differentiates based 

on jurisdiction. Whilst a majority of mainstream and regular constitutions require a 

belief in a ‘supreme being’, others, especially in the Southern States of the United 

States of America, incorporate a necessity for a belief in a monotheist or Trinitarian 

deity.  In Victoria, the Constitutions of the fraternity96 incorporate the ‘Charges of a  

Freemason’, which under the heading ‘Concerning God and Religion’ states that ‘ a 

mason is obliged, by his tenure, to obey the moral law; and if he rightly understand 

the art he will never be a stupid atheist nor irreligious libertine…’.97 Clearly these 

‘Charges of a Freemason’ were written at a time and in a period of history that is quite 

remote from that of the 21st century. Naturally, aside from the obvious changes in the 

use of language over time, reliance on these ancient charges in a literal, rather than 

symbolic sense would be both irrational and needlessly antiquated.98 In his paper  

‘The Masonic Ritual in the 21st Century’, Worshipful Brother Alan Richmond highlights 

the significant tensions and mismatch that arises between a literal interpretation of 

Victoria’s masonic ritual and the values that underpin modern 21st century society.99 

Within this very learned analysis, WBro Richmond highlights that “it is interesting 

that the…ancient charges decree that a Freemason can never be a stupid atheist nor 

an irreligious libertine. I would suggest that this too is obsolete moral rhetoric”.100 

Respectfully, this contention advanced by WBro Richmond should be adopted. The 

reference to the ancient charges needs to be understood in a symbolic sense, rather 

than through a blinkered perspective of needless and irrational literalism. In fact the 

practice in Victoria appears to already accord with this contention. Article 217 of the 

Constitutions sets out the requirements for membership of the Craft in Victoria. At no 

point within this exhaustive list of criteria for membership, does reference to a belief 

in a god or supreme being arise. Article 217 d) however does mandate that a candidate 

is to complete a ‘Form A being part of the second schedule’ annexed to the 

                                                           
96 Constitutions of the United Grand Lodge of Antient Free and Accepted Masons of Victoria (2012) 
36th Edition (‘the Constitutions’).  
97 The Constitutions; see also Richmond A, The Masonic Ritual in the 21st Century: A Disquisition, page 6, 
http://blueloungesc.com/wp-content/uploads/2018/03/THE-MASONIC-RITUAL-IN-THE-21st.pdf  
98 Richmond A, The Masonic Ritual in the 21st Century: A Disquisition, page 6, 
http://blueloungesc.com/wp-content/uploads/2018/03/THE-MASONIC-RITUAL-IN-THE-21st.pdf 
99 Ibid.  
100 Ibid; Emphasis as in the original.  
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Constitutions. The Second Schedule itself only makes one reference to the requirement 

for a candidate to have a belief in a supreme being once, where it provides as part of 

the candidates declaration that “I [insert name], being eighteen years or older prior to 

my initiation, acknowledge my belief in a Supreme Being and offer myself as a 

candidate for Freemasonry”.101 The Freemasons Victoria website only offers the 

following explanation as to the religious test; “ Freemasons are required to profess a 

belief in a Supreme Being (the specifics of that belief are considered to be a personal 

matter)”.102 As such, it can be concluded that despite the anachronistic attitude of the 

ancient charges, that the Constitutions and practices of Victorian Freemasons reflect a 

more appropriate religious test. Nonetheless however, the test appears to be that 

candidates for initiation must declare a belief in a ‘supreme being’.  The Oxford 

English Dictionary definition of the phrase a ‘Supreme Being’ is that it is a reference 

to ‘a name of God’. Whilst it is not this author’s contention that the requirement for a 

candidate for initiation to have a belief in a higher power should be removed, it is 

submitted that the expression of that requirement in the form a ‘supreme being’ test 

creates challenges in light of our secular, post-modern and post-Christendom society. 

One can’t help but ask rhetorically; Does our current religious test simply ask 

candidates to ‘declare a belief in [insert name of relevant god here]’? If that is so, are 

we therefore restricting participation in Freemasonry to only those who participate in 

organised religion? The answers to these rhetorical questions are not insubstantial. 

Should our current test restrict membership of the Craft to men of organised religion, 

then our Craft exposes itself to the serious risk of anchoring its fate to the rapidly 

descending ship of religion, whilst at the same time, de facto, excluding the 

overwhelming majority of the future Australian male citizenry from membership. 

Additionally, at least from the anecdotal experiences of the author, a restriction of 

membership to those of whom declare a belief in a god of an accepted organised 

religious institution, would be out of step with our current practices. Therefore, it is 

                                                           
101 The Constitutions, Schedule 2 “Form A”; Emphasis added.  
102 Freemasons Victoria, About Freemasons Victoria (Accessed 25/03/2018) 
https://www.freemasonsvic.net.au/about-freemasons-victoria/  
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necessary that the religious joining test be better and more clearly defined, so as to be 

conducive to membership of men in the 21st century.  

The author contends that the utilisation of the words ‘Supreme Being’ unnecessarily 

restricts our membership to those men who belong to organised religion; or at the very 

least may be perceived by modern men as mandating that requirement. As discussed 

in Part 1, modern men are not ‘anti-religious or irreligious… with contemporary 

secularism [being better] seen as a social condition in which the religious and spiritual 

have moved out of the control of both the state and church’.103 Should this be accepted, 

it is a likely conclusion that the trend away from an identification with religious 

institutions by young Australian’s is merely a move away from the religious 

establishment with many maintaining spiritual or religious beliefs and practices 

despite identifying as ‘atheists’, ‘agnostics’, ‘no religion’ or ‘other’. 104 Therefore, any 

test for religiosity applied to new and future members should be sufficiently broad 

enough to capture and reflect the significant variations of belief that exist in the 

modern Australian community. 

The term ‘higher power’ refers to ‘a sprit or being (such as a god) that has great power, 

strength, knowledge etc and that can affect nature and the lives of people’.105 This 

term, by definition, is clearly broader than the term ‘supreme being’ and clearly 

includes within its scope beliefs of spiritual or analogous nature to that of organised 

religion without limiting it to that unnecessary requirement. As such, the author 

submits, that an appropriate religious test for secular, post-modern and post-

Christendom society is that candidates for initiation be required to acknowledge a 

belief in a higher power as a condition of membership. 106 

 

                                                           
103 Bouma G, Australian Soul: Religion and Spirituality in the Twenty-First Century (2006) Cambridge 
University Press, page xiv. 
104 Ibid; see also Australian Bureau of Statistics, Census 2016: Census of Population and Housing Australia 
Revealed (2017) http://www.abs.gov.au/ausstats/abs@.nsf/mf/2024.0 
105 See http://learnersdictionary.com/definition/higher%20power (Accessed 26/03/2018).  
106 Black F, Masonic Reflections: Chapter V Is Freemasonry A Total Moral Philosophy? (2006) Transactions of 
the Victorian Lodge of Research No. 218 for the year 2006, Volume 20, Victorian Lodge of Research 
Number 218, page 85-105. 
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Practical recommendations to give effect to this principle pillar107 

 That the religious test be changed from ‘acknowledgement in a belief in a 

Supreme Being’ to  an ‘acknowledgement in a belief in a higher power”.  

 That Grand Lodges and constituent lodges should continue the practice of only 

ever asking a candidate once or twice to confirm they meet the relevant 

religious standard without any further investigation, inquiry or examination as 

to the nature of that private and personal declaration of belief.  

Principle Pillar Three: Internally, the Craft must analyse and make clearer to its 

membership why its ceremonial practices are based in the Abrahamic religion but 

is not of itself the expression or imposition of Abrahamic religious practices or 

dogma.    

 Throughout the masonic world, there is great debate about the history and 

origin of our ceremonial practices and expressions. Particularly, in some communities 

of freemasons,  it has been suggested the that the Craft is a Christian institution that 

requires its membership to have an intimate understanding of the Bible in order to 

attain complete enlightenment. In fact, many a jurisdiction has sought to impose this 

narrow interpretation of our masonic tradition on its membership through its joining 

criteria, restricting participation in the Craft to those of the Christian faith. 

Jurisdictions, such as Victoria however, boast frequently and celebrate our 

memberships apparent diversity of belief. Anecdotally, the author frequently hears 

statements such as “on the master’s pedestal we have all three books, the Christian 

Bible, the Jewish Torah and Islamic Quran”. Whilst this diversity in religious belief 

and tolerance in our lodges should be celebrated, and in of itself represents one of the 

greatest achievements of our fraternity, such circumstances represent less diversity on 

a holistic view than one would first think. Despite the differences between the three 

major religions, they unquestionably share near identical origins, being all institutions 

                                                           
107 This list is by no means exhaustive and is instead provided to enable lodges and members to 
conceptualise the type of practical changes that could be undertaken to give effect to this principle 
pillar. It is conceded that whilst the specific recommendations may not be prescriptive to your lodge, 
they may inspire likeminded approaches to be developed that give effect to the same principle pillar, 
albeit in a different manner.  
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of religion that claim descent from the practices of the ancient Israelites and the 

worship of the God of Abraham. Therefore, it would be difficult to conclude that the 

influence and practice of the Abrahamic tradition within our Craft’s ritual and 

ceremonies is anything other than significant. True it is, that our ritual is based on the 

‘building of King Solomon’s temple and the circumstances surrounding the erection 

of that edifice’. Conceded it must be, that the ethos, symbolism and practices of our 

lodges working are deeply imbedded in the pages of Abrahamic scripture and 

writings. However, to suggest that Freemasonry is an institution dedicated to the 

practice and furtherance of Abrahamic religion, just because the vessel of our 

information sharing happens to be draped in Abrahamic allegories, would be, in the 

authors submission, erroneous.  

The practice of Freemasonry and it’s ritual expression is much more than the 

regurgitation of Abrahamic religious practices and nor is it designed to be an 

additional place of worship to god or the furtherance of particular religious 

institutions.108 Freemasonry envelopes  traditions of a much broader influence than 

those of the Abrahamic institutions of religion.109 Doctrines of thought and practice 

from the Enlightenment, Reformation and scientific rationalism are also prominent in 

the practices of our Craft.110 Political philosophies such as respect for the rule of law, 

equality of opportunity, freedom of expression and debate, democracy and 

decentralised religious practice are also defining characteristics.111 We borrow from 

the ancient traditions or orders and mystics schools that are hundreds and in some 

                                                           
108 Black F, Masonic Reflections: Chapter V Is Freemasonry A Total Moral Philosophy? (2006) Transactions of 
the Victorian Lodge of Research No. 218 for the year 2006, Volume 20, Victorian Lodge of Research Number 
218, page 85-105; Gale A, Masonic Reflections: Chapter II Freemasonry and Fundamentalism (2006) 
Transactions of the Victorian Lodge of Research No. 218 for the year 2006, Volume 20, Victorian Lodge of 
Research Number 218, page 27-52; Barnes R, Masonic Reflections: Chapter VI Science, Masonry and the 
Third Millennium (2006) Transactions of the Victorian Lodge of Research No. 218 for the year 2006, Volume 
20, Victorian Lodge of Research Number 218, page 105-119; see also Koltko-Rivera M, Freemasonry: An 
Introduction (2007) Tracher Perigee Publishing, page 51-71; Shieh O, Journey on the Level (May 2011) Self 
Published, 2nd Edition; Baigent M & Leigh R, The Temple and the Lodge (1989) Corgi Books Publishers; 
Schiavello M, Know Thyself: Using the symbols of freemasonry to improve your life (2016) Lewis Masonic 
Publishers; Hall M, The Lost Keys of Freemasonry (2006) Penguin Publishers; Hall M, Freemasons & 
Rosicrucians: The Enlightened (2013) 2nd Edition, Cornerstone Book Publishers.  
109 Ibid.  
110 Ibid. 
111 Ibid.  
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cases thousands of years old, combining some of the best of Eastern and Western 

philosophy and practice.112 Fundamentally, and above all however, Freemasonry is 

free of dogmatic instruction and its core operating antient landmark is a respect for 

decentralised personal belief and the sacred private development of the inward man 

throughout his time on this Earth.113 

That is why Freemasonry is not religion and never will be. And it is for the sake of its 

lack of dogmatic instruction and our preservation of the sanctity of private belief and 

expression;114 that Freemasonry can ensure it remains highly relevant to men in our 

secular, post-modern and post-Christendom society.  

This relevance however, will depend on a great deal more than our capacity to 

outwardly dispel misconceptions of Freemasonry being a religion, or reformulating 

our religious test of membership so it is as broad as possible without contravening the 

antient landmarks. Our members, internally, must better understand, appreciate and 

celebrate the fact that, whilst Freemasonry uses the allegorical contemplations of the 

Abrahamic tradition to share and communicate its core morals and ethical cannons; 

that it, in of its self, is not designed to be a place to impose Abrahamic dogma or to be 

an extended place of religious worship for members of organised religion.  

Our future relevance in the lives of man, will depend entirely on our capacity to 

provide an experience and practice through which one can comfortably identify and 

relate. The reality is, our world and its religious identity or expression is 

fundamentally changing and, if we are to survive, so must we. This is not to suggest 

that we must change what we are or what we do, but rather to recast ourselves in a 

manner that will enable the sanctuary of our temples to be the spiritual home for a 

broad class of men who believe in a power higher than that of man and who has 

chosen to become a brother in the pursuit of inward growth and the attainment of his 

subjective account of perfection in life.  

                                                           
112 Ibid.  
113 Ibid.  
114 Ibid.  
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Practical recommendations to give effect to this principle pillar115 

 Grand Lodge and lodges need to better educate our membership as to fact that 

Freemasonry, whilst utilising the allegories of the Abrahamic tradition to 

convey its moral teachings, is not an institution that is dedicated to the 

imposition of the dogma or practices of organised religion.  

 Grand Lodges and lodges need to ensure that they foster an environment of 

intellectual discussion and consideration of the very many influences, practices 

and traditions on Freemasonry in its modern expression.  

 Grand Lodges and lodges need to ensure that each member is able to benefit 

from a lodge experience where they can comfortably identify and relate to the 

morals and ethical cannons of the order through the sanctity of private belief 

and expression.  

- 

 

 

 

 

 

 

 

 

 

                                                           
115 This list is by no means exhaustive and is instead provided to enable lodges and members to 
conceptualise the type of practical changes that could be undertaken to give effect to this principle 
pillar. It is conceded that whilst the specific recommendations may not be prescriptive to your lodge, 
they may inspire likeminded approaches to be developed that give effect to the same principle pillar, 
albeit in a different manner.  
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Principle Pillars to shape the Craft as an institution that understands 

and is compatible with the Millennial generation. 
 

 There can be no avoiding the fact that Millennials will make up the 

overwhelming majority of our future membership in the short to medium term. With 

each passing year our aging membership will diminish at higher rates with a similar 

increase in the percentage of members who were born between the years 1985 and 

2000. By the end of 2018, the entire Millennial generation will be eligible for 

membership of the Craft in Victoria, which means that our fraternity will need to 

adjust and prepare to meet the challenges of this generation as soon as practicably 

possible.  

The discussion in Part 1 has revealed that the Millennial generation has developed 

both challenging and favourable characteristics which may act as hurdles to any 

potential membership of the Craft. The real challenge, however, is less concerned with 

the recruitment of Millennials, but rather their lifetime retention in our lodges and 

fraternity. Retention of any member hinges on the organisation’s capacity to remain 

relevant, worthwhile and valuable. Lifelong membership can only be successfully 

procured, if Freemasonry is able to become part of the positive identity of the member 

over a long period of time. Our task therefore, must be to ensure that Freemasonry is 

able to be delivered, practiced and marketed so as to enable Millennials to adopt it as 

a proud part of their life’s journey and identity.  

The first challenge will be the need for our Craft to adopt an organised and effective 

program of support or mentoring for Millennial Freemasons, so as to enable their 

integration into our fraternity. Millennials, unlike previous generations, are most 

receptive to guided leadership and relationships of interdependence; which research 

in large firms of employers has shown to be essential to their satisfaction and 

engagement in organisations to which they belong.116 The methods, strategies and 

                                                           
116 Deloitte Touche Tohmatsu, The 2017 Deloitte Millennial Survey: Apprehensive Millennial’s seeking 
stability and opportunities in an uncertain world (2017) 
https://www2.deloitte.com/global/en/pages/about-deloitte/articles/millennialsurvey.html ; 
Raines C, Connecting Generations: The sourcebook for a new workplace (2003) Crisp Publications; Meister J, 
Willyerd K, Spotlight on Leadership: The Next Generation, Mentoring Millennials (May 2010) Harvard 
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programs utilised by the thousands of modern employers to deal with and harness 

the Millennial generation cannot be ignored by Freemasonry and must therefore be 

adopted.  

The ambition, goal orientation and longing for a sense of purpose, that is characteristic 

of Millennials, must also be better harnessed and managed through adaptation. Whilst 

our Craft is a life long journey of personal reflection and development, there are 

significant personal challenges, tasks and activities that can satisfy a Millennials’ 

impatience for achievement and the need to feel an ongoing sense of purpose and 

satisfaction. We must and can (again relying on the example set by modern employers) 

adapt our Craft to harness the enormous potential this new generation can bring 

whilst ensuring sustained retention over their lifetimes.  

Our hierarchy and approach to recognition of seniority must undergo development 

towards a more meritorious standard. Gone are the days when youth and 

inexperience was managed by silence and condescension with an automated sense of 

respect being given and demanded by the age and longevity of ones colleagues rather 

than their proven merit. Millennials demand that they be taken seriously and their 

ideas respected, in an environment where operational distinctions among colleagues 

do not infringe on an expectation of equal treatment. Millennials have been raised to 

expect to be brought to the table on equal terms and their experiences, perspectives 

and ideas given fair credence despite the person’s age or longevity of membership.  

Finally, our Craft needs to do all it can to ensure that Millennial (if not all) freemasons 

understand the tangible contribution that their membership can provide to an inward 

and outward desire to contribute to the greater good of society and fulfil a sense of 

purpose.  

The principle pillars in this chapter, seek to set out the fundamental principles of 

orthodoxy, culture and practice that will need to underpin our approach to shaping 

                                                           
Business Review, Harvard University; Allison S, Employment and the Millennials (2013) Youth Studies 
Australia, Volume 32 Number 2, page 81 – 84. 
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the Craft as an institution that understands and is compatible with the Millennial 

generation. 

Principle Pillar One: The Craft must adopt an organised and effective program of 

support and mentoring for Millennial Freemasons that will, in light of their 

characteristics, enable future members to integrate and flourish.  

 As was discussed in Part 1, Millennials are not necessarily a generation that is 

prone to isolation or individual leadership. This generation has ‘grown up with 

structure and supervision, with parents who were role models… [where] they don’t 

want to be leaders themselves, they’d just like some great role models first’.117 

Millennials have a preference for ‘group leadership’; relying on networks of 

interdependencies and support to achieve their aims and objectives.118  

Much like the challenges faced by employers, if Millennials who join Freemasonry are 

left to their own devices or do not find access to adequate role models, mentoring and 

leadership; they are likely to find themselves feeling isolated, demotivated and 

disinterested in their membership. Any sense of ignorance the Craft has about this 

important characteristic of Millennial behaviour, may prove to be substantially 

dangerous for our future relevance in the 21st Century. Like employers, the retention 

of members is essential to the cultural integration and success of the Craft as a relevant 

institution in the lives of modern men. Our future is reliant on our capacity to ensure 

that new members can understand, appreciate and love our organisation and their 

participation in it. Therefore, getting our approach to how we support and mentor 

Millennial Freemasons right, is fundamentally important to our future growth.  

Thankfully, employers have already made significant strides in developing programs 

to adapt long standing institutional workplaces to their new Millennial cohorts. A 

great body of research and development has been instigated by employers for the 

purpose of developing systems and strategies to mentor and develop younger 

                                                           
117 Raines C, Connecting Generations: The sourcebook for a new workplace (2003) Crisp Publications.  
118 Ibid; Meister J, Willyerd K, Spotlight on Leadership: The Next Generation, Mentoring Millennials (May 
2010) Harvard Business Review, Harvard University; Allison S, Employment and the Millennials (2013) 
Youth Studies Australia, Volume 32 Number 2, page 81 – 84. 
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employees in the 21st Century. Jeanne Meister and Karie Willyerd are examples of 

professionals in the field of Millennial research and development, who have designed 

strategies and programs to ensure workplaces adapt to the needs and characteristics 

of Millennial employees.119 Such strategies, it is respectfully submitted, should be 

adopted by the Craft to effectively integrate and retain its new members.  

Writing in the Harvard Business Review, Meister & Willyerd set out the following four 

approaches to mentoring that cater for and enable organisations to better retain 

Millennials:120 

1. Reverse Mentoring; 

2. Group Mentoring;  

3. Anonymous Mentoring; and 

4. Mentoring with micro-feedback.  

Reverse mentoring refers to an approach that shifts the responsibility for organising 

mentoring to ‘line employees’ who learn from ‘senior executives’ by mentoring 

them.121 In the workplace, this may take the form of a Millennials being matched to an 

executive and assigned to teach them how, for example, to use social media or assist 

with the mastering of a new technological tool.122 This approach is designed to avoid 

the imbalance that exists between traditional mentoring that is based on the 

authoritative figure being the person with the more ‘senior position’ or age and 

experience. Instead, in reverse mentoring scenarios, Millennials are able to get an 

effective window into the higher levels of the organisation; which imbues a substantial 

amount of respect, interest and personal satisfaction.123 This approach directly avoids 

conflict with the Millennial disdain for the normative cultural restrictions of age and 

experience, whilst satisfying their want to be taken seriously and treated meritoriously 

through role model leadership. This approach also enables Millennials the chance to 

develop a relationship of interdependency. This approach is likely also to equip a 

                                                           
119 Meister J, Willyerd K, Spotlight on Leadership: The Next Generation, Mentoring Millennials (May 2010) 
Harvard Business Review, Harvard University. 
120 Ibid.  
121 Ibid.  
122 Ibid.  
123 Ibid.  
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Millennial participant with the necessary sense of self reassurance and confidence to 

motivate them to engage passionately in the respective organisation. Where this 

approach has been adopted in the modern workplace, it has been shown that 

Millennials have enjoyed a higher sense of job satisfaction and retention as a result of 

a culture of mutual coaching and feedback between senior and junior organisational 

members.124  

Group mentoring, through participation in technological forums of discussion, has 

been proposed as an additionally effective way of ‘giving Millennials the feedback 

they crave’.125 This form of mentoring can take place in many different ways, however 

the core of the concept is essentially that Millennial participants are able to discuss 

their experiences, progress and develop in a group setting that takes shape as a peer-

to-peer feedback environment.126 This approach to mentorship has been highly 

effective in employee organisations. British Telecom found that ‘78% of [its] 

employees preferred to learn from their peers’, with group mentoring systems, 

implemented through the use of digital forums, being substantially effective in 

ensuring the retention and integration of Millennial employees.127 The digital platform 

that gives effect to this group mentoring model in many large companies is called 

‘Dare2share’.128 Through this platform employees are able to engage in social 

collaboration to pass on knowledge, insight and experiences through short (five or ten 

minute) audio and video podcasts, forum discussions as well as through more 

traditional group meetings.129 As Dare2share demonstrates, the potential application 

of this approach can be made in many forms and styles and is highly effective in 

mitigating against undesirable Millennial characteristics whilst empowering them to 

become more positively integrated in their respective organisation.  

Anonymous mentoring has also been proposed as an additional approach to 

integrating and empowering Millennials in the workplace. Meister & Willyerd’s 

                                                           
124 Ibid.  
125 Ibid.  
126 Ibid. 
127 Ibid.  
128 Ibid. 
129 Ibid. 
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example of anonymous mentoring is the utilisation of mentors sourced from 

professional external agencies.130 However, it is not difficult to envisage the 

application of this approach being equally as effective through the use of anonymous 

internal mentors in an organisation with widespread membership such as 

Freemasonry. This approach to mentoring, utilises psychological testing and a 

background review to match mentees with an anonymous mentor.131 This system of 

exchange is usually completed through an online platform where both the mentor and 

mentee remain anonymous.132 In these programs, the mentor / mentee relationship 

usually lasts for 6 to 12 months, especially in the early stages of a new employees 

tenure, where the name, role and company of the participating mentor and mentee is 

kept anonymous.133 The purpose of this anonymous mentor relationship is to enable 

the frank exchange of ideas, without the complications of personality conflict or 

perceived biases.134 Anonymity enables the mentor and mentee to feel comfortable 

being honest and empowered to deal with some matters of internal anxiety or concern 

that would usually be masked in circumstances of non-anonymity.135 Where this 

approach has been applied to modern workplaces, it has harnessed positive results 

and enabled Millennial’s to participate in guided supervision and leadership, whilst 

overcoming internal doubts/anxieties through role models.136 This process also assists 

Millennials in feeling listened to, taken seriously and respected whilst building 

relationships of interdependency.137  

                                                           
130 Ibid.  
131 Ibid. 
132 Ibid. 
133 Ibid. 
134 Ibid. 
135 Ibid. 
136 Ibid. 
137 Ibid; Below is a transcript of the type of exchange that occurs between a mentee and mentor within 
an anonymous program: 
 
Mentee:  Hey Mentor,  

Tomorrow afternoon I’m presenting our Q4 forecast to the board of directions. I am 
delivering some bad news and am quite nervous. In fact I am very nervous! Can you 
help?  
 

Mentor:  Hey Mentee, 
I got your message, and you should know that I done literally hundreds of 
presentations – of good news and bad.  
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Micro-feedback mentoring is also a tool that can satisfy a Millennials thirst for 

guidance with minimal resources.138 Toronto based software company Camilion 

Solutions provides a great example of this mentoring model in practice.139 Camilion 

Solutions’ Millennial workforce consistently reported that they ‘wanted constant 

feedback and information on their career progress’.140 This resulted in the institution 

of an online, on-demand assessment system that limited feedback to 140 characters.141 

For Millennials, who are accustomed to instant messaging, texting, twitter etc – the 

brief advice and suggestions for improvement communicated through this forum was 

found to be digestible and timely, rather than curt.142 Millennials felt like they could 

hear, quickly, from a broad set of people and find out if they were on the right track; 

with the character limit on feedback forcing people to think carefully about their 

responses which moderated any irrational emotional dispositions.143  

As these approaches have demonstrated, in an employment context, they have been 

instrumental in ensuring the effective integration of Millennials into thousands of 

organisations of varying sizes and forms across the world. The author submits, that it 

is self-evident, that, as these approaches are applicable to Millennials in the 

employment context, they are also highly applicable to a Millennials journey in 

Freemasonry. Whilst Freemasonry is not a place of employment, its organisational 

relevance and utility as a place for personal development and practice presents near 

identical challenges and opportunities to members akin to that of a workplace. The 

                                                           
When I have bad news, I like to present a benefit/cost analysis of the news. I have 
found that quantifying it takes away the subjectivity of the message (and the 
messenger) and allows all parties  to focus on what they can do to fix it. 
Go there with a mitigation plan, ie; some potential solutions to your bad news. I have 
found that boards like to make decisions, so giving them a set of options to choose from 
is great!  
Finally, rehearse your presentation with someone. Let whoever is your audience be 
very critical of you. That way the real experience will be much easier.  
Good luck, and let me know how you went. 
 

138 Meister J, Willyerd K, Spotlight on Leadership: The Next Generation, Mentoring Millennials (May 2010) 
Harvard Business Review, Harvard University. 
139 Ibid. 
140 Ibid.  
141 Ibid. 
142 Ibid. 
143 Ibid.  
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added complication for the Craft however, is that unlike employee organisations, our 

members are not remunerated for the time the invest in our organisational activities.  

Therefore, in the authors submission, the approaches to mentorship and development 

implemented by employers across the world are substantially relevant to any success 

Freemasonry may enjoy. Therefore, these mentoring strategies (along with others that 

may be developed with experience managing our new Millennial members) should 

be adopted by the Craft and implemented into the standard operating procedure and 

culture of Grand Lodges and their individual lodges as a matter of urgency.  

Practical recommendations to give effect to this principle pillar144 

1. Grand Lodges should develop digital platforms and infrastructure to facilitate 

the introduction of the mentoring approaches articulated in this discussion.  

2. Grand Lodges should seek to structure and implement as a standard of 

masonic practice the mentoring approaches articulated in this discussion.  

3. Lodges should find ways to implement robust and proactive programs of 

mentorship and engagement, as a tool to implement the discussed mentoring 

approaches, in their lodges, particularly for Millennial Freemasons for the first 

12 to 18 months of their membership.  

4. Investment should be made by masonic jurisdictions into research and 

development relating to structures and methods that can be employed to 

integrate and retain Millennial Freemasons in light of their identified 

characteristics.  

 

 

 

                                                           
144 This list is by no means exhaustive and is instead provided to enable lodges and members to 
conceptualise the type of practical changes that could be undertaken to give effect to this principle 
pillar. It is conceded that whilst the specific recommendations may not be prescriptive to your lodge, 
they may inspire likeminded approaches to be developed that give effect to the same principle pillar, 
albeit in a different manner.  
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Principle Pillar Two: The Craft must adopt strategies to manage and positively 

enable ambitious, goal orientated Millennial Freemasons to satisfy their desired 

sense of achievement and personal gratification over the life long journey that 

Freemasonry embodies.  

 It being accepted that Millennials require structured leadership and 

mentorship opportunities that are attuned to mitigate against undesirable character 

traits, comes the necessity to consider how the Craft can manage and positively 

enhance Millennials’ hunger for achievement and gratification within the framework 

of Freemasonry’s life long journey. 

As was discussed in Part 1, Millennials were brought up with parenting strategies that 

emphasised the importance of personal achievement which resulted in them bearing 

significant pressure to succeed in their private and vocational endeavours. Whilst 

characteristics of hard work and ambitious achievement are positive when viewed in 

isolation, the same traits can unintentionally find conflict with the Craft. As discussed, 

Freemasonry is necessarily a life long journey to which great heights and significant 

achievements of members personal goals will not be attained overnight or the short 

term after attaining membership. New members who are ambitious and anxious to 

derive a sense of achievement and progression, without the proper guidance, may 

find themselves leaving the Craft due to a perception that progression is too difficult 

or burn themselves out attempting to gain too much, too soon.  

Therefore, it is incumbent upon us to ensure we adopt strategies of support and 

mentorship that will enable Millennials to harness their ambitious / high achieving 

ethos in a manner that will ensure their long term retention in the Craft.  

Research conducted by Claire Raines has focused on ways in which employers can 

better harness these characteristics of Millennials in the workplace.145 Put simply, 

Raines research has revealed that ‘Millennials want learning opportunities. They want 

to be assigned to projects they can learn from… they’re looking for growth, development 

                                                           
145 Raines C, Connecting Generations: The sourcebook for a new workplace (2003) Crisp Publications. 
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and a career path’.146 As has previously been alluded to, the key expectation of 

Millennials is to be ‘assigned’ opportunities for growth and development, in line with 

their overarching characteristic as a generation that prefers group leadership and role 

models. The structured childhoods of Millennials that were riddled with endless 

scheduling and micromanagement has resulted in a generation that requires guidance 

and support so as to harness their ambitious talents in a positive direction.  

Whilst the Craft is a lifelong journey, it does present many opportunities for personal 

satisfaction through the achievement of small milestones. Whether it is standing up 

and delivering your first charge, successfully delivering the question and answers 

between degrees, learning how to discharge a salute or discovering the new 

significance of a masonic symbol – our Craft is rich in personal challenges and 

milestones to satisfy the Millennial member. They key missing factor in our practice 

of the Craft however, that fails to integrate and engage Millennials, is our lack of 

structured guidance and mentoring of new members.  

Whilst mentoring has been a big theme in the principle pillars proposed to solve the 

problems faced by Millennials generally, the author contends that it finds its greatest 

relevance with respect to our need to better manage our younger members 

expectations. As has been contended by Raines, organisations go wrong with 

Millennials where they:147        

 Do not meet their high expectations;  

 Discount their ideas for lack of experience;  

 Allow negativity; and 

 Fail to provide appropriate mentorship, guidance and structured support.  

If Freemasonry’s future is to be underpinned by the successful recruitment and 

retention of members of the Millennial generation, then we cannot afford to make the 

above mistakes as they have been made by employers. Our Craft must adapt and 

                                                           
146 Ibid; Emphasis added.  
147 Raines C, Connecting Generations: The sourcebook for a new workplace (2003) Crisp Publications. 
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employ sensible strategies to ensure we harness the potential of this fundamentally 

important generation of men, if we are to survive into the future.  

As such, Freemasonry needs to implement from the grassroots lodge level, through to 

Grand Lodge; a strategy of mentoring, buddying and support that enables Millennial 

members to be assisted and supported through their journey in the craft, particularly 

as it relates to the planning and achievement of their personal life and masonic 

ambitions. Lodges need to find ways to better emphasis, reward and consistently 

acknowledge the achievement of milestones by its younger members, utilising the 

power of positive reinforcement to create an experience that is highly enjoyable and 

personally rewarding for our members in an tangible way. Lodges that are able to, 

through structured mentoring and development plans, positively channel Millennials 

characteristics to create such an environment will flourish and enjoy the spoils of 

healthy membership retention.  

Practical recommendations to give effect to this principle pillar148 

1. Lodges and Grand Lodges must design and implement an effective and 

structured program of mentorship that is focussed on developing and guiding 

the potential of its new and young members.  

2. Mentors, allocated from the very start of a person’s masonic journey, need to 

be attuned to and aware of the mentees personal ambitious and be able to assist 

this member in planning small and tangible goals that will one day see the 

achievement of their desired amibition.  

3. Lodges, whether mentors or membership committees, or both, should 

encourage newer members to participate in the creation of development plans, 

that can be reviewed on an annualised basis and adjusted to guide members in 

their desired direction. Put simply, help a new member figure out what they 

                                                           
148 This list is by no means exhaustive and is instead provided to enable lodges and members to 
conceptualise the type of practical changes that could be undertaken to give effect to this principle 
pillar. It is conceded that whilst the specific recommendations may not be prescriptive to your lodge, 
they may inspire likeminded approaches to be developed that give effect to the same principle pillar, 
albeit in a different manner.  



COMPLETING OUR ALLOTTED TASK WHILST IT IS YET DAY 

66 | P a g e  
 

want and support them in making their masonic journey their own story of 

personal growth and achievement.  

4. Lodges, mentors or membership committees need to challenge their younger 

members and help create opportunities for growth, development and success 

in the lodge environment and beyond so as to ensure the Craft remains 

contemporary, relevant and enjoyable in their everyday lives.  

Principle Pillar Three: The Craft must ensure that it moves away from rewarding 

hierarchy based on age and longevity of membership towards a model that is 

meritorious; rewarding talent, hard work, achievement and effort. Freemasonry 

must also ensure Millennials feel they are being taken seriously and their 

perspectives respected.   

 As has previously been discussed (in other contexts) one of the greatest 

mismatches between the Craft and the Millennial generation is the different values 

placed on the role of age and experience in rank, contribution and seniority. 

Millennials demand that they be taken seriously and their ideas respected, in an 

environment where operational distinctions among colleagues do not infringe on an 

expectation of equal treatment. Millennials have been raised to expect to be brought 

to the table on equal terms and their experiences, perspectives and ideas given fair 

credence despite the person’s age or longevity of membership. Employers have found 

that where line mangers ‘believe that their employees should pay their dues’ before 

being given a chance to lead or contribute, their retention of Millennial employees has 

been poor.149 Similarly, organisations or groups that perpetuate a culture where new 

and young members are thought to be not worth listening to unless they have some 

perquisite number of years on the resume, are also failing to keep their Millennial 

intake.150  

One of the great paradoxes, at least in the opinion of this author, of the Craft has been 

the clear contradiction between its universally admired principle of natural equality 

and the culture of its rank system. Our system of rank has traditionally empowered 

                                                           
149 Ibid.  
150 Ibid.  
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and elevated members based on their longevity of membership rather than the 

significance of their contributions. Whilst it must be accepted that meritorious service 

underpins a significant proportion of our rank system, it too cannot be denied that 

much of our structure is tilted towards seniority in leadership. Whilst Victorian 

Freemasonry has made significant strides151, a new member today can’t participate in 

the selection of their own organisations Grand Master, they can’t participate as a 

member of the Board of General Purposes for at least 6 years, they can’t participate in 

the selection of those board members, they are barred from the important decisions 

that are made in ‘past masters meetings’ and they are substantially restricted in their 

participation of our organisational leadership by virtue of their junior membership. It 

is common for members who have maintained membership in the Craft for substantial 

periods of time to receive accolades, recognition and the well-known service jewel. 

Whilst this author in no way submits that this fine tradition of recognition of longevity 

of service should be hindered, it does logically lead one to ask ‘how many members, 

regardless of their service, have been recognised in the same fashion, with the same 

accolades, simply on account of the value of their contribution to the Craft, rather than 

the amount of years they have paid dues?’.  

This culture of recognition and reward, coupled with the vesting of power and 

responsibility in those who’s defining characteristic is longevity of membership, is 

unsustainable should our Craft hope to become more relevant in the 21st century. 

Gone, should be the days of past masters meetings, that simply act to exclude a lodge’s 

most passionate and enthusiastic talent, instead driving them to resentment and 

disinterest. We need to be more focussed (as the much loved poem ‘The Final Toast’ 

by Brother Peter Richardson of 1852 remarks) on the ‘man himself’ rather than ‘rank, 

[which] is but the guinea stamp’. A Craft that outwardly recognises, rewards merit, 

good ideas and free thinking innovation, regardless of a members longevity of 

membership, will undoubtedly be one to which Millennials can thrive and 

                                                           
151 The author feels that is noteworthy to refer specifically to moves in Victoria to enable all members 
of Freemasonry the right to vote at Grand Lodge communications.  
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passionately enjoy. Should we adapt to the changing needs of our future membership 

and embrace this culture of merit, our future membership will be retained.  

Practical recommendations to give effect to this principle pillar152 

1. Past Masters’ meetings should be abolished.  

2. All barriers to participation in the democratic institutions of the Craft, 

particularly those that exist for the purpose of selecting senior leadership 

positions, should be removed.  

3. Members of the Board of General Purposes should be selected on the basis of 

their satisfaction of identified criteria and skills, not their longevity of 

membership in the Craft. Barriers to application to the Board selection panel, 

on the basis of rank or period of membership should be removed.  

4. Lodges must ensure they do all they can to encourage and empower their new 

and younger members to play an integral role in their lodges strategic planning 

processes and particularly on their Committee of General Purposes.  

 

- 

 

 

 

 

 

 

                                                           
152 This list is by no means exhaustive and is instead provided to enable lodges and members to 
conceptualise the type of practical changes that could be undertaken to give effect to this principle 
pillar. It is conceded that whilst the specific recommendations may not be prescriptive to your lodge, 
they may inspire likeminded approaches to be developed that give effect to the same principle pillar, 
albeit in a different manner.  
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Principle Pillars of a Craft that embraces and harnesses the 

technological revolution to enable it to become more accessible to the 

modern man.  
 

 The implications of our younger generation’s addiction to and dependency of 

technological stimuli is likely to represent one of the most significant social challenges 

of the next century. The worrying decline in interpersonal skills, meaningful 

relationships, social coping mechanisms and mental health is alarming. In what can 

only be described as the unforeseen and unintended consequences of our new age of 

information overload, researchers are lamenting the rapid increase in social anxiety, 

depression and suicide within our society more broadly, but particularly its 

concentration in the technological generation.153  

Freemasonry, as a traditional body, is a sanctuary away from a world of constant 

demands, stimulus, artificial gratification and information overload. The Craft is a safe 

space for men to quiet their minds, build long lasting and meaningful relationships 

whilst contemplating their place in the world and the effect that their character or 

principles is having in the broader community. Therefore, as has already been 

submitted, Freemasonry is more relevant now than it has even been as a force for the 

good and positive development of men in society.  

Despite the positive and, it is submitted, fundamentally crucial role we can have in 

genuinely improving the lives of future generations that have been subjected to the 

world of the technological revolution, there are significant hurdles to our organisation 

being able to fully realise its potential.  

Although it has been acknowledged that the advent of the technological revolution 

has resulted in significant social harm, there is no denying that this reality is here to 

stay. Freemasonry has no role in attempting to reverse the trend or fight the inevitably 

foolish battle of ignoring or resenting the technological change that has redefined 

human civilisation. Rather, where possible, we must provide alternatives to its 

                                                           
153  Sinek S, Millennials in the workplace (2016) Inside IQ Quest with Tom Bilyeu, 
https://www.youtube.com/watch?v=hER0Qp6QJNU 

https://www.youtube.com/watch?v=hER0Qp6QJNU
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excesses and embrace its use where it advances our principles and enables us to 

become more relevant in the lives of modern men.  

This will mean that we will need to be prepared to reimagine what it means to 

participate in Freemasonry and as to whether or not our only model for successful 

membership in the Craft is through participation in physical lodge meetings.  

Further, we need to contemplate the potential benefits that can accompany the 

integrated use of technology as an aid to the practice of the Craft, particularly as it 

relates to its obvious efficiencies, capacity to provide access to meetings for absent 

brethren and its likely role in enhancing the member experience.  

The principle pillars in this chapter, seek to set out the fundamental principles of 

orthodoxy, culture and practice that will need to underpin our embrace and 

harnessing of the technological revolution to enable the Craft to become more 

accessible to the modern man.  

Principle Pillar One: The Craft must reimagine what it means to participate in 

‘Freemasonry’ in light of the disruption and change accompanying the 

technological revolution.  

 The fact that so many in today’s society live a life on demand, where 

information, ideas, stimuli, consumer goods, politics and news are available at the 

click of button; means that voluntarily organisations are seen to have receding value. 

Where participation in voluntary community organisations traditionally led to 

information gathering, learning, networking, friendships and development, today 

these have been subsumed by the expansive integration of the internet in our day to 

day activities. The ‘space’ in which people spend the majority of their time interacting 

with others is no longer in the halls of voluntary organisations but rather in the 

interactive digital realm of social media networks. This highly superficial substitution 

for genuine human interaction has substantially disrupted our society, creating 

challenges and opportunities for the Craft in reasserting its relevance.  

The greatest challenge, in light of this phenomena, is our Craft’s attitude and culture 

of limiting activities that constitute ‘Freemasonry’ to what takes place in a physical 
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lodge room. If we are to overcome the potentially fatal challenges that the disruption 

of technology has created and instead harness the opportunities of technology to 

sustain our Craft, then we must be prepared to re-envisage what it means to 

participate in Freemasonry.  

There is no suggestion by the author that members would enjoy the same quality of 

experience by not attending their lodges. Rather it is simply contended that a failure 

to get to lodge should not be fatal to a brother’s membership. Viewed holistically, the 

lodge is and should remain to be the ‘bread and butter’ of the Craft and the focal point 

of the practice of the antient landmarks of the Order. However, if we are to accept the 

reality of our times, the Craft must make an effort to expand its focus and broaden the 

many ways men can participate in our organisation. We need to go where the people 

are and clearly that means imbedding the Craft in the digital space. It would be 

disingenuous for the author not to concede that a great deal of progress has been made 

by both the grassroots membership and lodges in this direction. Victorian 

Freemasonry is highly active on social media, with members enjoying the benefits of 

being connected through a sporadic network of ‘official’ and ‘unofficial’ Victorian 

masonic pages. Australia even has its own masonic podcast154, the ‘Brought to Light 

Masonic Podcast’155, which is primarily focussed on the Victorian jurisdiction. Indeed, 

even Freemasons Victoria has recently embraced change, creating a world first online 

masonic education delivery system and the live streaming of seminars and events. The 

recent announcement by grassroots Freemasons and Freemasons Victoria (with the 

support of the Blue Lounge Social Club of Victoria) regarding the creation of a new 

‘Virtual Lodge’ (after that of the pattern of the Grand Lodge of Manitoba Canada’s 

‘Castle Island Virtual Lodge’) is an example of the embracing of this principle pillar.  

Despite the significant amount of adaptation that has already occurred towards the 

embrace of the multiplatform delivery of Freemasonry to the community, there is a 

                                                           
154 A podcast is an episodic series of digital audio or video files which a user can download and listen 
to.  It is often available for subscription, so that new episodes are automatically downloaded via web 
syndication to the user’s own local computer, mobile application, or portable media player. It is distinct 
from internet radio, which involves streaming rather than downloading.  
155 A production of a grassroots movement of young freemasons as part of the Blue Lounge Social Club. 
For more information see www.blueloungesc.com or www.podcast.blueloungesc.com.  

http://www.blueloungesc.com/
http://www.podcast.blueloungesc.com/
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great deal more to be achieved. The core of the transformation that our Craft must 

undergo is a change in our culture and attitude towards ‘what participation in 

freemasonry looks like’. Our lodges and masonic administrators need to embrace a 

new culture that defines masonic participation much more broadly. When new 

members join, they should be spoiled with choices and opportunities for meaningful 

participation in our Order, through many different means. In addition to lodge, a 

member should feel that by attending a social event, watching an online seminar, 

posting on a masonic forum, visiting another lodge, presenting a paper, listening to a 

podcast or arranging a charitable event under the masonic banner; that they are 

validly participating in the Craft. We are told, in the first degree, to ‘dedicate a portion 

of our leisure hours to the study of such of the liberal arts and sciences as may be within 

the compass of our attainment and that [we] will feel [ourselves] more especially called 

upon to make a daily advancement in masonic knowledge’.156 Our members are charged 

with making Freemasonry, without detriment to themselves or connections, part of 

their daily life. They are not charged to see the Craft as a thing that may only be 

enjoyed and practiced, once a month in the static environment of a lodge meeting. 

Therefore, true to our charge, we must ensure that our Craft encourages our future 

members to live and practice our values in as many ways as possible, especially in the 

age of the technological revolution.  

Practical recommendations to give effect to this principle pillar157 

 Grand Lodges, in conjunction with their grassroots membership, need to 

enliven innovation and creativity in the practice of the Craft and implement 

strategies to broaden masonic participation so it may be fulfilled and enjoyed 

by a broader class of members, especially those who have been brought up 

during the technological revolution.  

                                                           
156 Emphasis Added.  
157 This list is by no means exhaustive and is instead provided to enable lodges and members to 
conceptualise the type of practical changes that could be undertaken to give effect to this principle 
pillar. It is conceded that whilst the specific recommendations may not be prescriptive to your lodge, 
they may inspire likeminded approaches to be developed that give effect to the same principle pillar, 
albeit in a different manner.  
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 Lodges must find ways, outside of the lodge environment to engage their 

members in the practice of Freemasonry through contemporary, varied and 

enjoyable ways and means.  

 Younger members should be empowered by Grand lodges to innovate and 

integrate the Craft into the modern world, so that its practices and values can 

be embodied in a multiplatform delivery.  

Principle Pillar Two: Technology must become a more integrated aid to the practice 

of the Craft with a view to enabling greater efficiencies and accessibility whilst 

enhancing the member experience.  

 Aside from the need for Freemasonry to be willing to be practiced with 

multiplatform engagement in a technological society, is the need for technology, as a 

tool, to be better integrated into our lodges and Craft more broadly. Of all the concerns 

relating to technology, there can be little questioning that is has played an impressive 

role in creating efficiencies in society and empowering many ordinary citizens to more 

fully participate in the social, economic and political landscapes. Generally speaking, 

where technology has been used as tool and integrated in the Craft, it has been to the 

great benefit of the member experience.  

Although, it must be conceded, that there are likely to be innumerable ways in which 

technology could be applied to enhance and improve our member experience, the 

author submits that the following three broad factors compel a conclusion in favour 

of this principle pillar, namely technology’s potential capacity in: 

 Creating substantial efficiencies in the Craft that will ensure that its 

administration and management is made more simple, economical and 

beneficial for today’s fast paced, agile and volatile marketplace and economy;  

 Providing incredible opportunities for our members to better engage with and 

understand one another through warmer and closer fraternal relationships 

stemming from the identification of shared interests;  



COMPLETING OUR ALLOTTED TASK WHILST IT IS YET DAY 

74 | P a g e  
 

 The substantial enhancement of our ceremonial practices and masonic 

education which will be more impactful on our future members whilst also 

more deeply cementing the values and role of the Craft in their hearts; and 

 Bridging the gap between able and absent brethren.  

With respect to administrative efficiencies, there is little reason to justify why the Craft 

should not bring its administration and practice in line with the mainstream economy. 

The ‘business’ of the Craft is responsible for the management and care of substantial 

member assets and revenue streams that are not resistant from market activity. Our 

capacity to manage these assets in a way that will ensure they are safeguarded for 

future generations of membership, will depend on how contemporary and agile 

administration can be with the support of technology. This does not necessarily need 

to be restricted to the administration of Grand Lodges. Individual lodges, should they 

hope to be able to attract and retain future members, need also to be managed in a 

way that uses the advantages of modern computing to make masonic administration 

easier and more efficient. In an Australian economy where inflation is outpacing wage 

growth, lodges will already be feeling the need to find new and innovative ways to 

reduce costs and create efficiencies. As was said in Part 1, our Craft has been founded 

and is still reliant on an institutional culture and world view that is deeply imbedded 

in a pre-technological revolution society. It is incumbent on us to move away from 

this practice and ensure we take full advantage of the benefits of the technological 

tools within our grasp so we can become more relevant to the modern marketplace.  

In addition to the clear economic and administrative advantages of better integrating 

technology in the Craft, is the incredible opportunity it creates to empower our 

members to better engage with and understand one another through warmer and 

closer fraternal relationships stemming from the identification of shared interests. For 

a fraternity of ‘brethren’ it is certainly very difficult to contact, meet or build 

meaningful relationships, based on shared interests, with other members outside your 

immediate lodge or district. Naturally, this is because not everyone can know 

everyone and there is currently no feasible way (in the absence of modern technology) 

to create or support the infrastructure necessary to empower members to find each 
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other across the vast network of the Craft. Fortunately, professional bodies, industry 

and employer networks have developed digital infrastructure that could be adapted 

to meet this need in the Craft. A fantastic example of the potential of this technology 

is evidenced by the Aged Care Development Network’s158 ‘One Passport’ service. One 

Passport, developed primarily for employers in the aged care sector, provides a 

platform where individual users can store personal information, education and 

employment history and compliance records in a single place, through the creation of 

a ‘profile’. This secure profile forms part of a vast network of profiles which can be 

exchanged and promoted between each user and potential employers. Looking past 

the specifics of its current application from an industry perspective, the power of this 

technology is that has the potential to create an online network of shared interests 

which could allow Freemasonry to be a more proactive, mobile and social fraternity. 

Technology, such as One Passport, represents the incredible application potential for 

the Craft that can bring its members closer together and substantially enhance the 

member experience.  

Technology also has a role to play in our ceremonial practices and masonic education. 

Our ritual and ceremonial activities are designed to convey moral lessons through the 

use of allegorical drama plays. Over the centuries, Freemasonry has been willing to 

embrace the use of traditional tools and props to assist in the representation of the 

mystic plays we perform so as to deliver the greatest impact on the candidate and 

ensuring the moral lessons are consumable. Despite the rapid changes in our 

ceremonial practices up and until the dawn of the 20th century, our Craft has failed to 

continue this tradition of adaptation by embracing the use of technology to deliver its 

allegorical dramas. The author submits, that without abrogating the antient 

landmarks, there is a greater role to play for technology in the delivery of our rites and 

ceremonies. In a world where the imagination has been converted to digital or virtual 

reality or experience, there are exciting opportunities for Freemasonry to embrace the 

                                                           
158 Australian Business Number 58 137 321 745, for more information see 
https://www.agedcaredn.com.au/products/ ; This business is an example not only of the incredible 
innovation that exists in the modern market place but also the vision of some of Freemasonry’s very 
own members, the CEO of the Aged Care Network is Worshipful Brother Michael Maher of the SEAVIC 
Lodge of Freemasons Victoria.  

https://www.agedcaredn.com.au/products/
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aid of technology in its ceremonial practices. By embracing contemporary forms of 

communication and story-telling, our Craft is likely to be able to ensure its practices 

and moral teachings remain contemporary in the lives of its future members. Building 

on this concept, technology clearly has a substantial role to play in future masonic 

education. Ignorance of what our Craft is will only result in a hollowing out of our 

finest traditions. Therefore, technology is also a powerful aid that can be employed to 

better educate our members and engage them more deeply with its symbolic and 

moral lessons or practices.  

In conjunction with all of the above, technology can also play a fundamentally 

important role in ensuring that our members who cannot attend traditional lodge 

meetings because of age or infirmity are not left behind. Freemasonry undoubtedly 

plays a significant role in the maintenance of the mental and spiritual health of its 

members. For its aging members it is particularly important as a place that enables 

continued social interaction (avoiding age based isolationism) and high cognitive 

functioning. Unfortunately, especially in light of the average age of our Craft, more 

and more members are finding themselves unfit to attend lodges or participate in the 

lodge calendar as they once did. Naturally, their absence and inability can lead to 

significant self-doubt, demotivation and in some cases shame. The flow on effects on 

an aging members health, therefore evidences the most tragic of consequences that 

flow to willing members disengagement through illness or infirmity. Technology, 

however, has a fundamentally powerful role to play in ensuring that no member gets 

left behind. Whether it be through linking older members up with their lodge brethren 

through skype to see how they are going or by allowing them to attend lodge virtually, 

technology in this space literally has the potential to save lives. Therefore, the 

integration and adoption of technology within our Craft, should also be focussed on 

making it work as a bridge between our older and young members so no one get left 

behind.  
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Practical recommendations to give effect to this principle pillar159 

 Grand Lodges and their lodges must embrace the substantial efficiencies made 

available by technology that will ensure that its administration and 

management is made more simple, economical and beneficial for today’s fast 

paced, agile and volatile marketplace and economy.  

 Grand Lodges must invest in and provide a universal platform of member 

networking and engagement that will provide incredible opportunities for our 

members to better engage with and understand one another through warmer 

and closer fraternal relationships stemming from the identification of shared 

interests.  

 Grand Lodges and their individual lodges must innovate and empower 

members to find appropriate ways to integrate technology into our ceremonial 

practices and delivery of masonic education. 

Principle Pillar Three: Lodges must be sanctuaries for the development of 

interpersonal skills, meaningful relationship building and the restoration of 

Millennial self-confidence which has been undermined by younger generations 

dependency on technology and a culture of instant gratification.  

 Although the author contends that technology has an important role to play in 

moving the Craft to the 21st century, it is submitted, that as an essential pillar to our 

Craft’s future relevance in the lives of man, we must ensure that Lodges continue to 

be sanctuaries for the development of interpersonal skills, meaningful lifelong 

relationships and character development.  

One of the great pull factors for a modern man’s potential interest in joining the Craft 

will be the opportunity it provides for him to disconnect from the ever growing 

pressures of working and family life. Whilst technology has made the world a more 

connected and smaller place, it has also had the effect of ‘virtually’ crowding billions 

                                                           
159 This list is by no means exhaustive and is instead provided to enable lodges and members to 
conceptualise the type of practical changes that could be undertaken to give effect to this principle 
pillar. It is conceded that whilst the specific recommendations may not be prescriptive to your lodge, 
they may inspire likeminded approaches to be developed that give effect to the same principle pillar, 
albeit in a different manner.  
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of people within the same social sphere. Now more than ever, work goes home and 

home goes to work with the traditional boundaries of work, leisure and family 

(ironically as we embody in our allegory of the 24 inch gauge) being increasingly 

blurred to the detriment of many individuals’ wellbeing. Therefore, it is submitted, 

that modern men will find a great attraction to the Craft as a place that offers refuge 

and sanctuary from the noise of the modern world.  

Once members have joined the Craft to exploit this pull factor however, we must 

consider what we will offer them once they are in the lodge room. As has been 

canvassed across the various chapters of this paper, young men are looking for 

opportunities to develop, learn and become part of something bigger than themselves. 

If we are to be relevant, we must deliver on this promise and ensure that lodges are 

bustling, exciting and enjoyable hubs dedicated to development of interpersonal 

skills, meaningful lifelong relationships and character development.  

Practical recommendations to give effect to this principle pillar160 

 Lodges must create programs, outside of the constant repetition of degree 

ceremonies (no matter how well performed) that will directly develop a 

member’s interpersonal skills and foster the building of deep relationships of 

trust and confidences.  

 

 

 

 

 

                                                           
160 This list is by no means exhaustive and is instead provided to enable lodges and members to 
conceptualise the type of practical changes that could be undertaken to give effect to this principle 
pillar. It is conceded that whilst the specific recommendations may not be prescriptive to your lodge, 
they may inspire likeminded approaches to be developed that give effect to the same principle pillar, 
albeit in a different manner.  
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Conclusion 
  

It is easy, when discussing changes in time and culture, to become pessimistic, 

fearful or apprehensive about the future. Indeed, the times to which we are currently 

subjected represent some of the greatest and most tumultuous periods of change and 

development in human history. The world has become almost unrecognisable to older 

generations and a place of significant anxiety and discomfort to those of whom fate 

has handed the responsibility of its future custodianship. The seas of change have beat 

heavily against the institutional pillars of rock, over time, that have provided 

ourselves and our forefathers the sense of confidence, spirit and the power necessary 

to create the civilisations we now know and love.  

Scientists predict that within the next one to two centuries all of the magnificent 12 

apostles that stand against the slow erosion of the sea will be gone. These natural 

pillars of rock and beauty that have inspired many will no longer be able to be enjoyed 

by the natural eye. Rather they will become footnotes in history, enshrined in the 

digital pixels of forgotten photographs, silently fading from the memory of human 

civilisation. This resigned fate attributable to the 12 apostles, does not have to be 

Freemasonry’s own inevitable destiny. Our Craft, unlike the limestone of the 12 

apostles, is built on the institutional pillars that exist in the minds and hearts of its 

members to which time may only erode if its custodians lose sight of its inevitable 

destiny.  

As members of Antient, Free and Accepted Masonry, we, and we alone, have the 

power to shape the Craft and its future. Despite all the change, challenges and 

disruption that may act as hurdles in the path of our future growth, our Craft is more 

relevant now than it has ever been. Our young and future members will need the Craft 

to continue to be the bastion of light, hope and perfection in human society that it has 

been since its early and established practice in history. We must not, ever, lose sight 

of our duty, not only to preserve and maintain the Craft in memory of our past 

members or legacy, but to our young and future members and men in society 

generally to ensure we remain relevant in the 21st century.  
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This will mean that we have to be prepared to face the realities that attach to the 

significant challenges of the changing role of women in society, the decline in our 

fellow citizenries religiosity, the unique characteristics of the next generation of 

members who are Millennials, and the disruptive role that technological development 

has caused in our day to day experiences. 

Bravery, ingenuity, hope, vision and unity will need to be the driving force behind 

our efforts in the short to medium term if we are to achieve the adaptation and change 

necessary to see our Craft last from generation to generation. The time is ours, the 

opportunities are endless and, in the authors most humble and passionate submission, 

the future is bright – we need only to see it happen.  

Freemasonry is a society of good men supporting each other, their families and the 

community.161 Our Craft is the modern personification and practice of the traditions 

that have inspired countless men in society to shape this world into a positive place 

for life and human development.   

Freemasonry is not destined to be perpetually relevant in the lives of man, but with 

our efforts it can be.  

It must and it will, if we seize control of our inevitable destiny.  

 

 

 

 

 

 

 

                                                           
161 The author acknowledges this mission statement has been articulated and is attributable to Most 
Worshipful Brother Donald Gordon Reynolds, Past Grand Master, United Grand Lodge of Victoria.  
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The Importance of the Obligations 
Thomas L. Hauder, PGM 

1 March 2018 
 
 
One of the defining characteristics of Masonry is our use of obligations to teach 
and guide our behavior.  Let’s take a look at the Master Mason’s obligation. The 
10 “I further mores” plus the preamble, state a desired condition or state of some 
interaction with the world or your own conscience and also end with instructions 
that require that you think about the situation, gather data and make the best 
decision based on YOUR knowledge, abilities, experience and situation; to be 
active in and a part of the decision. In other words, free will, free thought and no 
blind obedience! 
 
It’s easy to think of these as “escape clauses” but now see that that was a very 
immature way of looking at them. They are, in my opinion, valuable lessons and 
the unique things that set us apart from religions, cults or oppressive regimes or 
political systems. 
 
Let look at each clause and see how this works: 
 

1. Secrets of Master Mason:  Very clearly explains to whom they can be 
revealed but puts the onus for making sure those people are qualified to 
receive them on the obligant. 

2. Stand to and abide by:  Binds you to the rule of the organization and 
it’s leader but only insofar as you are aware of the what the rules are.  
Ignorance can be a defense in this case. 

3. Answer and obey:  Binds you to your Brothers and the Organization for 
taking action but also allows you to make the decision to do or not if doing 
so causes you harm. 

4. Help, Aid and Assist: This is a very laudable duty to take care of 
others but you are not to force yourself on them and you decide if they are 
worthy of your help. 

5. Keep the secrets of:  Again we are back to secrets and again for two 
very specific cases, you need to make your own choice.   

6. Not be Present at: Here we delineate quite clearly several classes of 
people who cannot become Masons under any circumstance.  However, 
this rule allows for the fact that you might not realize that the candidate 
you propose is in one of these categories.  Allows for humanity. 

7. Not visit a: This clause instructs us about the company we keep but like 
the last one allows for the fact that you might not know you are in bad 
company at the time.  Again, think! 



8. Cheat, Wrong or Defraud: How we treat each other on a personal 
basis is important and the standard is set in this clause again with the 
caveat that you must have knowledge that you are dealing with a Brother. 

9. Not have i l l icit: This clause creates a protected class of people and 
implies that if you know them to be such, there is a certain standard of 
protection expected.  It also calls on you to not allow harm of a specific 
type to happen to them IF you can do something about it.  This demands 
that you make a decision, i.e. think for yourself. 

10. Masonic Word:  Only one without an exception?  Again, if they can’t 
come up with the proper position to receive it, then you don’t give it.  No 
just taking their word that they are a Mason. 

11. Grand Hail ing Sign:  How far should I go to save a Brother from harm of 
any kind?  When do I use it? It’s a decision that is left up to you to make 
within a framework of certain dangers. No individual of the organization is 
a more important life then your own.  Not King, not Pope, not Dictator or  
any one! 

 
This is why the Masonic obligations were so radical for their time and still are to a 
great extent.  The obligations forced upon the masses by Church and State all 
reduce man to an unthinking, blindly obeying cog in a greater machine.  You are 
not to think for yourself, just do what the “Authority” tell you without question. 
 
Living in a society of such unparalleled freedom of thought, expression and self-
awareness, it is nearly impossible for us to imagine how mind boggling the 
Masonic obligation was in the beginning and how threatened the established 
power structures would have been; and still are.  For example, while we take for 
granted that the government governs by the consent of the people, it was 
certainly not the case for most of history.  This need to control thought and action 
so minutely has been the downfall of Religions and political systems throughout 
history and because of this, change has often only come about through very 
violent and disruptive means. 
 
Yet the designers of Masonry realized that true power, true knowledge can only 
be gained through each person making their own decisions within a framework of 
accepted standards.  So they gave us a framework that shows us the perfect 
example but at the same time allows us to be human (self directed and make 
mistakes) and takes into account that we have to work hard to learn how to 
master this great power.  And once learned, these lessons can be applied to all 
of our interactions with the world, leading eventually to a more ordered and 
peaceful society. 
 
Having the kind of power to make the kinds of decisions that we are obligated to 
make is a difficult task and a tremendous responsibility.  That may be why we 
say that Masonry is a progressive science and that it takes a lifetime to 



understand.  It may be why the obligations go from the very simple to the quite 
complex and were meant to be learned over a long period of time, and that the 
study of the liberal arts figures so prominently in our ritual.  The obligant needed 
the time and experience to build up their abilities and knowledge to be able to 
fulfill the obligations. 
 
This feature of the obligation should also give us pause to consider more 
carefully the kind of men we bring into the Craft.  Those candidates that we 
propose must have the ability, the temperament and spiritual and mental maturity 
to take on or learn to take on weighty responsibilities such as making life and 
death decisions. 
 
Once again, we see how serious an undertaking it really is for a man to take the 
Masonic obligations.  If he understand their true purpose and strives to 
uphold/complete the obligation, he will by natural consequence, have to live life 
carefully, thoughtfully but also with a freedom that is beyond the common man. 
 
Questions: 

1. Do you agree or disagree that the obligations are stated such that we have 
to make value or situational judgments?   

2. Do you think this is part of the “training” or education that Masonry 
professes? 

3. If you agree, how will you change your behavior knowing that these things 
in the obligation are not just symbolic but are real situation that you may 
have to face someday? 

4. Is there ever a time when blind obedience is the right strategy as a person 
or as a Mason? 

5. Do you think all 11 are freethinking? 
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        Compassion 
 

Compassion flows from the Masonic commitment to 
Relief. “To soothe the unhappy, to sympathize with 
their misfortunes, to compassionate their miseries, 
and to restore peace to their troubled minds, is the 
great aim we have in view.” And a noble aim it is. 
Where joy is to be found, sorrow is often close at 
hand. We learn in Masonry that the symbolic ground 
floor of King Solomon’s Temple was a pavement of 
alternating squares of black and white, symbolizing 
that human life itself is “checkered with good and 
evil.” We can expect “rough patches” in life, and as 
Masons we watch for ways to help others over the 
setbacks that come our way. That is what compassion 
is all about. It is a watchful caring for others, an 
entering into their misfortunes in a way that lets them 
know that we share their pain as well as their joy. 

 
R. Stephen Doan, FPS 

President 
 

 
   The Mystery of the Mosaic Pavement 

 
Attached to this E-Bulletin is a reprint from 
Volume 62 No. 4 of the Society’s Journal, dated 
Fall 2009, in which our Journal editor Shawn 
Eyer explores the powerful meaning of one of the 
craft’s most basic symbols, the Mosaic 
Pavement. 

 
 
 
 
 
 
 
 
 
 
 

 



Too often regarded in a simplistic way, the Mosaic Pavement that comprises the 
symbolic floor of the Lodge provides valuable and profound lessons to every 
contemplative Brother. 

The Mystery of 
the Mosaic Pavement 

SHAWN EYER EXPLORES THE POWERFUL MEANING OF ONE 
OF THE CRAFT'S MOST BASIC SYMBOLS. 

Alternating squares of white and black 
traditionally form the symbolic floor of 
every Masonic Lodge. This Mosaic Pavement 

is among the most important and fundamental 
teachings of the first degree. It belongs to that spe-
cial class of core symbolism that can be traced to the 
earliest days of speculative Masonry. The first print-
ed reference to it may be within a list of symbols 
found in an advertisement entitled "Antediluvian 
Masonry'' from around 1726. It mentions "lectures 
on Ancient Masonry" to be given on the Feast of 
St. John, including "an Oration in the Henlean stile, 
on the Antiquity of Signs, Tokens, Points ... Bibles, 
Compasses, Squares ... Mosaick Pavements, dented 
Ashlers, broached Turnels," etc. 1 

More context as to its meaning can be found 
in the classic exposure of 1730, Masonry Dissected. 
There we read that the Lodge is erected "Upon Holy 

Shawn Eyer MPS is the Worshipful 
Master of Academia Lodge N<2 847, and 
the Editor of Philalethes. 

Ground," situated "Due East and West," and has 
the "clouded Canopy of divers Colours" for its cov-
ering. The antiphonal lecture then informs us: 

Q: Have you any furniture in your Lodge? 

A: Yes. 
Q: What is it? 

A: Mosaick Pavement, Blazing Star and Indented 
Tarsel. 

Q: What arethey? 

A: Mosaick Pavement, the Ground Floor of the 
Lodge, Blazing Star the Centre, and Indented 

Tarsel the Border round it.2 

Another early reference to the form of the lodge 
floor comes from W:. Bro:. John Coustos, who was 
initiated in England but relocated to Portugal in 
1743, where he founded a lodge and was promptly 
arrested by the Inquisition and tortured for Mason-
ic secrets. According to the official Church record: 

The floor of the .. . Lodge has a design in white chalk 

wherein are formed several borders serving as orna-
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Here on this floor one discovers his situation in the 
grand scheme, and learns that the Lodge is grounded in 
a numinous vision of reality, in the notion of a universe as 
intimately fraught with the Holy. 

ment together with a blazing star with a 'G' in the 
middle, signifying the fifth science of Geometry, to 
which all Officers and Apprentices should aspire.3 

While early sources refer to these symbols as 
lodge "furniture" or as the floor itself, eventually 
they would be standardized as the "internal or-
naments" of the lodge. The Blazing Star is one of 
these internal ornaments, represented on the lodge 
floor in America, and in the center of the ceiling in 
English Constitution lodges. Regardless of their 
physical placement, these three interlocking sym-
bols represent some of the oldest symbols in Craft 
Freemasonry, well established from the dawn of 
the Grand Lodge era. As one might expect, the ear-
liest references bear only the faintest trace of the 
esoteric meanings that have been associated with 
these three intimately connected symbols. It would 
be a mistake, however, to imagine their meaning 
is simple or easily exhausted. It can be argued that 
they hold valuable secrets and profound implica-
tions- especially for the Masons of today. 

For a variety of reasons, our familiarity with 
these important hieroglyphical emblems has been 
impeded. In thousands of American lodges, the in-
ternal ornaments are no longer physically present, 
and in the ritual work of many jurisdictions, the 
only description of it is relegated to monitors or 
education pamphlets. Yet, the Mosaic Pavement is 
the foundation of our beloved Temple and the sac-
rosanct form upon which each of us took his first 
steps in the lodge- first the halting step of a blind 

and uncertain traveler, soon after the confident 
regular step of a just and upright Mason. Today's 
Entered Apprentice is instructed: 

The Ornaments of a Lodge are the Mosaic Pavement, 
the Indented Tessel, and the Blazing Star. The Mo-
saic Pavement is a representation of the ground floor 
of King Solomon's Temple; the Indented Tessel, of 
that beautiful tesselated border, or skirting, which 
surrounded it, - the Blazing Star was in the centre. 
The Mosaic Pavement is emblematical of human life, 
chequered with good and evil; the Indented Tessel-
which surrounds it, of the manifold blessings and 
comforts which surround us, and which we hope to 

enjoy by a faithful reliance upon Divine Providence, 
which is hieroglyphically represented by the Blazing 
Star in the centre. 4 

This explanation is virtually identical in all 
American Masonic work. In it we see the emblem 
as a spiritual and moral paradigm. The center of 
the lodge is marked by the Blazing Star of divine 
Providence, whose power we can easily imagine ra-
diating outward, providing grace in the otherwise 
bleak and equally-mixed world of good and evil; 
finally providing a kind of "silver lining'' in the re-
wards and blessings of the outer border, safely re-
ceived through the medium of the black and white 
squares. We see here a microcosm of the universe 
as suffused with the love of a God involved and 
ever-present, a radiant Benefactor who for His own 
reasons has woven an alternating tapestry that is 



at times cruel from our perspective, but who ac-
tively crowns it with a special grace or Glory, fin-
ishing his work at the edges- perhaps unnoticed 
by some-with evidences of His nature and care, 
translated into tangible effects. Thus, two worlds 
are balanced and reconciled, and in some mysteri-
ous way, man perceives them both. 

Here on this floor one discovers his situation 
in the grand scheme, and learns that the Lodge is 
grounded in a numinous vision of reality, in the 
notion of a universe as intimately fraught with the 
Holy as it is with right and wrong. 

This direct representation of the reality of 
Good, Evil and the Transcendent comes to us in 
contrast to more popular- or at least more force-
fully expressed - views that suggest these qualities 
are quaint delusions of the past. Unfortunately, the 
framers of our ritual could not have anticipated a 
future in which Good and Evil were generally con-
sidered to be outmoded concepts. We must under-
stand the challenge that this situation represents, 
and we should remember, in our Masonic education 
and formation efforts, to express the symbolism of 
Freemasonry undiluted by errors of a culture that 
has become perhaps too uncomfortable with moral 
questions. Shakespeare said that "The web of our life 
is a mingled yarn, good and ill together."5 Through 
the symbolism of the Pavement, and as other ele-
ments of the degrees, Freemasons learn that a man 
can and should be able to distinguish those threads, 
no matter how knotted they appear to be. 

It is part of the mystery of the squares of black 
and white that only here, in the ideal bosom of the 
Lodge, do we see them so clearly and unmistakably. 
In the less orderly context of mundane life, their 
natures are intricately woven into every event. The 
black and white are ever-present, but difficult to 
discern. The enlightened verse of Bro:. Alexander 
Pope addresses this point: 
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This light and darkness in our chaos join'd, 
What shall divide? The God within the mind. 
Extremes in Nature equal ends produce, 
In Man they join to some mysterious use; 
Tho' each by turns the other's bound invade, 
As, in some well-wrought picture, light and shade, 
And oft so mix, the diff'rence is too nice 
Where ends the Virtue, or begins the Vice. 
Fools! who from hence into the notion fall, 
that Vice or Virtue there is none at all. 
If white and black blend, soften, and unite 
A thousand ways, is there no black or white? 6 

This is a potent reminder to us today. Often, we 
are taught that there are only "grey zones," and no 
way to form an ethical system beyond whatever our 
own preferences may seem to be. But via the Mosaic 
Pavement., the Craft traditionally acknowledges 
good and evil as fundamental aspects of reality. 

In British Freemasonry, the explanation of 
the Pavement and its related symbolism is differ-
ent. In the Emulation Rite, which was developed in 
the years following the 1813 union of the Antients 
and the Moderns, and which most of our English 
brethren will find familiar, the symbols are inter-
preted this way: 

[ ... T]he Mosaic pavement is the beautiful flooring 
of a Freemason's Lodge, the blazing star the glory in 
the centre, and the indented or tessellated border, the 
skirtwork round the same. The Mosaic pavement may 
justly be deemed the beautiful flooring of the Lodge 
by reason of its being variegated and chequered. This 
points out the diversity of objects which decorate and 
adorn the creation, the animate as well as the inani-
mate parts thereof. The blazing star, or glory in the 
centre, refers us to the Sun, which enlightens the 
earth, and by its benign influence dispenses blessings 
to mankind in general. The indented or tessellated 
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border refers us to the planets, which in their vari-
ous revolutions form a beautiful border or skirtwork 
round that grand luminary, the Sun, as the other 
does round that of a Freemason's Lodge. 7 

Where the American work presents a moral 
scheme, the English ritual represents what seems 
instead to be a physical scheme, where the center 
represents the Sun, the outer border the planets, 
and the floor between them both lively and lifeless 
matter. The circumambulation around the Altar 
becomes a microcosm of the paths of the worlds 
around that star that is the source of sustenance for 
earthly life. It is an interesting poetic image: as the 
planets collect energy from the sun as they make 
their orbits, so we collect blessings from the Deity 
as we make our circumambulations. Both are viv-
idly represented by the Tessellated Border. 

Most notable is the identification of the Blaz-
ing Star with the Sun, rather than with God. Al-
though elsewhere the Emulation Rite frequently 
refers to the Sun as "the Glory of God," here this 
meaning is not at all explicit. So, one tradition pres-
ents a symbol of the connection between God and 
man through the matrix of Good and Evil, while 
the other offers a cosmic map of the solar system, 
a swirl of matter and occasionally of living things, 
bound together by light and gravitation. 

Despite the apparent distance between these 
traditions, they are both children of a common par-
ent, and each is as correct as the other. 

In the last decades of the eighteenth century, 
W:. Bro: . William Preston wrote and refined semi-
nal lectures on the Masonic degrees. Although 
lectures existed prior to his work, Bro:. Preston is 
credited with skills both of harmonization and in-
novation, and his work formed the basis of all later 
English-language lectures-particularly of the 
American work, and to a lesser degree the English.8 

Preston's lecture eliminates the confusion that 
may result from comparing the American and the 
British work. It is given here in a lightly edited form 
to de-emphasize its original catechetical format: 

[ . . . T]he internal ornaments of the building ... con-
sist ... [o]f the mosaic or chequered pavement; the 
blazing star; and the indented skirting .. .. The first is 
the beautiful and variegated floor on which we tread; 
the second is the centre of the covering, which is the 
first object of our attention; the third is the finished 
border, which surrounds the building, unites the 
separate parts in harmony, and gives strength and 
stability to the whole. [ . .. The] moral picture . .. they 
convey to the mind [ ... is .. . ] a curious delineation of 
all the beauties of nature and art agreeably blended: so 
as at once to attract the eye, and captivate the mind. 

[ ... T]he first ornament exhibit[s] [a] true emblem 
of the variety that is displayed in the works of the 
creation; and of all the vicissitudes to which the life 
of man is exposed in the midst of that creation .. . ex-
emplified . .. [b]y adverting to the instability of hu-
man events; as today we may tread the flowery mead 
of prosperity; and tomorrow we may totter on the 
rude track of adversity. 

[ ... T]he second ornament exhibit[s .. . ] [a] lively 
emblem of the omnipresence of the Deity, who su-
perintends with love and beneficence, the various 
works he has created .. . exemplified . . . [b]y our be-
holding in that figure, infinite goodness, overshad-
owing the whole system and darting, as it were, from 
his beneficent bounty, beams of love and mercy, to 
the beings of every species formed by him. 

[ .. . T]he third ornament exhibits [ ... a] striking 
emblem of the care of Providence in the preservation 
of existence, [ .. . e]xemplified [ .. . b]y Divine wisdom 
concentrating into one mass the disjointed parts of 
the creation, and cementing the whole in union, for 
general preservation and protection. 



What is the Grand Moral? That in contemplating 
the ornaments of our building we are taught that, in 
union our system is formed; and in union it must be 
preserved. That symmetry and proportion grace the 
general construction, while harmony completes the 
figure and crowns the labour of the artist, with per-
manence and durability. 9 

Here, in Preston's full explanation of the mat-
ter, we see that the emblem's three symbols actu-
ally work together to communicate a profound 
teaching about the interconnectedness of our 
world. We are naturally moved by the philosophi-
cal synopsis of the Grand Moral, by the positive 
notion of a fundamental Union in all the universe. 
W:. Bro:. W. Kirk MacNulty, the author of 'The Way 
of the Craftsman, tells us: 

Jointly and separately, these three objects embody 
and communicate the Law ofUnity. [ . . . T]he diagram 
conveys the idea that the entire thing is a Unity, a 
single, integrated system. This underlying unity has 
several very important implications. First, since it is 
a single system, the same laws operate throughout, 
governing the most powerful archangel and the least 
mature human being. . . . The second implication is 
that in a single, integrated system events do not hap-
pen at random. The apparent unconnected events of 
our everyday experience do actually form a coherent 
pattern analogous to the Chequered Pavement even 
though we may rarely perceive it. [ .. . A]ll of existence 
is "a garment without a seam." 10 

Fall 2009 95 

How affirmative and ennobling is the tradi-
tional Masonic understanding of the universe in 
comparison to the discontinuous and fragmented 
materialistic viewpoint that has asserted itself in 
recent centuries. In the view of many in our mod-
ern world, Deity no longer occupies the center, and 
ethics are reduced to little more than arbitrary de-
cisions made without any way of application to the 
whole. This contemporary alienation from a sense 
of meaningful connection with the universe can 
lead to a kind of helplessness in the face of larger 
questions, to frustrated agnosticism and existen-
tial despair- perhaps ultimately to a surrender to 
moral relativism. Ethics, one of the essential build-
ing blocks of traditional philosophy, has in some 
places become "the stone the builders rejected."" 

Moral cynicism dominates not because it has 
been shown to be correct, nor even because most 
people truly have come to believe that right and 
wrong have no existence outside of individual 
opinion. It is ubiquitous only because it is a neces-
sary corollary of a materialistic worldview that has 
rejected the very possibility of natural law. It is a 
symptom of our misplaced priorities. 

Masonic tradition, as expressed in our rituals, 
directs us toward a brighter perspective. Our em-
blem vividly portrays an interconnected, orderly 
universe suffused with Divine wisdom and sus-
tenance. We are free to imagine this vital force as 
merely poetic, or we may understand it as real as 
gravity, light or electricity. It is more powerful still 
if we can understand it as an archetypal image, as 

It is no small thing to stand on the level, on the 
sacrosanct floor of the Lodge. We take it lightly only to the 
extent that the sacred symbolism beneath our feet is 
misunderstood or unnoticed. 
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we know some of Preston's contemporaries did. 
In 1775, for example, William Hutchinsod wrote: 

Whilst this emblem is before us, we are instructed 
to boast of nothing;- to have compassio ! and give 
aid to those who are in adversity;- to walk up-
rightly, and with humility;- for such is this exis-

tence, that there is no station in which p ide can be 

stably founded:-all men in birth and in the grave 
are on the level. - Whilst we tread on thi Mos A IC 

WORK, let our ideas return to the originf l which it 
copies [ the floor of the celestial Grand Lodge-Ed.]; 
and let every Mason act as the dictates! of reason 
prompthim, TO LIVE IN BROTHERL , LOVE .12 

Remembering that our lodge Pave1ent refers 
to the sacred courtyard stones ofSolomo9's Temple 
and to the floor of our idealized "Celestial Lodge 
Above" opens us to a richer experience df the pro-
found meaning of this symbol. In mos Masonic 
lectures, the candidate is told that the f mo val of 
his footwear is due to the lodge floor befng "Holy 
Ground." In the British Emulation worf ng, Ma-
sons are informed that "The Square Paver ent is for 
the High Priest to walk upon."'3 

These examples clearly root the Masonic sym-
bolism of the Pavement into the specific/context of 
the Temple of Solomon, which every lotlge repre-
sents. Our Great Light describes the mo~ ent that 
Temple was completed and dedicated, 11ien it was 
transformed from a project under construction to a 
working Temple of the Most High: I 

All the sons of Israel saw the fire descei ding-the 
Glory of the Lord was upon the Temple. They 
knelt down and prostrated themselves, /faces to the 
ground, upon the mosaic pavement, anJ praised the 
Lord, "For He is good and the evidence JfHis mercy 
is infinite." 14 

Our lodge floor may been seen as a fitting sym-
bol of this moment when the Blazing Star of divine 
Glory descended from the clouded canopy to the 
very pavement of the Temple where the builders 
stood in reverence. It is a snapshot of the moment 
of the Temple's activation, when it was transformed 
from a mundane if magnificent work of art into a 
dwelling of the eternal Presence. 

Preston's lecture alludes to the above verse and 
then adds the intriguing comment that, "Thus we 
close the ceremony of consecration and dedication 
of the temple of Jerusalem, in commemoration of 
which we practice the same rite in the structures 
which are reared in honor of our art." 15 

How can we not be struck by this powerful vi-
sual reminder of a Divine Presence dwelling among 
us? And how can we not be impressed by the infi-
nite scale which our tradition assigns to this geo-
metrical figure? For it has long been taught that: 

A Lodge is said, symbolically, to extend in length 
from east to west; in breadth, from north to south; 
in height, from the earth to the highest heavens; in 
depth, from the surface to the center. 16 

When we remember the Blazing Star in the 
center of the Lodge, this Masonic teaching strongly 
resembles the ancient Hermetic maxim adopted 
by so many philosophers, that "God is an intelli-
gible sphere, whose center point is everywhere, and 
whose circumference nowhere.m7 We may stand 
in awe in contemplation of the Infinite, but more 
awesome still is the fact that aspects oflnfinity are 
indeed intelligible and may be represented by sym-
bols and referenced by our ritual. 

It is no small thing to stand on the level to-
gether on the sacrosanct floor of the Lodge. We take 
it lightly and casually only to the extent that the sa-
cred symbolism beneath our feet is misunderstood 



or unnoticed. We are enjoined to treat this floor 
as hallowed ground, and bearing that in mind, to 
"subdue every discordant passion within us." Such 
passions naturally dissipate as soon as we become 
conscious of the meanings of the beautiful symbol-
ism present within every Lodge. Furthermore, we 
are committed to put into dairy practice those Ma-
sonic insights we have received in private. 

We are Masons: we are BUILDERS . It is for us 
to establish some of those blessings of Divine Wis-
dom represented by the Tessellated Border. Just as 
the Lodge extends without limit, there will never 
be an end to our work. 

Let Freemasonry's basis, its philosophical 
foundation stone, impress us now, more power-
fully than ever. It shines before us, a Blazing Star, 
a reminder of the reality of that Deity in whom 
the trust of every worthy Mason is forever placed. 
As surely as the heat and light of the Sun at high 
meridian nourishes all life, so the sempiternal star 
surges with that primal energy that generates and 
vitalizes the Lodge. May it always shed its rays of 
illumination upon our beautiful ground plan: an 
orderly universe unforgotten by its Architect. 
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"stone pavement, flagstone floor, mosaic floor." (Koe-
hler & Baumgartner, Hebrew and Aramaic Lexicon of the 
Old Testament). The specific appearance or materials of a 
ritzfah can vary. For example, in Esther 1:6 it describes 
a palace floor where the elements of the mosaic were 
of marble, porphyry and mother-of-pearl. It is interest-
ing that the early Masons were perhaps aware that the 
Hebrew Bible mentions a mosaic pavement as part of 
Solomon's Temple, because the common English ver-
sions such as the 1560 Geneva Bible and the 1611 King 
James Bible simply read "the pavement." 

15 Dyer, William Preston, 241 ( emphasis added). 
16 This is a common Masonic instruction, cited in this 

instance from Albert G. Mackey, A Manual of the LodBe 
(New York: E. Maynard & Co, 1870), p. 44. 

17 Deus est spha:ra injinita, cuius centrum ubique, circumferentia 
nusquam. -Corpus Hermeticum, Liber 24 Phi!osophorum. 

7. Colin Dyer, William Preston and His Work (Shepperton, 
u K: Lewis Masonic, 1987), 31. 

8. Hills, "Brother William Preston," 11. 
9. Ibid., 12. 
10. Ibid., 13. 
11. Ibid. 
12. Dyer, William Preston, 160. 
13. James, "Lectures," 143. 
14. See Dyer's notes in his Appendix of William Preston and 

His Work regarding the dating of various printed manu-
scripts of the Syllabus Books. 

15. P.R. James, "The First Lecture of Free Masonry by Wil-
liam Preston." Ars Q!latuor Coronatorum 82 ( 1968) : 147-48. 

16. Dyer, William Preston, 160. 

TRUTH: A MASONIC MEDITATION 
continued from page 99 

jealousy or risk of ego crisis." 7 He's only concerned 
with who can best work and best agree; he can tru-
ly rejoice in another's prosperity, and promote the 
welfare of his fellow man. 

NOTES 
1. Harry G. Frankfurt, On Truth (New York: Knopf, 2006)1 

32-33. 
2. John Keats, Ode on a Grecian Urn (1819). 
3. Rabbi Noah Weinberg, 48 Ways to Wisdom. Website: 

htrp://www.aish.com/sp/ 48w / 489662 36.html 
4. Ibid. 
5. Emilie Cady, Lessons in Truth (Kansas City, MO: Unity, 

1919), 150. 
6. Weinberg, op. cit. 
7. Ibid. 



 
 
4 

Copyright © 2018 The Philalethes Society 

 
The Philalethes E-Bulletin is a periodic electronic publication of The 
Philalethes Society, founded December 1, 1928.  It is provided 
without charge to members of the Society and subscribers to the 
Society’s Journal for whom electronic mail addresses are available.  
Any article appearing in this publication expresses the opinion of 
the writer only and does not reflect the official position of The 
Philalethes Society.  The Society speaks only through its Executive 
Board attested to as official by its Secretary. 
 
Membership or subscription rate: 
 

USA & Canada $50.00 
All Others $60.00 

 
Subscribe online at: 
http://freemasonry.org/cart.php#!/Memberships&Subscriptions/c
/11529798/offset=0&sort=normal 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

Nebraska Ritual Work…From whence did it come? 
By MWB Thomas L. Hauder 

 
The two biggest myths in Freemasonry are: 
 

1. The Ritual never changes 
2. The Ritual used in my jurisdiction is the “right, ancient, true, correct, only, 

original… ad nauseam… ritual.” 
 
Nothing could be further from the truth.  In general, the origins of ritual are very 
hard to trace.  There have been many different versions since the organization of 
Grand Lodge Freemasonry in 1717 and when that ritual was transplanted to the 
new country of the United States of America, things took an even wilder turn. 
 
As most Masons are aware, the ritual varies from state to state in the U.S. and 
also from country to country.  While we all agree on the big ideas that Masonry is 
teaching, there seems to be quite a difference of opinion regarding the actual 
words, movements and other details that go into making Masonic Ritual. 
 
While a general study of the genesis of ritual is certainly worthwhile, this paper 
will instead to focus on the history of the ritual used in Nebraska and how it came 
to be “standard”. 
 
Background 
 
Ritual in the beginnings of Freemasonry was quite simple and varied 
considerably between Lodges and countries as overseeing organizations i.e. 
Grand Lodges had not yet been established. The first rituals seemed to consist 
purely of a catechism of sorts that was often shared with the candidate around 
the festive board table set up in the middle of the Lodge room.   
 
As Masonry grew and became more of an intellectual pursuit, the rituals were 
expanded and became more like what we are used to today.  However, prior to 
the formation of the first Grand Lodge of England in 1717, there was little 
similarity between rituals from different Lodges.  This became even more 
complicated when the Grand Lodge of England separated into the Ancients and 
the Moderns in 1751.This resulted in quite a bit of confusion not only in America 
but in England and Europe as well.  
 
The basic issue that caused the divide was one of determining the future of the 
Craft as either a social club or a fraternal organization based on the operative 
lodges.  The Moderns wanted to “modernize” the ritual and put much less 
emphasis on it in the fraternity.  The group that became known as the Ancients 
(some times Antient) felt that the ritual was untouchable and that any changes 



 

 

from the ritual being practiced at that time would be straying from the Landmarks 
of Freemasonry. 
 
These two opposing views resulted in the separation of the two groups.  The 
Moderns retained control of what was known as the Grand Lodge of England and 
the Ancients established their own Grand Lodge known as the Most Ancient and 
Honourable Society of Free and Accepted Masons according to the Old 
Constitutions.  (n.b. These are not the only two “Grand Lodges” during the early 
days of Grand Lodge masonry, for example, there was a Grand Lodge at York 
and a Grand Lodge at Liverpool). 
 

 
William Preston 

 
Around 1764, a Lodge of Scottish Masons from Edinburgh in London transferred 
their affiliation from the Ancients to the Moderns Grand Lodge.  A member of that 
Lodge, William Preston was a well known lecturer on Freemasonry and had been 
working for several years on collecting, sorting and standardizing the various 
Masonic rituals extent in England, Scotland and elsewhere at the time.  He would 
meet with friends once or twice a week to try out his new lectures and ritual 
modifications and this work resulted in the publication of “Illustrations of 
Freemasonry” in 1772.  This book, the first printed material on Freemasonry 
(other than “exposes”), was a collection of lectures and other information 
regarding the history of Freemasonry.  While Preston’s book was wildly popular, 
running to 12 editions in his lifetime.  (n.b. Preston was suspended / ejected from 
the Moderns over a dispute regarding himself and some of his Lodge brothers 
marching to Church services in full Masonic regalia.  After a period of time this 
was rescinded but not until after much discord in the Craft.) While Preston’s 



 

 

Illustrations was a step forward in standardizing Masonic ritual, it contained no 
“esoteric” material, which was still being transmitted mouth to ear or was 
obtained by reading one of the many “exposes” that had been printed. 
 
The Grand Lodge of England (Ancient and Modern) had recombined in 1813, and 
as part of the settlement, had attempted to create a standardized ritual for all of 
its Lodges.  This effort stretched into 1816 with little success other than to 
balance the lecture and ritual portions. Diversity in ritual work continues to this 
day with as many one hundred different rituals being used in addition to the 
recommended “standard” ritual published by the United Grand Lodge of England.   
 
 
Ritual Work in America 
 
Freemasonry followed men from other nations to North America and took ahold 
in our nascent country as it had across England and the European continent.  
However, the spread of Freemasonry was complicated by several factors: 
 

1. Who issued the Charter?  Depending on if the Grand Lodge of England 
(Ancient or Modern), the Grand Lodge of Ireland or the Grand Lodge of 
Scotland issued the charter; the ritual used in your Lodge might vary 
greatly. 

2. The rapid expansion of the United States into the interior of the country 
meant that many Grand Jurisdictions were chartering Lodges at a fantastic 
pace to keep up with the growth of the country.  Overproduction of Lodges 
and Masons lead to poor quality work that was seldom managed. 

3. Due to the immense size of the U.S. states, it was nearly impossible in 
that time period for a Grand Lodge to afford to send out Custodians to 
monitor the quality of work.  Even if the Grand Lodges had had the money, 
the difficulty and slow pace of travel would have still rendered it nearly 
impossible. 

4. As many Masons were on the move settling new territory and wanting to 
enjoy the advantages of Masonry in their new cities, a new Lodge might 
consist of Masons made in a variety of different Lodges from the East and 
under a variety of ritual schemes.  What ritual to use was an important 
question and absent any real guidance from the Grand Jurisdiction, each 
Lodge would settle on a ritual or combination of rituals that seemed to 
work for them. 

5. There was much work and discussion done on whether to have a national 
Grand Lodge like England, Scotland, etc. with an overall Grand Master 
(Geo. Washington was proposed as the first Grand Master of the U.S.) Or 
for each state / territory to be sovereign.   

 
These factors led to confusion in the Craft.  As men traveled about and wanted to 
visit a Lodge, it was often not possible to determine if he was a “true and lawful” 



 

 

Brother or just someone who was trying to take advantage of the support Masons 
give to one another. 
 
The issue of recognition between jurisdictions also became contentious based on 
where their original charters came from and what kind of work they were doing.  
Moreover, some states and territories had Lodges that had been chartered from 
several different states (Nebraska being one of them; chartered by 3 different 
states) and again, the question of ritual became a point of argument when setting 
up a new Grand Jurisdiction. 
 
Early Attempts at Consistency 
 
By the late 1700’s to early 1800’s, this issue had gotten to the point that Masonry 
in general in the U. S. began discussion on the idea of settling on a set ritual and 
set of lectures.   
 
In 1797, Thomas Smith Webb had published a Masonic book, Freemason’s 
Monitor or Illustrations of Masonry, which contained what Webb claimed was the 
original and true work as published by Preston.  While it was very popular, it was 
not the only Monitor for Masons published at this time.  (n.b. The Grand Lodge 
library has several other Monitors from other authors.)  
 



 

 

 
Thomas Smith Webb 

 
The work published by Webb is considered to be an abridgement, revision and 
rearrangement of the actual Preston lectures.  It is thought that Webb received 
the Preston Lectures from an English brother named John Hammer who had 
received the lectures from Preston in the Lodge of Antiquity and had paperwork 
to confirm his qualifications. 
 
Webb was so impressed by the Preston material that he later obtained a copy of 
Preston’s Illustrations when it became available in America.  Webb felt this sort of 
guide would be indispensible to American Masons but that the Preston work was 
too cumbersome to be easily adopted by American Lodges.  Although Webb’s 
first edition of his “Monitor” very closely followed Preston’s work, with each 
edition, Webb and his group revised, added or otherwise adapted the Preston 
work to what he thought would be more effective in American Lodges and to add 
concepts from other Masonic ritual work that was available to him for study.  For 
example:  Webb is probably the author of the 2nd section prayer in the Master 



 

 

Mason degree.  He also wrote the detailed memorialization of the working tools 
for the Master Mason degree based on other existing non-Preston work.  He also 
removed all reference to the “Monarchy”. 
 
This revision / alteration work was not always well received and there was 
considerable argument in the Masonic world about the Webb work and its 
authenticity of being Preston’s work.  Webb’s work did go on to be the most 
popular work in the U. S. and he trained several “roving lecturers” to spread the 
work about the country in the hopes of creating a unified work for Masonry. 
 

 
 
In the early 19th century there was again a renewed call to create a national 
Grand Lodge.  
 
Despite the less than successful outcome in England to standardize the ritual, in 
the U. S. it had become a hot topic among Masons.  No one seemed to be on the 
fence about the idea; they were either strongly for it or strongly against it.  It 
seems the revolutionary spirit was still alive in Masons! 
 
The main drivers for this idea of a national standard ritual in the U.S. stemmed 
from the recent Anti-Masonic fever over the Morgan affair and a political party 



 

 

that sought to mitigate the influence of Freemasonry in America.  These 
influences had caused a near destruction of the Craft in the U. S., with many men 
abandoning the Craft and Grand Lodges barely surviving in many states and 
territories. 
 

(n.b. One of the outcomes was to only allow the Lodge to do business in 
the Master Mason degree to block those that had dropped out before 
being raised during the Morgan affair from coming back.) 

 
A serious endeavor to create a standardized ritual for all Grand Jurisdictions to 
use was attempted in 1842 -3 in Baltimore, Maryland.  Representatives from 
Connecticut, Virginia, Rhode Island, Maryland, New York, South Carolina, District 
of Columbia, Massachusetts, Alabama and New Hampshire attended.  The 
purpose of the Baltimore Convention was stated to be to bring together all the 
Jurisdictions in the U. S. for the purpose of standardizing the work and other 
issues of recognition and consistency. 
 
 
The convention elected noted Masonic lecturer John Dove of Virginia as 
President. Dove was a student of Jeremy Cross who was a student of Webb. 
 
 

 
John Dove 

 
 
 
He opened the conference with a direct mission for the attendees: 
 



 

 

“Brethren…for the first time in the history of the United States of North 
America, the Craft have found it necessary and expedient to assemble by 
their representatives, to take into consideration the propriety of devising 
some uniform mode of action by which the ancient landmarks of our 
beloved Order may be preserved and perpetuated…” 

 
Thus the aim of the convention was twofold: 

1. Produce a uniformity of Masonic Work in North America and have it 
adopted by all American Grand Lodges 

2. Recommend any other administrative matter that would promote Masonry 
worldwide. 

 
These outcomes were to be published in a Masonic Trestle Board or Manual for 
use by the Craft throughout North America.  Committees were formed to work out 
the standard lectures and esoteric work, which was then performed for the 
conference in an attempt to get agreement with the newly created work. This did 
not go smoothly and the issue of sovereignty of the Grand Lodge of each state 
was so important that it overshadowed many of the ideas being presented for a 
unified work.   
 
Ultimately, the conference was a total disaster.   
 
When a consensus was finally reached and the process of printing the outcome 
began, politics, egos and other less savory traits of humanity came into full bloom 
and the printed Trestle board was disavowed by many participants in the 
conference including Dove.  In 1846, another attempt at a unifying conference 
was held but with only six Grand Lodges present, it was felt that they could have 
no lasting effect on American Masonry.   
 
The result of all of this discord was to encourage other Masonic Ritualists and 
writers to publish their own version of Masonic workings.  A few of the smaller 
details that were discussed and proposed did get adopted by some of the 
jurisdictions but the desired unity of work was unfulfilled. 
 
Rob Morris and the Masonic Conservators 
Despite the failure of the Baltimore Convention of 1843 to solve any of Masonry’s 
problems with work, the idea of a need for consistent work was still high on most 
Mason’s list.  Enter Rob Morris and the Masonic Conservators. 
 



 

 

 
Rob Morris 

 
Most Masons know of Brother Rob Morris as the U.S. Masonic Poet Laureate or 
as the creator of the Order of the Eastern Star.  But he was much more than that.  
“Bro. Morris was an author, editor and publisher of many Masonic books.  In 
addition he started a National School of Masonic Instruction.  He is said to have 
visited nearly 2,000 lodges and conferred with more that 50,000 Masons.” (The 
Masons Words by Robert Davis; pg. 265) 
 
In June of 1860, Brother Morris decided the time was ripe for him to create an 
organization he called the Masonic Conservators and attempt from a grass roots 
level to achieve a consistent work and influence the Grand Jurisdictions to adopt 
the work as Morris had it. 
 
Morris started by sending invitations to a select group of eminent Masons to join 
what he called an “association of experienced and devoted Masons.”  The plan 
was to appoint one Conservator in each Lodge who could then appoint two 
deputies.  There would then be an area and national hierarchy, all of which would 
report to the Head Conservator (Morris).  Each Conservator or Deputy was to 
keep the work that Morris was teaching secret.  The aim of this group was the 
dissemination of what Morris called “the genuine work and lectures of the first 
three degrees as arranged by Preston and taught by Webb.” 
 
Morris thought that through this organization, any changes or discrepancies in 
the Webb work that had occurred since Webb’s death could be corrected and a 
consistent ritual could be achieved. 
 



 

 

To aide his Conservators in doing the work as he had it, he created a very 
complex cipher book to track the secret work and proposed that a system of 
schools of instruction be held in Lodge by Masonic lecturers trained in his system 
and that the Conservators would work to achieve acceptance of the Morris 
system as the “standard” ritual in their jurisdiction. 
 

 
Morris cipher book known as MNEMONICS 

 
As might be imagined, many Grand Jurisdictions did not take kindly to Brother 
Morris creating a secret organization for the purpose of influencing the work of a 
Grand Lodge.  They saw his work as a direct challenge to the sovereignty and 
power of the Grand Master and the Grand Lodge.  There was also the issue of 
money as Morris charged for his materials and for membership.   
 
There was also the constant problem of Morris not being able to prove where he 
had gotten the work he was promoting.  Morris claimed to be using the purest 
form of Webb work that he had gained from Vermont from a Bro. Samuel Wilson 
but Wilson and others that were trained either by Webb or one of his students 
denied that Morris had the correct work.  This information spread rapidly in the 
Masonic world and many Grand Lodges enacted Morris and the Conservators 
out of business.  During the last three years of the organization, Morris spent the 
majority of his time fighting the accusations. 
 



 

 

And so by 1865, the conservator movement was over, work was still inconsistent 
between states / territories and nothing had really been solved on the issue of 
consistent ritual across the U. S.  
 
 
Nebraska 
 
So where was Nebraska in all of this controversy? 
 
Nebraska had lodges chartered from several different Grand Jurisdictions to the 
East, not all of which adopted the Morris version of the Preston Work. The Grand 
Lodge of Nebraska was then chartered in 1857 from three different Grand 
Jurisdictions: Illinois, Iowa and Missouri.  In fact, Missouri used the Barney or 
Baltimore work and expended considerable effort to discredit Morris and his 
work. 
 
In Nebraska, being of grand dimensions, the issue of managing the Lodges and 
keeping the work “pure” was a much bigger problem than even the smaller 
Eastern states had.  It was a well-known issue that the DGC’s were not visiting 
their Lodges and that work in the state was poor and inconsistent at best. 
Moreover, the first Grand Master was raised in Ohio and therefore would have 
been most conversant with Ohio work of the time. 
 
During WB Jordan’s first term as Grand Master of the newly chartered Grand 
Lodge of Nebraska, WB Jordan in his address pointed out specifically the non-
uniformity for work and the desire to adopt some form of the work for all Lodges 
in Nebraska that was in keeping with the generally accepted work being used in 
the majority of the rest of the country at that time. 
 
It is recorded that WB Jordan exemplified the work that should be adopted by 
Nebraska and recommended adopting Cornelius Moor’s Craftsman as the 
standard work. The Grand Lecturer was charged with disseminating this work out 
to the Lodge in Nebraska as soon as possible to assure adoption of this work.   
 
This is the last mention in any documentation of the Moor work and it is likely that 
due to a variety of challenges and the new Conservator movement that the work 
was never truly adopted by Nebraska Lodges.   
 
As Masonry moved forward in Nebraska from 1858, there were numerous 
attempts to adopt a standardized work including an attempt to adopt the 
recommendations of the Baltimore Conference of 1843, which also floundered.  
By 1863, it was agreed that the Webb-Preston work should be what the Grand 
Lodge should adopt as the standard ritual.  But whose version of the Webb-
Preston work should be adopted, the work being used by Vermont and other New 



 

 

England states that had access to direct students of Webb or the version of work 
being promoted by Morris and the Conservator movement? 
 
Several prominent Nebraska Masons along with several Grand Lodge officers 
had joined the Conservator movement and had even attended the national 
school of instruction given by Bro. Morris in 1860 and were pushing for the 
wholesale adoption of the Morris work. 
 

List of Nebraska Conservators 
BROWN(S)VILLE: 

Furnas, Robt. W., Gr.Sec.10:881  
 
NEBRASKA CITY: 
 Redfield, S., G. Sr. W. 1:12 
 Gillette, Lee P., Gr. Lec., 6:334 
 Brown, Henry, P. D. G. M. 3:342 
 Hill, Wm. E.   3:888 
 
 
OMADI:  

Wilkinson, G. W., G. J. D. 
Hallack, J.H. 

 
OMAHA CITY:  

Armstrong, Geo., G.M. 
 
PLATTSMOUTH:  

Wheeler, D.H., G.Sr. W.  1:1160  
Duke, E.T., 3:1161  
Marshall, Jno. W. 6:1162 

 
 
In keeping with Grand Masonic tradition, the Grand Lodge of Nebraska set up a 
committee to study the work being done in Nebraska and in other states to make 
a recommendation of which work should be adopted as the “standard” work of 
Nebraska.  As could be expected, there were disagreements about the legitimacy 
of the Morris work vs. the Webb-Preston work and the Nebraska members of the 
Conservators worked hard to convince the Craft that the Morris work was pure 
and loyal to the actual Webb-Preston work.  In fact, the committee assured the 
Grand Lodge that the Morris work was “substantially the same as the Preston” 
work.  With this assurance on their part, over disagreements, Nebraska adopted 
the Webb-Preston work as influenced by the Morris work by 1874.  Although it 
was recognized that the work adopted was most likely a blend of the true Webb-
Preston work and the Morris work, it was considered to be uniform enough with 



 

 

other jurisdictions and the 18-year quest for a standard ritual was finally at an 
end. 
 
 
 
Conclusion 
 
The quest for the “original and true” work has been going on since the beginning 
of Masonry.  It was sufficiently complex that Preston spent considerable time 
collecting and documenting the rituals in use in England and Scotland in an 
attempt to find some common ground.  His work resulted in a popular set of 
lectures but even those changed over the years. 
 
Masonry’s transplantation to America brought even more change to the ritual 
through rapid expansion of Lodges, poor or non-existent quality control of the 
ritual and various attempts to create a “standard” version of existing work. 
 
But what about Nebraska?  From whence did our work come? 
   
Tracing the path of Nebraska work results in a picture like this: 
 

1. Preston created a popular set of lectures and ritual in England. 
2. The Preston work was then modified (shortened and rearranged) by Webb 

in the U.S. 
3. There were a number of other non-Preston works available in the U.S. that 

were in use in different jurisdictions and likely spread west with the 
expansion of the country. 

4. Rob Morris created his own version of the Preston-Webb work and 
attempted to get it adopted by all jurisdictions through the Conservator 
organization. 

5. After several tries, Nebraska ended up adopting a version of work that was 
allegedly the “true” Preston-Webb but admitted that some of the work was 
mixed with the Morris work. 

6. Changes have been made to the lectures and the ritual since the final 
adoption in 1874 to the present day. 

 



 

 

 
 
So we are doing some form of Preston’s work as interpreted by Webb as 
modified by Morris with changes as adopted since 1874. 
 
The final question is this…does it make any difference where our work came 
from or who the author was? 
 
The best answer to that question comes from Bro. Mackey in his Encyclopedia 
(in part) “…while the ceremonies or ritual, have varied at different periods, and 
still vary in different countries, the science and philosophy, the symbolism and 
the religion, of Freemasonry continue, and will continue, to be the same wherever 
true Masonry is practiced." 
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EUCLID, THE POINT WITHIN A CIRCLE, THE VESICA PISCES AND DIVINE
PROPORTION

by Bro. William Steve Burkle KT, 32°

Scioto Lodge No. 6, Chillicothe, Ohio.

        The 47th Proposition of Euclid and the Masonic symbol of “The Point Within A Circle” are important in the Craft as
symbols of philosophical premise, and are fundamental in that capacity to an understanding of Freemasonry. The Craft is
rich in such symbolism, and yet we often fail to recognize that beyond the allegory there often resides greater light in the
form of Geometry. The purpose of this paper is not to detract from the metaphoric value of our symbols, but rather to
expand the understanding that these symbols, which are in large part based upon regular geometric shapes and which may
be constructed using the working tools of the craft. It is the view of the author that many of Freemasonry’s symbols may
be used much like intermeshing gears, to arrive at implicit truths and illumination on a level of understanding which cannot
be communicated using spoken or written language alone (much like music). Indeed, this feature may be by design a
mechanism by which future generations may achieve understanding of Masonic principles in spite of changes in the context
of language or inevitable changes in ritual. I therefore present an exploration of how four such symbols, the 47th

Proposition of Euclid, “The Point Within A Circle”, The Vesica Pisces, and The Divine Proportion are intricately related from
the standpoint of Geometry.

Divine Proportion

            The Divine Proportion has recently received a great deal of attention by virtue of its inclusion in a popular novel
penned by Dan Brown.  Novels aside, the Divine Proportion, also referred to variously as the Golden Proportion, the Golden
Mean, or simply as Phi (f) is an interesting Geometric concept, and the fact that it occurs in nature with astounding
regularity makes it even more intriguing. History is somewhat fuzzy concerning man’s discovery of the Divine Proportion
and his comprehension of its significance. One interesting version of history attributes its discovery to Theano[i], the wife
of Pythagoras who inherited the role held by her husband as leader of the Pythagorean mystery school following his death.
Other versions insist that the Divine Proportion was understood by man and incorporated into his architectural works many
centuries before this.

             I will not belabor the many instances in which the Divine Proportion manifests itself in creation[ii],[iii] but will
instead discuss its basic concept and its mathematical derivation as a prelude to my discussions of the Vesica Pisces, which
is closely associated with the Geometric construction of Phi.

            The Divine Proportion refers to a certain proportional relationship between the length of two lines which results
when that line is divided into its mean and extreme ratio (i.e. when the ratio of the short part to the long part is the same
as the long part to the whole[iv]). The actual value of the Divine Proportion (f) is a certain instance of an incommensurate
number, said to be irrational[v]. The exact numerical value of irrational numbers such as the square root of three, Pi, and
Phi cannot be determined because their calculation creates an infinite series of non – repetitive digits. They are, in effect,
numbers of infinite dimension, which none-the-less manifest themselves in reality.

            The closest approximation for the value of Phi is nominally 1.618, or more exactly expressed is 

             A derivation of the value of Phi follows:

In the above line AC, assume that line segment AB = f, and that line segment BC = 1

If AB/BC=AC/AB, then B is said to divide AC in the extreme and mean ratio and is equal to Phi ( f); and it follows that:
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I will provide an argument for the significance of the Divine Proportion in Freemasonry in later portions of this paper.

The Point Within A Circle

            The point within a circle has largely been regarded strictly as a metaphor within Freemasonry, and these
metaphoric interpretations of the symbol are both powerful and poignant. There are also a number of cases in which the
approach to understanding the symbol has been based purely upon its geometric[vi],[vii] properties. This article intends to
add to this body of work by proposing that “The Point Within A Circle” as a geometric construction provides the pathway for
greater understanding of the Craft, and that it is an intricate part of the Craft symbolism which works in concert with other
symbolism to advance understanding and provide more light. I will not provide great detail concerning the appearance or
construction of “The Point Within A Circle” as knowledge of this is inherent in both Masonic Ritual and Masonic Literature.

Euclid’s 47th Proposition

            The 47th Proposition of Euclid, as with “The Point Within A Circle” should require little introduction to the reader. Of
all of the Masonic symbols, this one tends to be that which has the fewest symbolic interpretations[viii]. Although the utility
of the 47th Proposition is undeniable, we seem to often be at a loss for explaining its allegorical or metaphoric relationship
within the context of Freemasonry. In Anderson's “Constitutions” published in 1723, it mentions[ix] that the 47th
Proposition of Euclid's first Book, which, if duly observed, is the Foundation of all Masonry, sacred, civil, and military…”. In
our ritual the 47th Proposition is presented as a concept which teaches Masons to be general lovers of the arts and
sciences; however unlike the other symbols to which we are introduced, no attempt at metaphor is made. I suspect that
the somewhat cold and hard technical nature of the 47th Proposition makes it very difficult to consider it to be anything
other than an obvious utility. However, I believe that the 47th Proposition does indeed have metaphoric content as a
symbol and tool by which other greater truths may be divined. It is in this context that I present the 47th Proposition here.

The Vesica Pisces

            The history of the Vesica Pisces is lost in the mists of time. Doubtless this symbol existed during the time period
ascribed to the life of Jesus Christ, as this symbol was used as a covert means of identification for Christians. The Vesica
Pisces was used extensively during the middle ages, as may be evidenced by its incorporation in the Gothic architecture of
Cathedrals of that era[x].  Many readers will recognize that the Geometry of the Vesica Pisces and its derivation, the
Golden Rectangle play a prominent role in the layout of the lodge room. I will not expound upon the symbolic or
metaphoric meanings attributed to the Vesica Pisces, which have been exhaustively covered in the Literature. I will
however deal with the Geometric properties inherent in the construction of the symbol, and will use the Vesica Pisces in
conjunction with the other symbols of Freemasonry already described to illustrate the close inter-relationship which they
enjoy.

            The Vesica Pisces may be constructed by overlapping two circles such that the center of each circle lies upon the
circumference of the other. In Figure 1 I have produced the Vesica Pisces by overlapping two separate constructions of “The
Point Within A Circle” (less the often included VSL or the images of the two Saints John). The lozenge which forms the
Vesica Pisces is highlighted for clarity in blue cross-hatch. Both the horizontal (“A-B” and “C-D”) and vertical (“E-F”) lines in
the figure place the circle centers at Points “G” and “O” respectively.



            The Vesica Pisces itself has an unusual mathematical property, namely that the ratio of the width to the height of
the figure when measured, closely approximates the value of the square root of three (265 divided by 153). Figure 2
illustrates this feature. Figure 2 also illustrates that the Vesica may be used to construct two perfect equilateral triangles
“ABD” and “BDE”. If the side of one of the triangles is equal to unity (1) then the altitude of that triangle will equal the
square root of three. Note also that the side of either triangle (i.e. “A-B”) may be extended through its point of intersection
with the short axis (i.e. Point “B”) to form a right triangle (“BCE”). This construction is based upon Thales Theorem, and it
produces five identical right triangles and a trapezoid which contains them. This construction may be used as a proof figure
for Euclid’s 47th Proposition.

            The Vesica Pisces may also be used as a basis for the derivation of the square root of 2 and the square root of 5
(See Figure 3). As discussed previously the value of the Divine Proportion is very closely associated with the square root of
five.



Derivation of the Divine Proportion

            Using the Vesica Pisces as a foundation, it is possible to derive the Divine Proportion using the basic techniques of
Geometry. To illustrate this (Figure 4) we begin with a Vesica Pisces upon which a right triangle has been constructed. You
will note by comparing Figures 4 and 5 that side “I-J” of  triangle “IJK” has a value equal to the square root of five.
Mathematically this may be derived by the use of Euclid’s 47th Proposition since side “J-K” has dimension of one, and side
“K-I” has a dimension of two (one squared plus two squared equals five, therefore side “J-I” equals the square root of five).

            Figure 5 further illustrates this case, and has been labeled to include the dimensional relationships found in this
construction. Of special interest in this figure are the dimensions obtained by the division of triangle “IJK” by the vertical
centerline “E-F” to obtain triangle “IHG”.  Note that this triangle has a hypotenuse equal to the square root of five divided
by two, and that “G-O” equals one, the altitude of the triangle (“G-H”) has a value equal to one-half.



            Through a simple maneuver (Figure 6) we may increase the length of the hypotenuse of triangle “IHG” by exactly
one-half by swinging an arc having a radius of “G-H” from point “G” to a point at which the arc intersects the hypotenuse
of triangle “IJK”  (Point “L” on Line “I-J”). This is essentially a form of geometric addition in which we have increased the
length of line segment “I-G” (which is the square root of five divided by two) by exactly one-half. This of course creates
line segment “I-L” which has a length equal to Phi, the Divine Proportion.

            The Vesica Pisces as illustrated here for the construction of the Divine Proportion is merely the beginning of a wide
number of applications for which geometric figures and constructions involving the Vesica Pisces may be explored[xi].
Figure 7 is an example of this, in which an additional circle has been added to our construction such that its circumference
intersects the center of the original Vesica Pisces. The result is the creation of two new Vesicas identical to the first. The
arrangement of three Vesica Pisces as shown in Figure 7 is called the Triquetera, and is itself an ancient symbol of
significance.



            The question of the significance of the Divine proportion and the Vesica Pisces naturally arises from the preceding
discussion. One published work[xii] describes the implicit relationship of the Divine Proportion and Plato’s Second Principle,
known as the Indefinite Dyad, sometimes called the Greater and the Lesser. This work emphasizes that Philosophers have
pondered the concept of Divine Proportion, perhaps long before it was known by this name. What they may have learned,
and what I believe the underlying significance of the Divine Proportion and Vesica Pisces may be, is that there is an order
in the universe which surpasses man’s ability to quantify, and that this order is the source of beauty.

            In reviewing Plato’s Second Principle, I could not help but be struck by the similarities between Plato’s
understanding of reality and our emerging understanding of Quantum mechanics. Man’s ability to glimpse the mind of the
GATU may be finite; however evidence of the infinite in creation improves our understanding of his design.

[i]  Crystal, Ellie. Pythagoras. http://www.crystalinks.com/pythagoras.html. Accessed October 10, 2007.
[ii]  Mamulea, Stefan. The Golden Number. Secretary, Roza Vânturilor Lodge. Masonic Forum.Claudio Ionescu (Ed.).
http://www.masonicforum.ro/en/nr22/number.html. Accessed October 7, 2007.
[iii]  Colemaan, Michael. The Golden Ratio or Golden Section in Art, Science, and Religion. http://www.miqel.com/fractals_math_patterns/visual-
math-phi-golden.html
[iv]  Grand Lodge of British Columbia and the Yukon. http://freemasonry.bcy.ca/symbolism/golden_ratio/index.html. Accessed October 12, 2007.
[v] Ivsin, Mike.  Hyperflight. http://www.hyperflight.com/golden_numbers-proportion.htm. Accessed October 1, 2007
[vi] Burkle, William. The Point Within a Circle – More than Just an Allusion ?. 2007. Pietre-Stones Review of Freemasonry. http://www.freemasons-
freemasonry.com/point_within_circle.html .  Reprinted, September – October 2007, Scottish Rite Journal (S. Brent Morris Ed.).
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[vii]  Bowe, William F. A Certain Point Within a Circle, The Builder Magazine, vol. 4, no. 7 (Jul. 1918), S. Brent Morris, The Hidden Secrets of a
Master Mason: A Speculation on Unrecognized Operative Secrets in Modern Masonic Ritual. The Philalethes, vol. 36, no. 2 (April 1983)
[viii]  LaRouche, Lyndon, FIDELIO Magazine, Vol . 1 No.3 , Fall 1992 http://www.schillerinstitute.org/fid_91-
96/fid_923_lhl_metaphor.html#what%20is. Accessed October 7, 2007.
[ix]  Meij, H. (Master Harmony Lodge No. 18). The 47th Problem of Euclid. Freemason Information. Greg Stewart (Ed.)
[x] Lawlor, Robert. Sacred Geometry: Philosophy and Practice (Art and Imagination) Hudson (March 1989) ISBN-10: 0500810303; ISBN-13: 978-
0500810309
[xi]  Rachel Fletcher: Musings on the Vesica Pisces. Nexus Network Journal (ISSN 1590-5869), vol. 6 no. 2 (Autumn 2004).
[xii]  Olsen, Scott A. The Indefinite Dyad and the Golden Section: Uncovering Plato's Second Principle. Nexus Network Journal, vol. 4, no. 1 (Winter
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Seneca on Gratitude and What It Means to Be a 
Generous Human Being 

By Maria Popova 
 
“Anything you do not give freely and abundantly becomes lost to you. You open 
your safe and find ashes,” Annie Dillard wrote in her beautiful case for why a 
generosity of spirit is the greatest animating force of creativity. 

Two millennia earlier, great Roman philosopher Seneca examined this notion 
and its broader implications for human life in his correspondence with his friend 
Lucilius Junior, later published as Letters from a Stoic (public library) — the 
timeless trove of wisdom that gave us Seneca on true and false 
friendship, overcoming fear, and the antidote to anxiety. 
 
In his eighty-first letter to Lucilius, Seneca writes under the heading “On 
Benefits”: 
 

You complain that you have met with an ungrateful person. If this is your 
first experience of that sort, you should offer thanks either to your good 
luck or to your caution. In this case, however, caution can effect nothing 
but to make you ungenerous. For if you wish to avoid such a danger, you 
will not confer benefits; and so, that benefits may not be lost with another 
man, they will be lost to yourself. 
 
It is better, however, to get no return than to confer no benefits. Even after 
a poor crop one should sow again; for often losses due to continued 
barrenness of an unproductive soil have been made good by one year’s 
fertility. In order to discover one grateful person, it is worthwhile to make 
trial of many ungrateful ones. 
 

True generosity, Seneca argues, is measured not by the ends of the act but by the 
spirit from which it springs. He writes: 
 

Benefits, as well as injuries, depend on the spirit… Our feeling about every 
obligation depends in each case upon the spirit in which the benefit is 
conferred; we weigh not the bulk of the gift, but the quality of the good-
will which prompted it. So now let us do away with guess-work; the former 
deed was a benefit, and the latter, which transcended the earlier benefit, is 
an injury. The good man so arranges the two sides of his ledger that he 
voluntarily cheats himself by adding to the benefit and subtracting from 
the injury. 
 

In a delightful reminder that even the most serious of thinkers can regard 
themselves with a sense of humor, Seneca adds a remark he cheekily qualifies as 
“one of the generally surprising statements such as we Stoics are wont to make 
and such as the Greeks call ‘paradoxes'”: 
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The wise man… enjoys the giving more than the recipient enjoys the 
receiving… None but the wise man knows how to return a favor. Even a 
fool can return it in proportion to his knowledge and his power; his fault 
would be a lack of knowledge rather than a lack of will or desire. 
 

In a sentiment which Henry Miller would come to echo two thousand years later 
in his reflection on the intricate balance of giving and receiving, Seneca considers 
the meaning of generosity and the proper object of gratitude: 
 

Anyone who receives a benefit more gladly than he repays it is mistaken. 
By as much as he who pays is more light-hearted than he who borrows, by 
so much ought he to be more joyful who unburdens himself of the greatest 
debt — a benefit received — than he who incurs the greatest obligations. 
For ungrateful men make mistakes in this respect also: they have to pay 
their creditors both capital and interest, but they think that benefits are 
currency which they can use without interest. So the debts grow through 
postponement, and the later the action is postponed the more remains to 
be paid. A man is an ingrate if he repays a favor without interest. 
 

At the heart of his message is the insistence that true generosity is not 
transactional and that gratitude, in turn, out to be calibrated to the intrinsic 
rewards of the generous act rather than to the veneer of a transactional favor: 
 

We should try by all means to be as grateful as possible. For gratitude is a 
good thing for ourselves, in a sense in which justice, that is commonly 
supposed to concern other persons, is not; gratitude returns in large 
measure unto itself. There is not a man who, when he has benefited his 
neighbor, has not benefited himself, — I do not mean for the reason that 
he whom you have aided will desire to aid you, or that he whom you have 
defended will desire to protect you, or that an example of good conduct 
returns in a circle to benefit the doer, just as examples of bad conduct 
recoil upon their authors, and as men find no pity if they suffer wrongs 
which they themselves have demonstrated the possibility of committing; 
but that the reward for all the virtues lies in the virtues themselves. For 
they are not practiced with a view to recompense; the wages of a good deed 
is to have done it. I am grateful, not in order that my neighbor, provoked 
by the earlier act of kindness, may be more ready to benefit me, but simply 
in order that I may perform a most pleasant and beautiful act; I feel 
grateful, not because it profits me, but because it pleases me. 
 

Letters from a Stoic remains one of the most potent and enduring capsules of 
wisdom our species has produced. Complement it with Susan Sontag on what it 
means to be a decent human being, Rebecca Solnit on generosity of spirit in 
difficult times, and Simone Weil — one of our civilization’s most 
underappreciated sages — on attention as the highest form of generosity, then 
revisit Seneca on the key to tranquility of mind and how to fill the shortness of 
life with wide living. 
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Tell Me What You Read, And 
I’ll Tell You Who You Are 

Rat Zana 

 

When Elon Musk first started SpaceX, everybody thought he 
was insane. 

Not only is space exploration an industry dominated by 
governments, but for someone without any background in 
space technology to go in with the belief that they could help 
drive meaningful progress was audacious to say the least. 

Over the years, however, much of that initial doubt about 
what was then seen as Musk’s pet project has subsided. 
SpaceX has indeed done the seemingly impossible, and that 
doubt has largely turned into curiosity. 

Given how involved Musk is in the engineering side of things, 
a question that he commonly gets asked is how on Earth he 
learned so much about rockets. 

His answer? 

“I read a lot of books.” 



It’s an answer that almost makes you want to laugh. Picking 
up rocket science as a hobby through reading isn’t what 
normal people do. 

Yet, it’s not completely unbelievable. We’ve all heard the 
stories about how many of the people we admire attribute 
much of their success to their thirst for knowledge and their 
love of books. Even in our own lives, we’ve all had 
experiences that hit home the impact of reading. 

A favorite childhood story. An inspiring writer. That one 
novel. 

Still, I don’t think most of internalize quite how much, and 
sometimes how subtly, what we read determines who we 
become. 

Input Shapes Your Output 
Language is our primary tool of communication. It’s how we 
build and organize our knowledge, and it’s what allows us to 
interact with each other. 

Outside of direct experience, it’s also largely how we create 
our perception of reality. The information your senses absorb 
through your surroundings combine to create linguistic (and 
subconscious) models in your mind about how the world 
works and the best way to interact with it. 

One part of this occurs through verbal conversation, or 
listening to something in general, but for most knowledge 
workers and for the average person in developed countries a 
larger part of it is directly a result of what we consume. 



You are what you read. The information that you input into 
your mind informs your thinking patterns, and it influences 
your output in the form of the decisions you make, the work 
you produce, and the interactions you have. 

That’s a huge incentive to prioritize a block of time to think 
about what and how you consume, and whether or not you 
read adequately relative to the progress you want to make. 
It’s a reason to maybe pause and consider if you can do 
anything to purposefully shape the direction of your mind. 

Naturally, input doesn’t necessarily mean quantity. The 
correlation between how much you read or consume and 
what you can do or who you become begins to even off after a 
certain point, and more isn’t always better. 

This is entirely about what the quality of your predominant 
sources of input are, and the importance of those can’t be 
overstated. 

Don’t Have Time to Read? 
Many of us lead busy lives, and with so many other 
commitments, it’s quite understandable that there isn’t 
always time in the day to read. 

Or is it? 

Maybe for a small, small minority this reigns true. For most 
of us, though, I think it’s just an excuse. We haven’t done the 
hard work of thinking about how we spend our time and what 
we can do about it. 



In fact, there are going to be people reading this article, who 
randomly stumbled onto it while killing time, and who at the 
same time feel like they don’t have enough hours in the day to 
read what they want. 

Naturally, I want more people to find my work and to gain 
something from it and to continue reading it, so this isn’t 
necessarily a complaint from my end. Nor do I think that 
what I write is a waste of your time (generally speaking). 

The point is that even when we think we’re not reading, we’re 
reading. 

When we spend 20 minutes scrolling down our Facebook 
feed, we’re reading. When we choose to click on an enticing 
title from a questionable news source, we’re reading. When 
we browse without reason, we’re reading. 

The only difference is that this kind of reading isn’t 
intentional. It’s done in our default day-to-day setting, and 
it’s not only a waste of time, but quite often, it negatively 
warps how we see, think about, and analyze the world. 

Reading shouldn’t be something that happens to you. It 
should be something that you actively do. It should be done 
with awareness. 

If you don’t feel like you have time to read, maybe it’s time to 
think twice. 

Be Deliberate 



In the last 10 years, the number of books published per year 
has doubled. 

10 times more data will be produced in 2020 than was 
produced in 2013. 

We live in age of information overload, and the ability to 
distinguish value from noise is going to become an 
increasingly critical quality. 

The effects of reading aren’t always obvious, and as a result, 
many of us don’t always pay attention to what our brain is 
processing, and we just go along in whatever distraction the 
world guides us. That’s not the way ahead. 

At the end of the day, one of most important skills in your life 
is how you think. It affects everything from what you produce 
to how you see the world. It’s on you to improve that by 
consuming input of value. 

That doesn’t necessarily mean that you should cut out 
anything that isn’t practical or directly relevant to your life. 
It’s just about being deliberate. 

Reduce aimless browsing, pointless news, and social media 
feeds. Add some classics, read good fiction, and learn from 
people who think deeply. 

The quality of your mind depends on it. 
 



Two Unusual Phrases in the EA Degree: 
Due Guard and  Brothers and Fellows 

By MWB Thomas L. Hauder 
 
 
One of the most difficult things to explain in Masonry are the words that were 
chosen to transmit the knowledge from Mason to initiate. As the founders did not 
leave us notes that explained their choices and the English language has 
changed greatly over the centuries, the origin or meaning of many of the phrases 
used in ritual is lost to history.  Add to this the fact that the ritual was transmitted 
by mouth to ear or by “exposes’” and the chance for a misunderstanding or 
miscopying of information is profoundly increased. 
 
There is no one “mother” document for the ritual of Freemasonry.  The rituals 
varied significantly from area to area in Scotland and England and were often 
changed as they moved from place to place.  The closest we can come to a 
standard is the work done by William Preston in the 18th century.  Preston, a 
Scottish Mason, spent considerable time collecting and attempting to blend the 
many different rituals schemes that existed at that time.  Even Preston made 
changes to his work as the years went on so that what was accepted as standard 
in England by the time of Preston’s death in 1818, was far removed from what 
Preston had started with.  In addition, not all other countries accepted the 
Preston work as the last word, nor did all of the Lodges in England at that time or 
since.  In fact, there are still over 100 different rituals in use in the United 
Kingdom today. 
 
As Masonry spread to America, the issue of having the “correct” work became 
much more complicated.  Our new country being populated with men from many 
different U. K. and European countries, there was a wide range of rituals being 
practiced.  Attempts were made at standardizing the ritual but with little success.  
In Nebraska, we are using a version of the Preston work as modified by Thomas 
Smith Webb as then modified further by Rob Morris and then further revised over 
the years since adopted in this state.  (See the presentation “Nebraska Ritual 
Work…From whence did it come?” for more details.) 
 
So when looking for an explanation for certain words or concepts we can only 
speculate at what the founders had in mind when creating our ritual.  It is also 
important to remember two things about Masonry: 

1. No man or Mason speaks for all of Masonry as a supreme authority.  We 
each get to make our own interpretations. 

2. Sometimes, explanations get made up just because Masonic authors and 
“experts” don’t like saying that they don’t know why something is the way it 
is. 

 



With that background in mind, let’s examine two phrases that are used in the EA 
(and other) degrees that often confuse or spark curiosity in the new initiate. 
 
Due Guard 
Many gallons of ink have been spilled trying to come up with a reasonable 
explanation for this phrase when, in fact, there has never been a definitive 
answer as to where this came from or why we use it. 
 
One of the simplest explanations is that it comes from the French Dieu me garde 
(God guard me) or the common greeting in 16th century France of Dieu vous 
garde” or God keep you (n.b. French, along with Latin, would have been the most 
common language used in England amongst the educated and in legal 
documents in the 15th century into the 18th century).   
 
This almost makes sense when considering how it is used in the ritual as a form 
of salutation but that would require the English to have adopted an innovation 
from the French, which is highly unlikely.  It’s more likely some Masonic author 
was reaching for a conclusion to fill up a hole that has no obvious answer. 
 
The first recorded use of this term was in 1727 in an expose entitled “A Mason’s 
Confession” and was purported to represent common workings in Scotland at the 
time.  As this was not used in Scotland in the 18th century or in the present day, 
this theory is suspect as well. 
 
Another English theory holds that the term due guard represents the attitude of 
the candidate at the time of taking of the Obligation in any degree and is intended 
to serve solely as a protection or keeper against the accidental loss or betrayal of 
the real sign of the degree owing to the manner in which it is solicited from a 
Brother Mason.  The phrase then morphs into the concept of meaning proper and 
sufficient form or attitude. 
 
Yet another theory is that using the due guard is used to signify your agreement 
to submit to the authority of the Master and Wardens.  Again, there is no 
evidence in any of the old manuscripts or old charges to support this idea. 
 
Not all U.K. or European rituals use the term due guard.  For example, in the 
official Grand Lodge of Scotland Ritual, the term is missing and what Americans 
refer to as the due guard and sign are simply referred to as the sign. 
 
In the end analysis, there is no historical record or other information that tells us 
why that phrase is used.   
 
We simply don’t know but are reluctant to eliminate the phrase on the fear of 
taking out something important we don’t yet understand. 



 
 
 
 
Brothers and Fellows 
 
Although this phrase garners much attention and many theories have been spun 
about what it might be expressing, the truth is much simpler, but takes a bit of 
sleuthing to uncover. 
 
Language usage changes significantly as it travels from country to country and 
as the ribbon of time unfolds.  We have all watched the BBC and wondered 
sometimes what they were talking about when telling someone to put something 
in the boot of the car.  Eventually, we learn that is the same as the term trunk for 
us in the U.S.  As someone who used to work for a German company in 
engineering, I can guarantee that not everything translates well and idiomatic 
phrases are sometimes hard to explain. 
 
In any craft guild of the period, including the creation and spread of speculative 
Freemasonry, a person that was part of the guild and had full membership as a 
professional in that craft was often referred to as a Fellow.  This term was used to 
differentiate between fully trained and capable workers and the Master of the job 
or an apprentice.  In the Scottish tradition of Freemasonry, the word fellow was 
used exclusively by Masons to refer to each other in Lodge.  In some Scottish 
rituals and documents, you were referred to as a Fellow of the Craft.  And this 
was true of other non-masonic guilds as well. 
 
By 1747, the use of the term Fellow in Scottish Lodges began to be squeezed out 
by the English tradition of using the word Brother.  This may have come about 
due to the creation and publication of Anderson’s Constitutions for the Grand 
Lodge of England in 1738.  In the Constitutions, Anderson first used the term 
Fellowcraft to describe the second degree in Craft masonry and the term Brother 
is used in all other cases to refer to a Mason in general.  (n.b. The use of the 
phrase “…Brother and Fellows…” to test if the candidate still wants to take the 
obligation is not found in the Grand Lodge of Scotland Standard Ritual.) 
 
The words Brother and Fellow then, were often used interchangeably in 
documents and speech from this era and not restricted to the mason craft.   
 
There is also the theory that using the term Brother was settled on due to the 
frequent use of the word in the Bible to identify men of a common mission or 
thought. 
 



At it’s simplest then, this use of both the words Brother and Fellow refers to the 
same person or kind of person/level and the words were likely used together to 
cover all the meanings in use and convey the concept that everyone before you 
that belongs to this guild or craft took this same important obligation. 
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A	Man	Without	a	Country	
By	Bro.	Bob	Lingerfelt	

Nebraska	ritual	may	not	vary	that	much	from	the	ritual	of	other	jurisdictions,	but	there	are	certainly	
differences,	some	of	which	are	more	notable	than	others.		Take,	for	example,	the	words	spoken	by	the	
Master	of	a	Lodge	in	Nebraska	to	a	newly	initiated	Entered	Apprentice:	“My	brother,	I	would	that	you	
could	fully	realize	what	it	is	to	be	without	a	family,	without	a	home,	and	without	a	country...”					

It	may	surprise	you	to	learn	that	the	now	mandatory	use	of	the	“Man	without	a	country”	admonition	is	a	
relatively	recent	innovation	(in	Masonic	terms,	at	least),	and,	based	on	a	survey	of	other	Masonic	
monitors	and	literature	available	online,	it	appears	to	be	unique	to	Nebraska	ritual.		In	the	1910	Monitor	
for	Nebraska	Masons,	everything	from	“My	brother”	to	the	final	words,	“...as	you	would	stand	by	your	
mother”	is	parenthetical,	assigned	an	asterisk	(*)	with	a	note	which	reads,	“The	part	in	parenthesis...can	
be	used	at	the	discretion	of	the	Master.”	It	was	completely	optional,	and	if	not	used,	the	Master	would	
move	directly	from	“conform	with	cheerfulness	to	the	government	of	the	country	in	which	you	live,”	to	
“In	your	outward	demeanor...”	

A	clue	as	to	why	this	new	material	was	added	can	be	found	in	the	1910	monitor	itself,	which	includes	
this	footnote	on	the	same	page:	*See	Edward	Everett	Hale’s	“Man	Without	a	Country.”	

This	suggests	that	the	patriotic	language	was	introduced	by	Masons	of	the	era	who	were	sufficiently	
inspired	by	Hale’s	story	that	they	felt	it	reasonable	to	modify	our	ritual	to	include	an	allusion	to	it.		The	
story,	a	work	of	fiction,	was	published	in	The	Atlantic	magazine	in	1863	and	was	intended	to	promote	
the	Union	cause	during	the	civil	war.		It	is	the	tale	of	a	man	who,	accused	of	being	an	accomplice	to	
Aaron	Burr	(who	was	tried	for	treason),	renounces	the	United	States	before	a	judge	and	declares,	“I	wish	
I	may	never	hear	of	the	United	States	again!”		The	shocked	judge	grants	the	man	his	wish,	sentencing	
him	to	spend	the	rest	of	his	life	at	sea	on	U.S.	warships,	never	again	to	set	foot	on	U.S.	soil,	and	with	
explicit	orders	that	no	one	who	speaks	to	the	man	should	ever	mention	the	United	States,	or	provide	
him	any	information	about	events	within	the	United	States.			

The	sentence	is	rigidly	enforced	and	the	long	years	the	follow	take	their	toll	on	the	increasingly	
repentant	man,	who	is	literally	without	a	country	and	is	deprived	of	the	companionship	of	all	family	and	
friends.	When	he	dies,	fifty-five	years	after	his	sentencing,	he	is	buried	at	sea.	It	is	a	melancholy	morality	
tale	that	warns	us	not	to	take	the	benefits	of	our	citizenship	for	granted,	and	not	to	renounce	our	
country	in	anger,	regardless	of	the	circumstances.	

Despite	this	direct	reference	in	the	monitor	to	the	Edward	Hale	story,	there	are	reasons	to	suspect	that	
the	inclusion	of	“a	man	without	a	country”	in	our	ritual	had	a	more	nuanced	motivation.			

Consider,	for	example,	the	Judeo-Christian	aspects	of	Freemasonry,	and	that	millions	of	Jewish	people	
spent	centuries	residing	in	countries	where	they	were	viewed	with	suspicion	if	not	outright	hostility.		
They	were,	in	this	way,	a	people	without	country,	at	least	until	the	establishment	of	Israel	as	a	state	in	
the	twentieth	century.	Could	the	addition	of	the	“man	without	a	country”	segment	be	a	subtle	nod	to	
the	people	once	ruled	by	King	Solomon?	

Alternatively,	consider	the	fabled	Templars	of	which	we	are	all	familiar.		Following	their	disbandment	
and	persecution	in	the	14th	century,	they	are	said	to	have	sought	covert	sanctuary	in	various	countries,	



to	include	Scotland,	where	they	are	said	to	have	aided	Robert	the	Bruce	in	his	victory	at	Bannockburn.	A	
more	speculative	but	popular	narrative	transforms	them	into	pirates	fated	to	forever	wander	the	seas.	
In	both	cases,	the	Templars	became	men	without	countries.		

The	“man	without	a	country”	also	makes	an	appearance	in	the	twentieth	degree	of	the	Scottish	Rite,	this	
time	in	the	form	of	the	traitor,	Benedict	Arnold.	

In	summary,	the	inclusion	of	the	“man	without	a	country”	segment	in	the	EA	degree	appears	to	be	
unique	to	our	Nebraska	ritual,	and	was	for	some	time	an	optional	component.		Like	most	things	
Masonic,	the	phrase	may	allude	to	many	things	and	is	open	to	many	interpretations,	all	of	which	are	
worthy	of	contemplation.			



Brother John Nyes, Freemason and Pioneer 
Bro. B. W. Lingerfelt, Bellevue Lodge #325 

1 March 2018 
 

In 1857, John A. Nyes, a 32-year-old pioneer born in New York, served as both Senior Warden of 

Nebraska Lodge No. 1, then located in Bellevue, and Grand Junior Deacon of the newly formed Grand 

Lodge of Nebraska. In 1858, Nyes progressed to the East in Nebraska Lodge No. 1. It was Bro. Nyes who 

handcrafted Nebraska Lodge No. 1’s first jewels from tin.  

Nyes was destined to live an adventurous life. After completing his year in the East, he pulled up stakes 

and traveled to Colorado to try his fortune in the Pike’s Peak gold rush. Not finding his fortune there, he 

traveled to Montana via Bridger Pass, Bear lake, and the Snake River, crossing at a point then known as Eagle 

Rock (today known as Idaho Falls).  

In Montana, Bro. Nyes became a merchant, but soon rose to prominence as the leader of a vigilante party 

which enforced a form of frontier law. In 1863 he and his fellow vigilantes executed most members of a 

group of outlaws known as the “Plummer Gang” before pursuing myriad other desperados and ultimately 

disbanding many of the organized crime syndicates that had formed in the region. 

In 1865, he and a handful of other men chartered the Colorado and Clear Creek Railroad Company in an 

effort to profit on mining and agriculture in the plains, and which have Golden, Colorado as its hub. This 

venture ultimately failed, and Nyes again pulled up stakes, traveling to the Black Hills, again as part of another 

gold rush. Again, coming up short on gold, the pioneer moved to the now-extinct town known of Minnesala, 

South Dakota, before finally settling down in the infamous town of Deadwood. 

There, in 1880, he laid the cornerstone of a two-story building which the townsfolk called “Nyes Hall,” 

which hosted a dry goods store on the first floor, an opera house on the second floor, and a saloon in the 

basement. Nyes Hall was built on the same lot as Deadwood’s first commercial building, which had been 

built in 1876, and which faced the saloon in which Wild Bill Hickok was murdered by Jack McCall.  

John Nyes prospered in Deadwood and ultimately owned several buildings on Main Street. His first 

building still stands in Deadwood and now serves as a Bed and Breakfast (the “Nyes 1880 Suites.”) 

Though he spent much of his life seeking fortune and adventure, Bro. Nyes was ever-faithful to the 

fraternity. In a letter written to Past Master Bro. W.S. Heller in 1899, he wrote, “The tin jewels I made seem 

to have carried as much glory in succession as though made from the gold of Ophir, like the Master 

Workman of the Temple. My clumsy hands fashioned the same tools for Denver, for Helena, and Deadwood, 

at their earliest meeting to organize a lodge. I was a pioneer at their staking and starting, so I recall the small 

incidents, though these more than forty years in the wilderness have been crowded full of events”. 

Bro. Nyes traveled to that undiscovered country in 1906.  



Early Nebraska Land Claims by Freemasons 
By Bro. Bob Lingerfelt 

 
In the early years of settlement west of the Missouri River, many pioneers, 
traders, and Indian Agents imagined that Bellevue might someday become the 
capital city of Nebraska.  Many of these men were Freemasons, to include, of 
course, Peter Sarpy.  Not surprisingly, most bought tracts of land in early 
Bellevue not only for use but in hopes that land values would increase as 
Bellevue rose to prominence as the Nebraska territory’s premier city.   
 
Below is a map showing land claims in Bellevue from 1854 to 1857.  The plots 
tinted blue were owned by members of what was Nebraska Lodge #184 from 
April 1855 thru August 1857, which was designated as Nebraska Lodge #1 in 
September 1857 when the Grand Lodge of Nebraska was established.  The plot 
of land directly above Peter Sarpy at the north edge of the map was claimed by 
Stephen Decatur, who petitioned to join the lodge but left the area before he 
could be initiated. 
 
As can be seen, the Masonic footprint in early Bellevue was very heavy indeed, 
with members of the local lodge owning perhaps a third of all the available land. 
Note that St. Mary’s island is no longer an island, a shift in the Missouri River 
joining it to the mainland (it’s currently a wildlife preserve).  For reference, Peter 
Sarpy’s claim was in the approximate area of what is today known as College 
Heights Park. 

 



 

 

Henry Tefft Clark, the First Man Made 
a Master Mason within the Nebraska Territory 

By Bro. Bob Lingerfelt 
 
The first man to be made a Freemason within the Nebraska Territory was Henry Tefft 
Clarke (1834-1913), who was raised by the Nebraska Lodge in September of 1857.  
Clarke had come to Bellevue in 1855 to work as a steamboat agent.  Among his many 
early achievements was the promotion of Union Pacific Railroad terminuses in Omaha, 
construction of ten miles of the Burlington line, the building of seven bridges over the 
Platte River, and the establishment of the Clark Centennial Pony Express between 
Sidney, Nebraska, and the Black Hills of South Dakota. He also laid out the town of 
Bellevue and served in the Nebraska Territorial House of Representatives and on the 
Nebraska Board of Education. 
 
Later in life, he became one of the incorporators of the Northwestern Electric Light 
Company, which first brought electricity to Omaha, and established the (now defunct) 
Bellevue College.  He was also president of the Nebraska Territorial Pioneers 
Association and the Nebraska State Historical Society.   
 
For more information: http://www.omaha.com/sarpy/bellevue/h-t-clarke-pioneer-of-
bellevue-business/article_d42b8c1d-e628-5af9-a2bb-31031c2e9a1e.html. Clark’s son 
had a fascinating life, too, to include some major league baseball:  
https://sabr.org/bioproj/person/a1c43d74  
 

 



Brother Peter Sarpy 
and the Mormon Crossing of the Missouri River 

By Br. Bob Lingerfelt 

As a pioneer, fur trader, ferry operator, and “Indian Agent” for the United States, Br. 
Peter Sarpy had many opportunities to interact with traveling Freemasons prior to his 
own initiation into fraternity in 1857.  Among the most notable of these were Br. Brigham 
Young and Br. Heber Kimball, prominent leaders of a large Mormon party who crossed 
the Missouri River in 1846 on their long trek west in search of a new home.   

As detailed in “Mormons at the Missouri: Winter Quarters, 1846-1852,” by Richard E. 
Bennett, between three and six thousand LDS travelers reached the river that forms the 
western border of Missouri in June of 1846 “exhausted...beyond all expectation.”  They 
had, at that point, no firm idea of where they would settle in the west, and it would take 
weeks to ferry all of them across the river, at which point advancing any further – largely 
on foot – would be ill-advised, with winter only a few months away.  

Bennett writes, “Sickness and depleting food supplies – both danger signs – were 
already appearing.  And how would the local Indians react to this intrusion?  What of the 
Indian agents and their attitudes?  And what of the hated Missourians?”   

Fortunately for the LDS travelers, one of their leaders, George Miller, encountered Peter 
Sarpy, who was then employed by the American Fur Company and ran a ferry across 
the Missouri River.  Miller interrogated Sarpy at length about what could be done, and 
reached an agreement that if Sarpy would provide the materials necessary for the 
exhausted pioneers to build their own ferries, they would give the trader the ferries when 
they no longer had need of them.  Sarpy agreed.   

In the weeks that followed, Brigham Young, who had been initiated into Masonry in 
1842 in Nauvoo Lodge, established a positive relationship with Sarpy, discussing with 
him and other traders “the road, country, and climate to and about the Rocky 
Mountains...living with the Indians, the feasibility of sending out an advanced party to 
the mountains, and possible sites for wintering the camp.” Sarpy, ever the entrepreneur, 
inquired as to whether the Mormons would be willing to spend their downtime 
transporting around 90,000 furs and pelts to Grand Island for him, for which they would 
earn $1,000 plus “some fifteen or twenty barrels of pork, bread, etc.”  Young quickly 
agreed.   

Sarpy eventually allowed the newcomers to use his ferry, in addition to the ones they 
were building, nominally free of charge, and sold them much needed goods at a 
discount when compared to the prices of other traders.  Still, he was not viewed as an 
entirely benevolent figure, apparently convincing some of his new guests to bet on 
horse races he hosted. It is unclear, too, what the Mormons thought of the widely-known 



fact that Sarpy had “both an Indian and a white wife on either side of the river.” Still, 
there can be no doubt that both the LDS travelers and Sarpy found the relationship 
mutually beneficial. 

In 1847, the Mormons broke camp and moved west.  Most would eventually settle in 
and around what is today known as Salt Lake City. 

While there is no evidence that Brigham Young, Heber Kimball, or any of the other LDS 
members discussed Freemasonry with young Peter Sarpy, it’s not out of the question.  
The earliest Mormons embraced Freemasonry, with one predominantly Mormon Lodge 
in Illinois initiating 286 candidates in 1842 (63 men were elected on a single ballot).  
This was perhaps due in large part to the influence of Br. Joseph Smith, founder of the 
LDS, and who is said to have adapted many Masonic rites and symbols for use in the 
LDS church (and whom many believe was giving the Masonic signal of distress when he 
and his brother Hyrum were murdered in 1844).  Ultimately, the controversial nature of 
the Joseph Smith’s religious teachings drove a wedge between non-Mormon 
Freemasons and their LDS brethren, a relationship not repaired for more than a century. 

In any event, the winter of 1846 witnessed a curious juxtaposition of historically 
important individuals at on the banks of the Missouri River, many of whom were, or 
would be, members of our fraternity.  



What’s	in	a	Name?	
By	Bro.	Bob	Lingerfelt	

	
	
Anyone	who	visits	the	Grand	Lodge	of	Nebraska’s	website	can	easily	find	a	list	of	all	
Nebraska	lodges	and	their	numbers	(https://www.glne.org/lodgeinformation.html).			
Lodges	are	listed	in	order,	from	No.	1	(Nebraska)	to	No.	334	(Renaissance),	but	
there	are	gaps	in	the	numbering,	a	consequence	of	lodges	going	“extinct.”		For	
example,	and	of	interest,	the	list	skips	from	No.	279	(Wallace)	to	No.	281	(Florence).		
What	then,	was	Lodge	No.	280,	and	where	was	it?	
	
The	answer	is	likely	to	raise	an	eyebrow	or	two.		Lodge	No.	280	was	located	in	the	
small	town	of	Sargent,	Nebraska,	population	577.		It’s	name?		
	
Swastika	Lodge.	
	
Yes,	“Swastika,”	a	word	and	symbol	which	today	is	almost	universally	associated	
with	the	Nazi	regime	in	Germany.		But	don’t	jump	to	any	conclusions.		This	was	
definitely	not	a	lodge	of	American	Nazis.		In	fact,	it	was	founded	in	1913,	long	before	
there	was	a	Nazi	party,	during	a	time	in	which	the	swastika	was	known	only	as	an	
ancient	symbol.		Prior	to	the	Nazi	regime,	the	swastika	was	a	symbol	that	had	been	
known	for	thousands	of	years	by	people	in	many	cultures,	though	it’s	exact	meaning	
varied	from	culture	to	culture.		It	was,	in	1913,	primarily	known	for	its	use	in	India.	
“Swastika”	is	actually	derived	from	a	Sanskrit	word	which	means	“conducive	to	
well-being,”	or,	simply,	“lucky.”			
	
The	use	and	interpretation	of	symbols	is	integral	to	Freemasonry,	so	it’s	not	
surprising	that	in	1913	a	lodge	would	be	named	after	the	“lucky”	swastika.		This	
was,	of	course,	a	year	before	the	start	of	the	“Great	War,”	and	almost	three	decades	
before	America	entered	the	Second	World	War.		The	members	of	Swastika	Lodge	
No.	280	could	never	have	imagined	what	the	swastika	would	come	to	represent.		
Neither	could	the	members	of	the	Methodist	Episcopal	Church	in	Sargent,	who,	
according	to	the	Proceedings	from	the	Annual	Communication	that	year,	were	kind	
enough	to	host	the	installation	of	Swastika	Lodge	No.	280’s	officers.		
	
In	fact,	this	was	not	the	first	“swastika”	lodge	in	the	United	States.		The	Brotherhood	
of	Locomotive	Firemen	organized	Swastika	Lodge	No.	233	in	1908,	and	another,	No.	
539,	in	1911.	The	Independent	Order	of	Odd	Fellows,	in	Michigan,	included	on	its	
rolls	Swastika	Lodge	No.	477.		There	was	also	a	popular	resort	in	Washington	State	
known	as	Swastika	Lodge.	
	
According	to	the	Proceedings,	the	Grand	Master	approved	a	“design	for	the	seal	of	
Swastika	Lodge	No.	280”	on	June	23rd,	1913	(reference	image	accompanying	this	
article).		Amazingly,	Swastika	Lodge	No.	280	somehow	retained	its	name,	and	



symbol,	throughout	Word	War	II	and	for	many	decades	after.		In	fact,	it	was	not	until	
1988	that	the	Lodge	was	declared	extinct.	
	
	

	



	
	

The	Arrest	of	Nebraska	Lodge	No.	1’s	Charter	
By	Bro.	Bob	Lingerfelt	

	
	

	
	
	
In	1890,	there	was	no	topic	more	divisive	in	Masonic	circles	than	whether	the	so-called	“Cerneau	Rite	
of	Scottish	Freemasonry”	was	clandestine,	and	more	importantly,	whether	the	Grand	Lodges	had	the	
right	to	prohibit	Freemasons	from	joining	it.		Members	of	the	Cerneau	Rite	traced	their	heritage	back	
to	French	Freemason,	Joseph	Cerneau	(1765-1848),	though	Cerneau	had	been	largely	denounced	by	
mainstream	Masons	as	an	“imposter	of	the	first	magnitude.”	Nevertheless,	there	were	many	
legitimate	blue	lodge	Masons	across	the	United	States	who	elected	to	become	members	of	the	
Cerenau	Rite	instead	of	the	more	widely	recognized	Southern	and	Northern	Jurisdictions	of	Scottish	
Rite	Freemasonry.	
	
In	1889,	things	came	to	a	head,	and	Grand	Lodges	across	the	country	began	warning	their	members	
that	the	Cerneau	Rite	was	clandestine	and	that	joining	it	could	result	in	expulsion.		In	Nebraska,	
Grand	Master	John	Mercer,	on	July	20th	of	1889	issued	“Edict	No.	1”	which	stated,	in	part,	“That	two	
bodies	claiming	to	be	Masonic,	of	the	same	grade,	cannot	lawfully	exist	in	the	same	state	at	the	same	
time…it	is	an	undisputed	and	indisputable	historical	fact	that	the	Supreme	Council	for	the	Southern	
Jurisdiction	of	the	United	States,	Ancient	and	Accepted	Scottish	Rite,	introduced	said	Rite	into	the	State	
of	Nebraska	in	the	year	1867”	and	that	it	was	not	until	1888	that	the	“so-called	‘Cerneau	Rite’	were	
established	in	this	state,”	and	“in	the	interest	of	peace	and	harmony…(We)	OFFICIALLY	DECLARE	and	
MAKE	KNOWN	T0	YOU	that	the	only	legitimate	and	lawfully	constituted	masonic	authority	of	the	
Ancient	and	Accepted	Scottish	Rite	within	the	State	of	Nebraska	is	that	of	the	Southern	Jurisdiction	for	
the	United	States…and	we	earnestly	exhort	and	enjoin	all	brethren	within	our	Jurisdiction	to	refrain	
from	joining	any	bodies	of	the	so-called	‘Cerneau	Rite,’	and	if	any	have	already	become	members	thereof,	
to	withdraw	from	such	membership	and	association.”	
	
This	edict	was	not	welcomed	by	all	Nebraska	Masons,	many	of	whom	believed	that	the	Grand	Lodge	
had	no	authority	to	determine	which	Masonic	bodies	they	could	join.		The	brethren	of	Nebraska	
Lodge	No.	1	were	particularly	enraged.		On	August	6th,	with	the	unanimous	consent	of	all	members,	
the	lodge	published	a	circular	effectively	accusing	the	Grand	Master	of	tyranny.			
	
The	circular	stated,	in	part,	“We	the	members	of	Nebraska	Lodge	No.	1…bow	in	submission	our	Grand	
Master	in	his	constitutional	rights…but	if	such	edicts	arbitrarily	and	without	authority	so	to	do,	
interfere	to	the	detriment	of	our	business,	pleasure,	family,	or	social	relations,	then	we	are	not	bound	by	
them.	Should	the	Grand	Master	issue	an	edict	requiring	us	to	surrender	to	him	our	property,	or	sever	our	
family	relations,	or	discontinue	our	church	membership,	or	our	membership	in	any	organization	whose	
object	is	not	unlawful	or	immoral,	we	are	not	bound	to	obey	such	edict,	nor	would	we	do	so…”	
	



It	continued,	“We	recognize	in	Edict	No.	1,	emanating	from	Grand	Master	John	J.	Mercer,	an	attempt	to	
introduce	into	the	body	of	Masonry	a	foreign	element…against	which	attempt,	we,	as	Ancient	Craft	
Masons,	do	most	earnestly	and	solemnly	protest.	(It)	plainly	indicates	a	desire	and	intention	on	his	
part…to	make	membership	in	certain	Scottish	Rite	bodies	affect	and	determine	the	standing	and	
qualifications	of	Ancient	Craft	Masons…we	expressly	deny	the	existence	of	any	authority	in	our	Grand	
Master	to	impose	upon	Masonry	any	new	qualifications.”	
	
After	several	more	arguments,	the	circular	concluded,	“We…deem	it	our	duty,	not	only	to	protest…but	
we	deem	it	our	further	duty	to	call	this	protest	to	the	thoughtful	attention	of	the	Craft	in	this	state:	and	
to	that	end	we	direct	that	a	copy	of	this	resolution	be	sent	to	every	lodge	of	Master	Masons	in	the	State	
of	Nebraska	with	the	request	that	the	same	be	given	equal	publicity	both	by	reading	and	posting…”		
	
The	circular	was	signed	by	“ALEXANDER	ATKINSON,	Master.”	
	
Unsurprisingly,	this	denouncement	did	not	go	over	well	with	the	Grand	Master.		He	responded,	“To	
charge	the	Grand	Master,	over	the	seal	and	the	official	signatures	of	the	officers	of	a	subordinate	lodge,	
with	‘usurpation,’	with	‘attempting	to	foist	a	base	innovation’	upon	the	Craft,	is	going	beyond	the	limits	
of	respectful	treatment,	or	such	treatment	as	a	Grand	Master	of	Masons	has	the	right	to	expect	and	
exact	from	those	in	office,	and	runs	far	into	rebellion	and	sedition…”	
	
On	August	20th,	1889,	he	arrested	the	charter	of	Nebraska	Lodge,	No.	1,	suspended	the	Master	and	
Wardens,	took	possession	of	the	lodge’s	charter,	records	and	seal,	and	directed	the	Treasurer	to	
freeze	all	funds.	He	also	recommended	that	disciplinary	actions	be	taken	against	Nebraska	1’s	
officers.			
	
This	uneasy	situation	continued	for	almost	a	year.		On	June	19,	1890,	allies	of	Nebraska	1,	present	for	
Grand	Lodge,	attempted	to	resolve	the	conflict	with	a	resolution	stating	that	the	Grand	Master	had	
made	an	innocent	mistake	in	recognizing	the	Southern	Jurisdiction	of	the	Scottish	Rite	as	the	only	
legitimate	Scottish	Rite	body	in	Nebraska,	and	“that	the	edict	issued	by	the	said	Master	is	recalled	and	
hereby	annulled	and	said	Nebraska	Lodge	No.	One	(1)	is	hereby	censured	for	its	said	insubordination,”	
but	that	Nebraska	1’s	charter	should	be	restored	so	long	as	it	rescinded	the	resolutions	in	its	circular.”	
	
The	vote	failed	with	151	yeas	and	336	nays.		A	resolution	was	then	passed,	by	a	roughly	inverse	
number	of	yeas	and	nays,	to	“unequivocally	approve,	sustain	and	endorse	the	Grand	Master	in	the	
issuance	of	Edict	No.	1…his	subsequent	arrest	of	the	charter	of	Nebraska	Lodge	No.	l,	and	the	suspension	
from	office	of	the	three	principal	officers	thereof	for	insubordination…”	
	
The	following	day,	a	new	resolution	was	passed,	“That	the	Grand	Master	within	sixty	days	convene	
Nebraska	Lodge	No.	1,	to	restore	the	charter”	but	only	if	the	lodge’s	members	renounced	in	writing	
the	offending	circular,	with	the	additional	condition	that	the	Master,	Senior	and	Junior	Wardens	
provide	a	written	statement	of	contrition	to	the	Grand	Master.		
	
The	response	from	Nebraska	1’s	Masons	was	not	immediate.		Tempers	were	still	hot.	In	fact,	it	wasn’t	
until	August	14th,	near	the	end	of	the	60-day	period	authorized	by	the	last	resolution,	that	the	officers	
and	a	majority	of	the	members	of	Nebraska	Lodge	No.	1	complied	with	the	Grand	Lodge	
requirements.		But	finally,	on	August	20,	at	8	PM,	the	new	Grand	Master,	Robert	E.	French,	
reconvened	Nebraska	Lodge,	No.	1.		New	officers	were	installed,	and	the	new	Master	was	informed	
that	any	members	who	had	not	renounced	the	contents	of	the	offending	circular	would	remain	in	
abeyance	until	they	did.	
	
This	was	effectively	the	end	of	the	Cerneau	Rite	in	Nebraska.		It	would	die	a	similarly	ugly	death	in	
almost	every	other	state	and	nation,	with	similar	confrontations	between	Blue	and	Grand	Lodges.		
Yet	the	Nebraska	squabble	seems	almost	benign	compared	to	those	in	other	states.		In	Pennsylvania,	
for	instance,	supporters	of	the	Cerneau	Rite	publicly	accused	the	Grand	Master	of	that	state	of	being	



bribed	to	support	the	Northern	Jurisdiction,	his	alleged	payment	being	a	thirty-third	degree	and	
$60,000.	



The “Divine Authenticity” Controversy 
By Bro. Bob Lingerfelt, Bellevue Lodge #3325 

 
In 1858, the United States was an overwhelming Christian nation and Masons 
everywhere struggled with the question of what role the Bible should play in 
Freemasonry.  A particularly heated debate centered around whether new 
candidates should be required to proclaim faith in the “divine authority” of the 
Holy Bible, or, alternatively, whether it sufficed for a candidate to acknowledge a 
belief in its historical accuracy, or its moral teachings, or its principles, or some 
combination thereof.  There were even some prescient brethren who suggested a 
candidate should not be questioned about the Bible at all, though they were in 
the minority.  
 
As the Grand Master of the newly formed Grand Lodge of Nebraska, M.W. 
Robert C. Jordan, decided to put the matter to a vote.  He was a firm believer that 
every candidate should acknowledge the Bible as “divine authority” or else be 
rejected, and he decided to use his position as Nebraska’s first Grand Master to 
promote his position and settle the issue for posterity.   
 
Addressing members of the Grand Lodge, he said, “As we are but beginning in 
the world as a Grand Lodge, what say you, my brethren, to placing it upon record 
in language not to be mistaken, that We believe the Bible to be God’s Holy Word, 
the Beacon of Light to guide us through the darkness and gloom we daily 
encounter in our pilgrimage to that undiscovered country from whose bourn no 
traveler returns…” 
 
Then the stickler: “…and that we require a distinct avowal in such belief before 
initiation?” 
 
It appears that M.W. Jordan did not get the hearty response he had hoped for, 
and so formed a “Committee on the Bible,” led by the R.W. Albert G. Clarke (who 
was also the Grand Orator) to investigate the merits of his motion.   
 
Over the new few weeks or months, the committee did as it was instructed…but 
its findings were not what the Grand Master had expected.  
 
Addressing M.W. Jordan, and clearly anticipating a rebuke, R.W. Clarke wrote 
that,  “Your committee do not propose to enter into an extended argument of the 
question. The facts are these: 1. We claim for the institution of Masonry an origin 
anterior to the New Testament, and if this is the truth, then any test founded 
thereon would be an innovation. 2. Masonry regards no man for his peculiar 
religious opinions, provided he be a good man and true, and obeys the moral 
law. It would manifestly be a bad precedent to establish, to require such an 
avowal, except from one who is known to be a scoffer at our holy religion, for in 



that case the only standard by which he can be tried is by the principles 
contained in the Holy Bible.”  
 
The second part of the committee’s explanation, which is that Masonry does not 
probe its members’ religious beliefs, so long as he obeys moral law, would ring 
true to modern Masons.   
 
The first reason given by Clarke and the committee, however, is novel.  They 
were saying that a belief in the divine authenticity of the Bible would be an 
innovation because the Bible includes the New Testament, and Freemasonry 
pre-dates the New Testament and even some parts of the Old!   
 
The reasoning of the committee was this: Freemasonry’s most important legends 
are tied to events described in the Old Testament - in particular, the construction 
of King Solomon’s temple. King Solomon’s temple was built long before any of 
the events described in the New Testament, and before the recording of events 
from the Old Testament.  It is obviously impossible that our ancient brethren who 
built King Solomon’s temple could have avowed a belief in the divine authenticity 
of writings that did not yet exist.  If such a belief was impossible for our ancient 
brethren, the requirement that modern Masons avow such a belief would 
constitute an unacceptable innovation. 
 
The committee continued, “Every nation has its inspired works, and of course it 
would be useless to require of the Mahommedan a belief in the Bible, or of the 
Jew a belief in the New Testament. Let every nation try the moral fitness of its 
applicants by its own peculiar tests, and after they have been thus tried and 
admitted, no Mason can then dispute the authority of the tribunal by which their 
moral fitness was tested.” 
 
M.W. Jordan was, to say the least, very unhappy with his committee’s findings.  
He wrote that it was a matter of “wonder and regret” that any “intelligent mason” 
could denounce the “wholesome requirement” that an avowed belief in the Bible’s 
divine authority should be mandatory for a candidate.  He went further, stating, 
“we are almost led to believe that those taking such grounds have failed to duly 
appreciate the excellent rules and maxims therein inculcated, and are 
inexcusably ignorant of the work handed down to us from time immemorial.” 
 
The disagreement between M.W. Jordan, W.B. Clarke, and the Bible committee 
was communicated to other Grand Lodges in via “Foreign Correspondence,” 
letters distributed from one Grand Lodge to all others and then read domestically 
by the Grand Secretary of each. 
 
Br. A.G. Mackey, of South Carolina, took note of the dispute and sought a middle 
ground, writing that a belief in the authenticity the historical character of the Bible 



was necessary for a candidate to “rightly understand our art” and “have faith in 
our ancient ritual,” but, siding with W.B. Clark, he omitted a requirement that a 
candidate believe in the divine authenticity of the Bible. 
 
The Grand Lodges of Iowa and Alabama, on the other hand, took the side of 
M.W. Jordan, with Alabama remarking that if any book that provided moral 
guidance was acceptable in lieu of the Bible, Aesop’s Fables could be placed on 
the altar.  
 
The Grand Lodge of Virginia wrote that the G.L. of Alabama’s position was too 
extreme, and that it was opposed to “any new test.” It added that a requirement 
for a candidate to avow a belief in the divine authenticity of the Bible “strikes at 
the roof of one its [Masonry’s] noblest features, viz: its Universality.”   
 
The Grand Lodge of Louisiana agreed with W.B. Clarke that only a belief in the 
Bible’s principles should be required of a candidate.  The Grand Lodge of 
Oregon, on the other hand, adopted a “don’t ask, don’t tell” policy, stating that a 
man should not be required to state a belief in the divine authenticity of the Bible, 
but if he declared a disbelief of such in such authority on his own, he should not 
be made a Mason. 
 
The Grand Lodge of California took offense at M.W. Jordan’s accusation that 
anyone who opposed his proposed test demonstrated “inexcusable ignorance.” It 
also extended its sympathies to W.B. Clarke, noting the difficulty he faced as the 
head of a Nebraska committee that opposed its own Grand Master’s motion.  “To 
him, do our regrets include,” wrote the G.L., noting that W.B. Clarke’s 
committee’s resolution that a belief in the Bible’s principles, but not its divine 
authenticity was “intended as a sort of compromise with the Grand Master.” 
 
In any event, the issue was settled. 
 
A direct descendant of this controversy is today’s requirement that a candidate in 
Nebraska must avow a belief in a Supreme Being – a requirement that is itself 
now debated in certain Masonic circles.   



The	Hamlet	of	St.	Mary	and	the	Origins	of	Nebraska	Freemasonry	
	

Though	the	first	Masonic	lodge	in	the	Nebraska	territories	was	convened	in	Bellevue,	the	
idea	of	establishing	a	lodge	west	of	the	Missouri	River	was	actually	born	on	the	east	side,	in	the	
now-forgotten	settle	of	St	Mary,	Iowa.			

St.	Mary	(sometimes	referred	to	as	St.	Mary’s)	was	a	trading	post	southeast	of	Bellevue	and	
just	north	of	the	Platte	River.		The	hamlet	was	founded	by	brother	Peter	Sarpy,	and	consisted	of	
three	hotels,	a	post	office,	a	blacksmith	shop,	a	wagon	maker’s	shop,	two	brickyards,	a	school	
house,	a	steam	saw	mill,	twenty-five	log	houses,	a	printing	office	for	a	newspaper	called	the	“St.	
Mary’s	Gazette,”	and	a	ferry.	i	It	was	said	that	the	town’s	name	reflected	Sarpy’s	“French	
Catholic	heritage”.ii		

According	to	the	Semi-
centennial	of	the	Grand	Lodge	
of	Nebraska	(1907),	“The	
advisability	of	organizing	a	
lodge	of	Freemasonry	[in	the	
Nebraska	Territory]	was	
considered	early	in	the	spring	
of	1854…in	a	log	store	at	St.	
Mary...”iii		The	“log	store”	was	
owned	by	Peter	Sarpy.	Thus,	it	
was	here	that	brothers	Kinney,	
Addison,	Gillmore,	McMahon,	
Hepner,	Hollister,	Burtch,	and	
Lockwood,	composed	their	
petition	to	the	Grand	Lodge	of	

Illinois.	
Yet	today	few	Iowans	or	Nebraskans	have	ever	heard	of	the	once	busy	trading	post	of	St.	

Mary.	There’s	a	good	reason	for	that.		It	no	longer	exists,	and	the	place	where	it	once	existed	is	
now	underwater,	consumed	by	the	Missouri	River.			

The	only	vestige	of	the	hamlet	that	gave	birth	to	Nebraska	Freemasonry	is	“St.	Mary’s	
Island.”	Once	situated	in	the	middle	of	the	Missouri	River,	adjacent	to	the	St.	Mary	settlement,	
the	“island”	is,	interestingly	enough,	no	longer	an	island.	When	the	Missouri	River	shifted	and	
swallowed	up	the	St.	Mary	settlement,	it	also	left	the	island	land-locked,	and	an	island	in	name	
only.	It	is	now	a	grassland	which	now	serves	as	a	wildlife	management	area	a	few	miles	
southeast	of	Offutt	Air	Force	Base.iv	

	
																																																								
i	Transactions	of	the	Ohio	Editorial	Association,	during	...	1856	and	1857,	etc.,	Ohio	Editorial	Association	(OHIO,	
State	of),	1857,	p.18	
ii	General	History	of	Mills	Country,	Iowa.	http://iagenweb.org/mills/history/genl_history.htm		
iii	Page	99.	
iv	http://www.omaha.com/outdoors/a-vast-hunting-ground-close-to-omaha/article_eda69e44-b072-5889-89d7-
8cf5e6cce15b.html		

Figure	1.	1850	Survey	Map	published	by	Guy	H.	Carleton,	Sep.	Sur.	U.S.,	
https://www.loc.gov/resource/g4150.rr002160/	



The Illinois Dispensation Mystery 
By Bro. Bob Lingerfelt 

 
Most Nebraska Masons know that the first Masonic lodge in Nebraska - or what 
was then the Nebraska Territory - was established in Bellevue.  But most will not 
know that its establishment was not without controversy. 
 
In 1854, Masons in Bellevue petitioned the Grand Lodge of Illinois for a 
dispensation authorizing them to form and open a lodge.  They sent their request 
to T.O. Wilson, the Deputy Grand Master of the Grand Lodge of Illinois, who, by 
his account, promptly forwarded it to the office of Grand Master, James L. 
Anderson.   
 
Two months passed, during which time the Nebraska petitioners wrote Wilson 
several times, inquiring as to the status of their petition. The Deputy Grand 
Master dutifully wrote several letters to the Grand Master asking the same 
question before finally learning “unofficially” that Anderson was out of state.  
Wilson, sympathetic with the plight of his suffering brothers in the wilderness, and 
seeing no other recourse, took the initiative and sent the Nebraska petitioners the 
dispensation that they had requested. 
 
He notified GM Anderson of his actions by letter, adding, “If I have overstepped 
my bounds, let me know…” 
 
The Grand Master received this letter and promptly wrote back, advising his 
deputy known that the man had, in fact, overstepped his bounds.  Anderson 
wrote, “Your letter caused me much astonishment by stating that you had written 
me ‘several letters,’ not one of which has been received by me, neither was the 
petition referred to.” 
 
That was not a promising start, but it got worse.  Anderson continued, “I have not 
been absent from my home at any one time since my return from the Grand 
Lodge whereby my correspondence could in the least suffer. If I should find it 
necessary to be absent from the State during the Masonic year, I will notify you of 
the fact, or cause it to be done.”   
 
And then it got even worse.  “I do doubt the legality of such dispensations...I 
know of no authority for your granting them either by law or precedent in our 
Grand Lodge, nor in any other where the power is not expressly delegated.” 
 
In short, Anderson told his Deputy GM that he, the Grand Master, was never out 
of state, and in fact, was never out of his office for long, and that he had received 
no correspondence about a dispensation for Nebraska Masons, nor had he 



received the dispensation request.  He concluded his letter with a warning that 
the Dispensation issued by the Deputy GM was probably illegal and invalid. 
 
Thinks were not looking good for the Nebraska Masons, who were apparently 
oblivious to the distant Illinois conflict regarding their dispensation request.  
Fortunately for them, and Nebraska Masonry, the issue was given to the Grand 
Lodge of Illinois Committee on Lodges Under Dispensation to review, and at 
length the council determined that the dispensation was, in fact, legal, adding that 
a charter should be issued. 
 
It remains a mystery why the accounts of the Deputy Grand Master and the 
Grand Master of Illinois were so different from one another.  We’ll never know 
what really happened.  Several scenarios can be imagined, none of which reflect 
positively upon the actors involved.  But ultimately, a decision was made that 
paved the way for the first lodge to be established in Nebraska, for which we 
should all be thankful. 
 
A brief account of this colorful portion of our history can be found in the Semi-
Centennial of the Grand Lodge of Ancient, Free, and Accepted Masons of 
Nebraska, published in Omaha, September 23rd, 1907. 
 



The Lodge That Almost Wasn’t 
By Bro. Bob Lingerfelt, Bellevue Lodge #325 

	
An interesting facet of Nebraska Freemasonry is that the first Masonic lodge in 
the state was established in Bellevue, yet Bellevue is the home of Lodge #325, 
while Nebraska Lodge #1 is in Omaha.  Those who familiar with the two lodges’ 
histories, however, will know that the original lodge at Bellevue (#1) moved to 
Omaha in 1888, that it wasn’t until the 1950s that another lodge was established 
in Bellevue, and that the new lodge was designated as #325.   
 
The desire of Bellevue Lodge #1’s members to relocate to Omaha in 1888 is 
understandable, since by that time it was recognized that Omaha was destined to 
outgrow the small town of Bellevue, and a lodge in Omaha would thus be more 
centrally and conveniently located. 
 
What is less know is that Bellevue Lodge #1 actually made an even earlier 
attempt to move to Omaha – which failed.   
 
In the Proceedings of The Grand Lodge of Nebraska, June 1886, then Grand 
Master Manoah B. Reese, wrote: 
 

“The brethren of Nebraska Lodge, No. 1, at Bellevue, by the vote of a bare 
majority of their number, petitioned for a dispensation allowing them to 
remove their lodge to Omaha. This dispensation I declined to issue, for the 
following reasons:  
 

“First—The lodge was chartered to be held at Bellevue, by the Grand 
Lodge. I very much doubted the authority of the Grand Master to thus repeal 
or nullify this action. If done at all, I think it can be done only by the power 
that created and located the lodge.  

“Second — As this Lodge is something of an old landmark in Nebraska, I 
was loathe to remove it, especially so, since by the rapid development of the 
city of Omaha, I think Bellevue will, at an early day, become a suburban town 
or city of considerable local importance, and it will be found convenient, if not 
necessary, to maintain a lodge there. In that event such lodge should not be 
deprived of its original number and standing.  

“If such action is still desired by the brethren of No. 1, this body might 
perhaps grant them a permit to hold their sessions in Omaha, temporarily, 
until it could be ascertained whether or not the change should be made 
permanent.” 

 
It is interesting that Bellevue #1’s petition to move to Omaha was denied primarily 
because Grand Master Reese believe it beyond his power to undo Bellevue #1’s 
original charter. His second reason for denying the petition, which was that 



Bellevue was destined to have a lodge and that its members should not be 
deprived of its “original number and standing,” was more sentimental, but 
perhaps more accurate. It is, after all, a sentiment still echoed at Bellevue Lodge 
#325 from time to time, though always with a good-natured smile and an 
exaggerated conspiratorial wink.  
 
 

 


	Nebraska Ritual Work…From whence did it come?.pdf
	OLE_LINK2
	OLE_LINK1
	OLE_LINK4
	OLE_LINK3
	OLE_LINK6
	OLE_LINK5
	OLE_LINK8
	OLE_LINK7
	OLE_LINK9
	OLE_LINK10
	OLE_LINK12
	OLE_LINK11
	OLE_LINK15
	OLE_LINK14
	OLE_LINK13
	OLE_LINK17
	OLE_LINK16

	A Man Without A Country 2.pdf
	OLE_LINK6
	OLE_LINK5

	Swastika Lodge #280.pdf
	OLE_LINK4
	OLE_LINK3




